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POLICY FOR ZERO TOLERENCE

STUDENT & STAFF GRIEVANCE REDRESSAL MECHANISM
(Academic session 2022-23)

Indore Institute of Law is firm believer of the fact that for all round development of an individual it is
very important to realize their primary needs and secure their civil liberties.Indore institute
of law has drafted its own ZERO TOLERENCE POLICY for curbing the menace of
ragging, harassment and any kind of complaints with consonance of rules and regulations
provided by UGC, DAVV, and Higher Education. The Grievance Redressal Mechanism of the
institute addresses any grievances related to physical or mental harassment, grievance regarding
ragging, sexual harassment complaints regarding class room teaching, class room
management, completion of syllabus, teaching methodology, infrastructure maintenance
and up-gradation, etc. if and when they arise. The institution strictly follows “ZERO
TOLERENCE POLICY” against Ragging, Sexual Harassment.

Obijectives of Grievance Redressal Mechanism

The Grievance Redressal Mechanism is prepared to provide responsive, accountable and easily
accessible machinery for settlement of grievances and to take measures in the college undertakings to
ensure expeditious settlement of grievances of Students and Staff in order to maintain a harmonious
educational atmosphere in the institute. The objective of this mechanism is to deal with the complex
situations in a tactful manner to lessen the condition felt to be oppressive or dissatisfied. The institute
encourages the Students and the Staff to express their grievances / problems freely and frankly,
without any fear of being victimized. The intention of formulating this mechanism is to support, those
who have been deprived of the services offered by the College, for which he/she is entitled and also to
develop an organisational framework to resolve grievances of students and other
stakeholders.

Modes of Complaints:

The institute has provided the easiest way possible to file any grievance of the student.
IIL has provided online mode as well as Offline mode to the student.

Online Mode:

e Institute has an exclusive dedicated column on official site where student can file their
grievance then the application is transferred to the dedicated committee according to
the issue or ;




Student can submit application to following the committees according to their grievances:

Antisexualharassmentcommittee@iconeducation.co.in
Antiraggingcommittee@iconeducation.co.in
Grievanceredressalcommittee@iconeducation.co.in
Internalcomplaintcommittee@iconeducation.co.in

Offline Mode:

The student can file their grievance through helpline number, She-box (Gender
sensitive issue), Complaint Box, Suggestion Box or they can give application to the
Internal Complaint Committee. If the student is not satisfied then she/he can give
application to the Principal directly.

Grievance Redressal Mechanism

In this process the Student and Staff Grievance Redressal Committees play pivotal in channelizing
the complaints made by students or staff. In redressing the grievance or complaint of any students or
staff following committees/cells/societies are also involved taking into consideration the nature of
complaint:

. Anti-Sexual Harassment Committee

As per the guidelines of UGC, BCI, DAVV (the Affiliating University) and the Supreme Court an
Anti-Sexual Harassment Committee has been established by IIL to provide a healthy and congenial
atmosphere for the staff and students of the College.The committee has well-developed guidelines
and norms for a policy to uphold “Zero Tolerance” towards sexual harassment. The college has
entrusted the task of developing principles and procedures for combating sexual harassment to this
committee. The committee promotes measures aimed at achieving gender equality, removal of
gender bias or discrimination, sexual harassment, matters against molestation and other acts of
gender-based violence by organizing awareness programs and campaigns for the benefit of all
members of the College.

Anti-Ragging Committee :

Anti-Ragging Committee will be the supervisory and advisory committee in preserving a Culture of
Ragging Free Environment in the college Campus.

Anti-Ragging Committee ensures compliance with the provisions of Regulations as well as the
provisions of any law for the time being in force concerning ragging. Ensures the compliances of
the order of Supreme Court of India and Notifications of University Grants Commission (UGC),
Rules and Regulations provided by DAVYV and also monitors and oversees the performance of the
Anti-Ragging Squad. This committee is amalgamation of institution’s authority with the student’s
committee (Chatra Suraksha Samiti) to keep 360° vigilance over the students.

The main objectives of this cell are as follows:
To aware the students of dehumanizing effect of ragging inherent in its perversity.
To keep a continuous watch and vigil over ragging so as to prevent its occurrence and recurrence.
To promptly and stringently deal with the incidents of ragging brought to our notice.
To generate an atmosphere of discipline by sending a clear message that no act of ragging shall be
tolerated and any act of ragging shall not go unnoticed and unpunished.
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e To supervise Anti —Ragging squad, Chatra-Suraksha Samiti and to assist Student Grievance
Redressal Committee.

3. Anti-Ragging Squad :

The functions of Anti-Ragging Squad will be to keep a vigil and stop the incidences of Ragging, if
any, happening / reported in the places of Student aggregation including, Classrooms, Canteens,
Buses, Grounds, Hostels etc. Main objective is to maintain a ragging free campus. To create awareness
about ragging, to ensure a student-friendly environment at all times and to assist Anti Ragging
Committee.

