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Case Study I 

Attainment of Recognition under 12B: 

Acquiring recognition under Section 12B of the University Grants Commission (UGC) Act is a significant 
achievement for an educational institute. This designation now allows the institution to receive central 
assistance, enhancing its financial stability and facilitating further growth and development.  

 Under Section 12B, the institute has become eligible to receive grants from the UGC, which can be 
utilized for various purposes such as infrastructure development, faculty training, research initiatives, 
and student scholarships. These funds contribute to improving the overall quality of education and 
academic facilities, ultimately benefiting both students and faculty members. 

 Moreover, recognition under Section 12B has enhanced the institute's credibility and reputation within 
the academic community. It signifies compliance with UGC standards and regulations, affirming the 
institution's commitment to quality education and academic excellence. 

As institute acquires recognition under Section 12B of the University Grants Commission (UGC) Act, it has 
opened up a multitude of opportunities for further advancement and progress. The following are credits added to 
the status of the institute: 

 Financial Stability and Growth: With access to central assistance from the UGC, the institute 
experiences enhanced financial stability. This influx of funds can be allocated towards various areas 
such as infrastructure development, modernization of facilities, research endeavors, and faculty training 
programs. The increased financial resources enable the institute to expand its academic offerings, 
improve student services, and invest in state-of-the-art technology, thereby fostering overall growth and 
development. 

 Research and Innovation: Recognition under Section 12B often coincides with an increase in research 
activities within the institute. With access to additional funding, the institute can support research 
projects, establish research centers, and provide grants for faculty members to engage in scholarly 
pursuits. This encourages a culture of innovation and inquiry-driven learning, leading to groundbreaking 
discoveries and advancements in various fields of study. 

 Academic Excellence: The status of being recognized under Section 12B enhances the institute's 
credibility and reputation in the academic community. It serves as a validation of the institute's 
commitment to quality education and compliance with UGC standards. As a result, the institute attracts 
top-notch faculty members, talented students, and collaborations with other renowned institutions, 
further elevating its academic stature. 

 Student Support: The availability of central assistance allows the institute to offer scholarships, 
fellowships, and financial aid to deserving students. This ensures that education remains accessible to 
all, regardless of financial background, thereby promoting inclusivity and diversity within the student 
body. 

Overall, acquiring recognition under Section 12B has marked a significant milestone in the journey of the 
institute, paving the way for continued growth, excellence, and impact in the realm of higher education. 
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Case Study- II 

Experiential Learning through Associations 

The Institute offers an ecosystem of progressive learning. In order to accomplish the vision, the 
institute aims at bridging nexus and creating alleys to offer demonstrative learning to all the students 
enrolled in the programs offered on campus. Association with the District Legal Services Authority 
(DLSA) aims at significantly empowering students in several ways: 

 

1. Legal Education: DLSA often conducts legal awareness programs, seminars, and 
workshops aimed at educating students about their rights, responsibilities, and the legal 
system. Such initiatives help students understand the law better, enabling them to make 
informed decisions and advocate for themselves and others. 

2. Access to Justice: DLSA provides avenues for students to access legal aid and assistance. 
Many students, particularly those from marginalized backgrounds, may face legal issues but 
lack the resources to address them. By associating with DLSA, students can avail free legal 
aid services, ensuring that their rights are protected and they receive fair treatment under the 
law. 

3. Skill Development: Through internships and volunteer opportunities with DLSA, students 
can develop practical legal skills such as legal research, drafting, and advocacy. These 
experiences not only enhance their academic learning but also prepare them for future 
careers in law and related fields. 

4. Community Engagement: DLSA often engages in outreach activities to address legal 
issues affecting the community. By participating in DLSA initiatives, students can contribute 
to the welfare of society, develop empathy and a sense of social responsibility, and gain a 
deeper understanding of the challenges faced by various segments of the population. 

5. Networking and Mentorship: Association with DLSA provides students with opportunities 
to network with legal professionals, including judges, lawyers, and legal aid officers. 
Building such connections can be invaluable for their personal and professional growth, 
offering mentorship, guidance, and potential avenues for future collaboration or 
employment. 

6. Empowerment through Advocacy: DLSA encourages students to engage in advocacy 
efforts on behalf of vulnerable groups and individuals. By participating in legal awareness 
campaigns, public interest litigation, and other advocacy activities, students can contribute to 
positive social change and uphold principles of justice and equality. 

Overall, association with DLSA not only enhances students' legal knowledge and skills but also 
fosters a sense of social responsibility and empowers them to be active and informed citizens 
capable of advocating for justice and equality in their communities. 
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