Chatra Suraksha Samiti :

Chatra Suraksha Samiti in a preventive committee, the cell is exclusively devoted to Empower Female
Students as the number of female student is approximately 50% in the institute. Keeping this in mind
the Chhatra Suraksha Committee is created incorporating local lady police official along with other
members.The committee provides self-defense trainingto the female students and makes them self-
sufficient and strong.The committee via conducting sessions makes the female students aware about
GOOD TOUCH BAD TOUCH and spreads awareness about various privileges to female students.

5. Internal Complaint Committee

The committee is made for mentoring complaints of any nature apart from ragging and sexual
harassment. The motto of the committee is to resolve any problems arising in the campus relating
to Hostel, Mess, any smoking or liquor consumption related problems, etc. This committee take
care of all their need and problems faced in institution.

. Student Grievances Redressal Committee

The Committee attempts to address unpretentious problems and complaints of students of varied
nature like internal or viva marks wrongly filled, attendance related issues etc. It assures students
that once a complaint is made, it will be treated with sensitivity and confidentiality. For gender
sensitization the institution has a setup of “She-Box”.Students of the institute are motivated to use
the suggestion boxes placed at various places to express constructive suggestions and grievances.
They may also approach the members of the cell or any of their other teachers as is comfortable to
them. Compliant received via “She-Box” is treated with utmost anonymity and the sensitivity of
the issue is acknowledged and addressed.

Hostel Welfare Committee

The Committee's prominent goal is to maintain law and order in the Hostel premises and mobilize
the day-to-day requirement of Hostel, Mess and Cafeteria. This committee looks after the issues
arising in hostel related to quality of food, amenities prevailing like hot water, Air conditioner,
internet accessibility, hygiene, good, round the clock security, ambulance service, night security
and dog squad, camera surveillance etc.




8. Conduct Surveillance Committee

The pioneer aim of the committee is to provide 360-degree security and to maintain Code of
Conduct in the campus. As the name suggests, they act as the disciplinary body of the institution
for Staff, Administration as well as for Students. The members themselves aid with Teaching and
Administrative staff, monitor and regulate the conducts through their elected representatives. They
observe the conduct of the students in the campus and report it to the Internal Complaint and
Discipline Society to take appropriate actions. This committee is responsible to take cases against
Alcohol Consumption in the campus, Drug-Abuse, Using of foul/abusive language, theft and to
maintain the decorum of the institute.

Staff &Student Welfare Committee

The objective of the Staff & Student Welfare Committee is to keenly listen, communicate and
recognize Student/Staff needs based on a foundation of the organization, faith, reason, service and
community. The Committee ensures that the student/staff are deeply connected to the range of
Institutional issues contributing to the success of organization while supporting and enhancing the
growth, welfare, and best interests of staff through productive leadership. The Student Welfare
Committee is responsible for developing, reviewing, and evaluating plans and setting directions for
student affairs in accordance with the vision, mission and suggest strategic plan of the institute.

10. Disciplinary Society

The primary objectives of the Disciplinary Society lie behind the edge mark it creates among the
students that are to maintain discipline and to regulate the conduct of students, conducting events all
indoor and outdoor and maintaining the records of the same. The class representatives directly work
with the management through assisting their batch coordinators in managing the affairs of their
batch. Disciplinary Society is a common body for the students of the law.Other than these
Committees/ Societies there are various other ways to raise a grievance, these are as under:

She Box

Encouraging the Students to express their grievances / problems freely and frankly, without any fear
of being victimized is the major objective of She-Box. She Box is installed in which the female
students, who want to remain anonymous, put in writing their grievances which are gender-sensitive
or their suggestions for improvement of the Academics / Administration in the College.

Complaint & Suggestion Box

Encouraging the Students to express their grievances / problems freely and frankly, without any fear
of being victimized is the major objective of complaint box. Complaint& Suggestion Box is installed
in which the students, who want to remain anonymous, put in writing their grievances and their
suggestions for improvement of the Academics / Administration in the College.

RTI Officer

Institutional Public Information Officer is the RTI Officer. The objective behind this institution is to
dispense information requested either by the staff or by the students. Any query related to
academics, examination, internal, crash course, Transfer Certificate, etc. is dispensed by the Officer
in due time. The details of the RTI Officer are provided on the website of the Institution as well on
the notice boards available in various blocks of the Institution’s campus.

Mentor-Mentee Program
The program offers Faculty member as a mentor for students, who under the supervision of the

assigned mentor aims at acing academics, alongside boost skills and confidence. Each student has




been allotted a mentor and the mentor has chalked-out responsibilities to take care of all the mentees
and to always support them as and when required. In case a student has any grievance, whether
relating to academics or in case of need of any personal counseling, he/she can directly contact the
mentor. The mentor guides the student and try to solve the problem at the grass root level. If it
cannot be done, then the complaint is forwarded to the concerned committee.

Peer Scholar Program

Peer Scholar Program is where a senior student of is assigned as peer to junior students to better-off
academic performance and also to provide emotional support at the time of need. In case of any
grievance the students can seek help of their respective scholar and it is the duty of the scholar to
solve the reported grievance at personal level or to report it to the concerned committee.

Camera CCTV:

The Institution has a key responsibility to ensure the ongoing safety of both their students and
teachers while on school premises. Institution has installed CCTV surveillance systems everywhere
in campus which are excellent deterrents against incidents occurring during working hours, whether
that is bullying, unauthorized access, or criminal activity such as vandalism. Through CCTV the
whole campus is covered in the camera. CCTV systems alone ensures the Institution to provide
recorded evidence of active vandalism, fights ,thefts or any kind of misconduct , which also helps in
scrutinizing students grievance redressal.

Helpline Numbers:
Helpline numbers are provided to the students whoever wants to complaint regarding anything
whether it’s related to ragging, any kind of harassment, hostel welfare etc. The complaints later are
allocated to the concerned committee. The helplines numbers are active for 24 x7 and just one dial
away.

e Mrs. Kusum Joshi (+91-9425061587) for Anti Sexual Harassment

e Mrs. Madhuri Modi (+91-9826700688) for Anti Ragging

e Mr. Ambarish Bapat (+91-9826289882) for Student Grievance Redressal

e Dr. Manish Phalke (+91-9827048285) for Internal Complaint

Female Psychiatrist:

Institute provides every possible remedy available to the students; Institute has appointed an
excellent trained female psychiatrist Mrs.Rashi Gandhi especially for the counseling of female
students who seeks any help regarding mental illness, Gender —Sensitive issues and she gives
counseling for the female students who are facing problem in their personal life/college life/career
related anxiousness etc. Mrs. Rashi is noted to have empathic and helping approach.

Mental and Physical Wellness Committee:

The Mental Health & Wellness Committee is committed to promote mental health awareness and
holistic health from an equitable lens to serve the diverse needs of our student population by
providing information, activities, and services to increase emotional, psychological, physical,
spiritual and social well-being. The main objective of this committee is to raise awareness and reduce
the stigma around mental health through culturally-relevant events, activities, social media
campaigns, workshops, and conferences to support personal development, retention, and create a
sense of belonging.

. Counseling Cell:

The aim of Guidance and Counseling cell is to provide comprehensive guidance programs and
services that will equip students with necessary knowledge, attitude and skills to become mature and
socially responsible individuals. It aims to promote a just and humane society. The cell
nurtures students through different activities and allows students to cross hurdles in the academic




year thereby marching smoothly towards success. Apart from this, it helps the students to overcome
class, social, and cultural barriers to complete their college education. The Guidance and Counseling
Committee is looked after by a teaching faculty. Apart from the main in charge the other faculty
members take up specific roles in the activities conducted. The committee identifies students who
require services on priority along with their areas of deficiency and suggests the improvement
required. The students once identified, are given academic as well as personal counseling.

Process:

1.

The student may make a complaint regarding his/her grievance to his/her batch coordinator or to
mentor. He/she can also do it via email or through complaint box. These complaint boxes are duly
checked by the Student Grievance Redressal Committee.

. A complaint made to batch coordinator or mentor is forwarded to the Student and Staff Grievance

Redressal Committee.

. The Student Grievance Redressal Committees analyze the nature of the complaint and in case the

matter is of their jurisdiction then it follows a proper procedure of investigation and enquiry to
speedily resolve the grievance and forward the report to the Principal of the Institute. In case the
complaint or the grievance falls out of the jurisdiction of the Student and Staff Grievance Redressal
Committees, it forwards it to the concerned committee.

The concerned committee takes action, makes a report and sends it to the Principal of the Institute.
Finally, the report is undersigned by the Principal of the Institute, taking into consideration the action
taken by the committee. The Principal is free to give suggestions on the remedy to be provided to the
aggrieved.

Approved By Chairperson:
IQAC

Mr. AkshayKanti Bam
Chairman, Indore Institute of Law




UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002

UGC REGULATIONS ON CURBING THE MENACE OF RAGGING IN

HIGHER EDUCATIONAL INSTITUTIONS, 2009.
(under Section 26 (1)(g) of the University Grants Commission Act, 1956)

(7O BE PUBLISHED IN THE GAZETTE OF INDIA PAR T IlI, SECTION-4)

F.1-16/2007(CPP-II) Dated 17" June, 2009.

PREAMBLE.

In view of the directions of the Hon’ble Supreme Court in the matter of
“University of Kerala v/s. Council, Principals, Colleges and others” in SLP no. 24295 of
2006 dated 16.05.2007 and that dated 8.05.2009 in Civil Appeal number 887 of 2009,
and in consideration of the determination of the Central Government and the University
Grants Commission to prohibit, prevent and eliminate the scourge of ragging including
any conduct by any student or students whether by words spoken or written or by an
act which has the effect of teasing, treating or handling with rudeness a fresher or any
other student, or indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any student
to do any act which such student will not in the ordinary course do and which has the
effect of causing or generating a sense of shame, or torment or embarrassment so as
to adversely affect the physique or psyche of such fresher or any other student, with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student, in all higher education
institutions in the country, and thereby, to provide for the healthy development,
physically and psychologically, of all students, the University Grants Commission, in
consultation with the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause (9) of sub-section (1) of Section 26 of
the University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely:;
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1. Title, commencement and applicability.-

1.1 These regulations shall be called the “UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009,

1.2 They shall come into force from the date of their publication in the Official
Gazette.

1.3 They shall apply to all the institutions coming within the definition of an
University under sub-section (f) of section (2) of the University Grants Commission Act,
1956, and to all institutions deemed to be a university under Section 3 of the University
Grants Commission Act, 1956, to all other higher educational institutions, or elements of
such universities or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or other such
premises of such universities, deemed universities and higher educational institutions,
whether located within the campus or outside, and to all means of transportation of
students, whether public or private, accessed by students for the pursuit of studies in

such universities, deemed universities and higher educational institutions.

2. Objectives.-

To prohibit any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdy or indisciplined activities by any
student or students which causes or is likely to cause annoyance, hardship or
psychological harm or to raise fear or apprehension thereof in any fresher or any other
student or asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of such
fresher or any other student, with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or any other
student; and thereby, to eliminate ragging in all its forms from universities, deemed
universities and other higher educational institutions in the country by prohibiting it

Prof. (Dr.) Manpreet Kaur Rajpal
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under these Regulations, preventing its occurrence and punishing those who indulge in

ragging as provided for in these Regulations and the appropriate law in force.

3. What constitutes Ragging.- Ragging constitutes one or more of any of the
following acts:
a. any conduct by any student or students whether by words spoken or written or
by an act which has the effect of teasing, treating or handling with rudeness a
fresher or any other student;

. indulging in rowdy or indisciplined activities by any student or students which
causes or is likely to cause annoyance, hardship, physical or psychological harm
or to raise fear or apprehension thereof in any fresher or any other student;
asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of shame,
or torment or embarrassment so as to adversely affect the physique or psyche
of such fresher or any other student;

. any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;
exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.
any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

. any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
or any other danger to health or person;

. any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student ;
any act that affects the mental health and self-confidence of a fresher or any
other student

with or without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by a student over any fresher or any other student.
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4. Definitions.-

1) In these regulations unless the context otherwise requires, -
a) “Act” means, the University Grants Commission Act, 1956 (3 of 1956);
b) “Academic year” means the period from the commencement of admission of
students in any course of study in the institution up to the completion of

academic requirements for that particular year.

¢) “Anti-Ragging Helpline” means the Helpline established under clause (a) of

Regulation 8.1 of these Regulations.

d) “Commission” means the University Grants Commission;

e) “Council” means a body so constituted by an Act of Parliament or an Act of
any State Legislature for setting, or co-ordinating or maintaining standards in the
relevant areas of higher education, such as the All India Council for Technical
Education (AICTE), the Bar Council of India (BCI), the Dental Council of India
(DCI), the Distance Education Council (DEC), the Indian Council of Agricultural
Research (ICAR), the Indian Nursing Council (INC), the Medical Council of India
(MCI), the National Council for Teacher Education (NCT E), the Pharmacy Council
of India (PCI), etc. and the State Higher Education Councils.

f) “District Level Anti-Ragging Committee” means the Committee, headed by
the District Magistrate, constituted by the State Government, for the control and
elimination of ragging in institutions within the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a university or a
deemed to be university, the Principal or the Director or such other designation
as the executive head of the institution or the college is referred.

h) “Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

i) “Institution” means a higher educational institution including, but not limited
to an university, a deemed to be university, a college, an institute, an institution
of national importance set up by an Act of Parliament or a constituent unit of
such institution, imparting higher education beyond 12 years of schooling leading
to, but not necessarily culminating in, a degree (graduate, postgraduate and/or

higher level) and/or to a university diploma.
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j) “"NAAC” means the National Academic and Accreditation Council established by
the Commission under section 12(ccc) of the Act;
k) “State Level Monitoring Cell” means the body constituted by the State
Government for the control and elimination of ragging in institutions within the
jurisdiction of the State, established under a State Law or on the advice of the
Central Government, as the case may be.
(2) Words and expressions used and not defined herein but defined in the Act or in
the General Clauses Act, 1897, shall have the meanings respectively assigned to them in
the Act or in the General Clauses Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:-

a) No institution or any part of it thereof, including its elements, including, but not

limited to, the departments, constituent units, colleges, centres of studies and all
its premises, whether academic, residential, playgrounds, or canteen, whether
located within the campus or outside, and in all means of transportation of
students, whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported incident of
ragging in any form; and all institutions shall take all necessary and required
measures, including but not limited to the provisions of these Regulations, to
achieve the objective of eliminating ragging, within the institution or outside,

All institutions shall take action in accordance with these Regulations against
those found guilty of ragging and/or abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.

Measures for prevention of ragging at the institution level.-
6.1 An institution shall take the following steps in regard to admission or registration
of students; namely,
a) Every public declaration of intent by any institution, in any electronic, audio-
visual or print or any other media, for admission of students to any course of
study shall expressly provide that ragging is totally prohibited in the institution,
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and anyone found guilty of ragging and/or abetting ragging, whether actively or
passively, or being a part of a conspiracy to promote ragging, is liable to be
punished in accordance with these Regulations as well as under the provisions of
any penal law for the time being in force.

The brochure of admission/instruction booklet or the prospectus, whether in print
or electronic format, shall prominently print these Regulations in full.

Provided that the institution shall also draw attention to any law
concerning ragging and its consequences, as may be applicable to the institution
publishing such brochure of admission/instruction booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging Helpline
and all the important functionaries in the institution, including but not limited to
the Head of the institution, faculty members, members of the Anti-Ragging
Committees and Anti-Ragging Squads, District and Sub-Divisional authorities,
Wardens of hostels, and other functionaries or authorities where relevant, shall
be published in the brochure of admission/instruction booklet or the prospectus.
Where an institution is affiliated to a University and publishes a brochure of
admission/instruction booklet or a prospectus, the affiliating university shall
ensure that the affiliated institution shall comply with the provisions of clause (a)
and clause (b) of Regulation 6.1 of these Regulations.

The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the applicant, as provided in the English language in
Annexure I to these Regulations, to be filled up and signed by the applicant to
the effect that he/she has read and understood the provisions of these
Regulations as well as the provisions of any other law for the time being in force,
and is aware of the prohibition of ragging and the punishments prescribed, both
under penal laws as well as under these Regulations and also affirm to the effect
that he/she has not been expelled and/or debarred by any institution and further
aver that he/she would not indulge, actively or passively, in the act or abet the
act of ragging and if found guilty of ragging and/or abetting ragging, is liable to
be proceeded against under these Regulations or under any penal law or any
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other law for the time being in force and such action would include but is not
limited to debarment or expulsion of such student.

The application form for admission, enrolment or registration shall contain an
affidavit, mandatorily in English and in Hindi and/or in one of the regional
languages known to the parents/guardians of the applicant, as provided in the
English language in Annexure I to these Regulations, to be filled up and signed
by the parents/guardians of the applicant to the effect that he/she has read and
understood the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition of ragging
and the punishments prescribed, both under penal laws as well as under these
Regulations and also affirm to the effect that his/her ward has not been expelled
and/or debarred by any institution and further aver that his/her ward would not
indulge, actively or passively, in the act or abet the act of ragging and if found
guilty of ragging and/or abetting ragging, his/her ward is liable to be proceeded
against under these Regulations or under any penal law or any other law for the
time being in force and such action would include but is not limited to debarment
or expulsion of his/her ward.

The application for admission shall be accompanied by a document in the form
of, or annexed to, the School Leaving Certificate/Transfer Certificate/Migration
Certificate/Character Certificate reporting on the inter-personal/social behavioural
pattern of the applicant, to be issued by the school or institution last attended by
the applicant, so that the institution can thereafter keep watch on the applicant,
if admitted, whose behaviour has been commented in such document.

A student seeking admission to a hostel forming part of the institution, or
seeking to reside in any temporary premises not forming part of the institution,
including a private commercially managed lodge or hostel, shall have to submit
additional affidavits countersigned by his/her parents/guardians in the form
prescribed in Annexure I and Annexure II to these Regulations respectively along
with his/her application.

Before the commencement of the academic session in any institution, the Head
of the Institution shall convene and address a meeting of various

functionaries/agencies, such as Hostel Wardens, representatives of students,
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parents/ guardians, faculty, district administration including the police, to discuss

the measures to be taken to prevent ragging in the institution and steps to be

taken to identify those indulging in or abetting ragging and punish them.

The institution shall, to make the community at large and the students in
particular aware of the dehumanizing effect of ragging, and the approach of the
institution towards those indulging in ragging, prominently display posters
depicting the provisions of penal law applicable to incidents of ragging, and the
provisions of these Regulations and also any other law for the time being in
force, and the punishments thereof, shall be prominently displayed on Notice
Boards of all departments, hostels and other buildings as well as at places,
where students normally gather and at places, known to be vulnerable to
occurrences of ragging incidents.

The institution shall request the media to give adequate publicity to the law
prohibiting ragging and the negative aspects of ragging and the institution’s
resolve to ban ragging and punish those found guilty without fear or favour.

The institution shall identify, properly illuminate and keep a close watch on all
locations known to be vulnerable to occurrences of ragging incidents.

The institution shall tighten security in its premises, especially at vulnerable
places and intense policing by Anti-Ragging Squad, referred to in these
Regulations and volunteers, if any, shall be resorted to at such points at odd
hours during the first few months of the academic session.

m) The institution shall utilize the vacation period before the start of the new
academic year to launch a publicity campaign against ragging through posters,
leaflets and such other means, as may be desirable or required, to promote the
objectives of these Regulations.

The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, identify and plan to meet any
special needs of any specific section of students, in place well in advance of the
beginning of the academic year with an aim to promote the objectives of this
Regulation.

Every institution shall engage or seek the assistance of professional

counsellors before the commencement of the academic session, to be available
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when required by the institution, for the purposes of offering counselling to
freshers and to other students after the commencement of the academic year.

The head of the institution shall provide information to the local police and local
authorities, the details of every privately commercially managed hostels or
lodges used for residential purposes by students enrolled in the institution and
the head of the institution shall also ensure that the Anti-Ragging Squad shall

ensure vigil in such locations to prevent the occurrence of ragging therein.

6.2 An institution shall, on admission or enrolment or registration of students, take

the following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed leaflet

detailing to whom he/she has to turn to for help and guidance for various
purposes including addresses and telephone numbers, so as to enable the
student to contact the concerned person at any time, if and when required, of
the Anti-Ragging Helpline referred to in these Regulations, Wardens, Head of the
institution, all members of the anti-ragging squads and committees, relevant
district and police authorities:

The institution, through the leaflet specified in clause (a) of Regulation 6.2 of
these Regulations shall explain to the freshers, the arrangements made for their
induction and orientation which promote efficient and effective means of
integrating them fully as students with those already admitted o the institution in
earlier years.

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
inform the freshers about their rights as bona fide students of the institution and
clearly instructing them that they should desist from doing anything, with or
against their will, even if ordered to by the seniors students, and that any
attempt of ragging shall be promptly reported to the Anti-ragging Squad or to
the Warden or to the Head of the institution, as the case may be.

The leaflet specified in clause (a) of Regulation 6.2 of these Regulations shall
contain a calendar of events and activities laid down by the institution to
facilitate and complement familiarization of freshers with the academic

environment of the institution.
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e) The institution shall, on the arrival of senior students after the first week or after
the second week, as the case may be, schedule orientation programmes as
follows, namely; (i) joint sensitization programme and counselling of both
freshers and senior students by a professional counsellor, referred to in clause
(o) of Regulation 6.1 of these Regulations; (ii) joint orientation programme of
freshers and seniors to be addressed by the Head of the institution and the
anti -ragging committee; (iii) organization on a large scale of cultural, sports and
other activities to provide a platform for the freshers and seniors to interact in
the presence of faculty members ; (iv) in the hostel, the warden should address
all students; and may request two junior colleagues from the college faculty to
assist the warden by becoming resident tutors for a temporary duration.(v) as far
as possible faculty members should dine with the hostel residents in their
respective hostels to instil a feeling of confidence among the freshers.

The institution shall set up appropriate committees, including the course-in-
charge, student advisor, Wardens and some senior students as its members, to
actively monitor, promote and regulate healthy interaction between the freshers,
junior students and senior students.

Freshers or any other student(s), whether being victims, or witnesses, in any
incident of ragging, shall be encouraged to report such occurrence, and the
identity of such informants shall be protected and shall not be subject to any
adverse consequence only for the reason for having reported such incidents.
Each batch of freshers, on arrival at the institution, shall be divided into small
groups and each such group shall be assigned to a member of the faculty, who
shall interact individually with each member of the group every day for
ascertaining the problems or difficulties, if any, faced by the fresher in the
institution and shall extend necessary help to the fresher in overcoming the
same.

It shall be the responsibility of the member of the faculty assigned to the group
of freshers, to coordinate with the Wardens of the hostels and to make surprise
visits to the rooms in such hostels, where a member or members of the group
are lodged; and such member of faculty shall maintain a diary of his/her
interaction with the freshers under his/her charge.
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Freshers shall be lodged, as far as may be, in a separate hostel block, and where
such facilities are not available, the institution shall ensure that access of seniors
to accommodation allotted to freshers is strictly monitored by wardens, security
guards and other staff of the institution.

A round the clock vigil against ragging in the hostel premises, in order to prevent
ragging in the hostels after the classes are over, shall be ensured by the
institution.

It shall be the responsibility of the parents/quardians of freshers to promptly
bring any instance of ragging to the notice of the Head of the Institution.

m) Every student studying in the institution and his/her parents/guardians shall
provide the specific affidavits required under clauses (d), (e) and (g) of
Regulation 6.1 of these Regulations at the time of admission or registration, as
the case may be, during each academic year.

Every institution shall obtain the affidavit from every student as referred to
above in clause (m) of Regulation 6.2 and maintain a proper record of the same
and to ensure its safe upkeep thereof, including maintaining the copies of the
affidavit in an electronic form, to be accessed easily when required either by the
Commission or any of the Councils or by the institution or by the affiliating
University or by any other person or organisation authorised to do so.

Every student at the time of his/her registration shall inform the institution about
his/her place of residence while pursuing the course of study, and in case the
student has not decided his/her place of residence or intends to change the
same, the details of his place of residence shall be provided immediately on
deciding the same; and specifically in regard to a private commercially managed
lodge or hostel where he/she has taken up residence.

The Head of the institution shall, on the basis of the information provided by the
student under clause (o) of Regulation 6.2, apportion sectors to be assigned to
members of the faculty, so that such member of faculty can maintain vigil and
report any incident of ragging outside the campus or en route while commuting
to the institution using any means of transportation of students, whether public

or private.

Prof. (Dr.) Manpreet Kaur Rajpal
Dean
Indore Institute of Law




q) The Head of the institution shall, at the end of each academic year, send a letter
to the parents/guardians of the students who are completing their first year in
the institution, informing them about these Regulations and any law for the time
being in force prohibiting ragging and the punishments thereof as well as
punishments prescribed under the penal laws, and appealing to them to impress
upon their wards to desist from indulging in ragging on their return to the

institution at the beginning of the academic session next.

Every institution shall constitute the following bodies; namely,
Every institution shall constitute a Committee to be known as the Anti-Ragging
Committee to be nominated and headed by the Head of the institution, and
consisting of representatives of civil and police administration, local media, Non
Government Organizations involved in youth activities, representatives of faculty
members, representatives of parents, representatives of students belonging to
the freshers' category as well as senior students, non-teaching staff: and shall
have a diverse mix of membership in terms of levels as well as gender.
It shall be the duty of the Anti-Ragging Committee to ensure compliance with the
provisions of these Regulations as well as the provisions of any law for the time
being in force concerning ragging; and also to monitor and oversee the
performance of the Anti-Ragging Squad in prevention of ragging in the
institution.
Every institution shall also constitute a smaller body to be known as the Anti-
Ragging Squad to be nominated by the Head of the Institution with such
representation as may be considered necessary for maintaining vigil, oversight
and patrolling functions and shall remain mobile, alert and active at all times.
Provided that the Anti-Ragging Squad shall have representation of various
members of the campus community and shall have no outside representation.
It shall be the duty of the Anti-Ragging Squad to be called upon to make surprise
raids on hostels, and other places vulnerable to incidents of, and having the
potential of, ragging and shall be empowered to inspect such places.
It shall also be the duty of the Anti-Ragging Squad to conduct an on-the-spot
enquiry into any incident of ragging referred to it by the Head of the institution
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or any member of the faculty or any member of the staff or any student or any
parent or guardian or any employee of a service provider or by any other person,
as the case may be; and the enquiry report along with recommendations shall be
submitted to the Anti-Ragging Committee for action under clause (a) of
Regulation 9.1.

Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural justice
and after giving adequate opportunity to the student or students accused of
ragging and other witnesses to place before it the facts, documents and views
concerning the incident of ragging, and considering such other relevant
information as may be required.

Every institution shall, at the end of each academic year, in order to promote the
objectives of these Regulations, constitute a Mentoring Cell consisting of
students volunteering to be Mentors for freshers, in the succeeding academic
year; and there shall be as many levels or tiers of Mentors as the number of
batches in the institution, at the rate of one Mentor for six freshers and one
Mentor of a higher level for six Mentors of the lower level.

Every University shall constitute a body to be known as Monitoring Cell on
Ragging, which shall coordinate with the affiliated colleges and institutions under
the domain of the University to achieve the objectives of these Regulations; and
the Monitoring Cell shall call for reports from the Heads of institutions in regard
to the activities of the Anti-Ragging Committees, Anti - Ragging Squads, and the
Mentoring Cells at the institutions, and it shall also keep itself abreast of the
decisions of the District level Anti-Ragging Committee headed by the District
Magistrate.

The Monitoring Cell shall also review the efforts made by institutions to publicize
anti-ragging measures, soliciting of affidavits from parents/guardians and from
students, each academic year, to abstain from ragging activities or willingness to
be penalized for violations; and shall function as the prime mover for initiating
action on the part of the appropriate authorities of the university for amending
the Statutes or Ordinances or Bye-laws to facilitate the implementation of anti-
ragging measures at the level of the institution.
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Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming part of

the institution, shall have a full-time Warden, to be appointed by the institution
as per the eligibility criteria laid down for the post reflecting both the command
and control aspects of maintaining discipline and preventing incidents of ragging
within the hostel, as well as the softer skills of counselling and communicating
with the youth outside the class-room situation; and who shall reside within the
hostel, or at the very least, in the close vicinity thereof,

b) The Warden shall be accessible at all hours and be available on telephone
and other modes of communication, and for the purpose the Warden shall be
provided with a mobile phone by the institution, the number of which shall be
publicised among all students residing in the hostel.

c) The institution shall review and suitably enhance the powers of Wardens;
and the security personnel posted in hostels shall be under the direct control of
the Warden and their performance shall be assessed by them.

d) The professional counsellors referred to under clause (o) of Regulation
6.1 of these Regulations shall, at the time of admission, counsel freshers and/or
any other student(s) desiring counselling, in order to prepare them for the life
ahead, particularly in regard to the life in hostels and to the extent possible, also
involve parents and teachers in the counselling sessions.

e) The institution shall undertake measures for extensive publicity against
ragging by means of audio-visual aids, counselling sessions, workshops, painting
and design competitions among students and such other measures, as it may
deem fit.

f) In order to enable a student or any person to communicate with the Anti-
Ragging Helpline, every institution shall permit unrestricted access to mobile
phones and public phones in hostels and campuses, other than in class-rooms,
seminar halls, library, and in such other places that the institution may deem it
necessary to restrict the use of phones.

9) The faculty of the institution and its non-teaching staff, which includes
but is not limited to the administrative staff, contract employees, security guards
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and employees of service providers providing services within the institution, shall
be sensitized towards the ills of ragging, its prevention and the consequences
thereof.

h) The institution shall obtain an undertaking from every employee of the
institution including all teaching and non-teaching members of staff, contract
labour employed in the premises either for running canteen or as watch and
ward staff or for cleaning or maintenance of the buildings/lawns and employees
of service providers providing services within the institution, that he/she would
report promptly any case of ragging which comes to his/her notice.

i) The institution shall make a provision in the service rules of its employees
for issuing certificates of appreciation to such members of the staff who report
incidents of ragging, which will form part of their service record.

j) The institution shall give necessary instructions to the employees of the
canteens and messing, whether that of the institution or that of a service
provider providing this service, or their employers, as the case may be, to keep a
strict vigil in the area of their work and to report the incidents of ragging to the
Head of the institution or members of the Anti-Ragging Squad or members of the
Anti-Ragging Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting instruction in such courses or
conducting training programme for teachers include inputs relating to anti-
ragging and the appreciation of the relevant human rights, as well as inputs on
topics regarding sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to handle at least
the rudiments of the counselling approach.

)] Discreet random surveys shall be conducted amongst the freshers every
fortnight during the first three months of the academic year to verify and cross-
check whether the institution is indeed free of ragging or not and for the purpose
the institution may design its own methodology of conducting such surveys.

m) The institution shall cause to have an entry, apart from those relating to
general conduct and behaviour, made in the Migration/Transfer Certificate issued
to the student while leaving the institution, as to whether the student has been
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punished for committing or abetting an act of ragging, as also whether the
student has displayed persistent violent or aggressive behaviour or any
inclination to harm others, during his course of study in the institution.

n) Notwithstanding anything contained in these Regulations with regard to
obligations and responsibilities pertaining to the authorities or members of
bodies prescribed above, it shall be the general collective responsibility of all
levels and sections of authorities or functionaries including members of the
faculty and employees of the institution, whether regular or temporary, and
employees of service providers providing service within the institution, to prevent
or to act promptly against the occurrence of ragging or any incident of ragging
which comes to their notice.

0) The Heads of institutions affiliated to a University or a constituent of the
University, as the case may be, shall, during the first three months of an
academic year, submit a weekly report on the status of compliance with Anti-
Ragging measures under these Regulations, and a monthly report on such status
thereafter, to the Vice-Chancellor of the University to which the institution is
affiliated to or recognized by.

5)) The Vice Chancellor of each University, shall submit fortnightly reports of
the University, including those of the Monitoring Cell on Ragging in case of an
affiliating university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the institution.- On receipt of the
recommendation of the Anti Ragging Squad or on receipt of any information concerning
any reported incident of ragging, the Head of institution shall immediately determine if a
case under the penal laws is made out and if so, either on his own or through a member
of the Anti-Ragging Committee authorised by him in this behalf, proceed to file a First
Information Report (FIR), within twenty four hours of receipt of such information or
recommendation, with the police and local authorities, under the appropriate penal
provisions relating to one or more of the following, namely;

i.  Abetment to ragging;

ii.  Criminal conspiracy to rag;

iii.  Unlawful assembly and rioting while ragging;
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Public nuisance created during ragging;

Violation of decency and morals through ragging;

Injury to body, causing hurt or grievous hurt;

Wrongful restraint;

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences;

Extortion;

Criminal trespass;

Offences against property;

Criminal intimidation;

Attempts to commit any or all of the above mentioned offences against
the victim(s);

Threat to commit any or all of the above mentioned offences against the
victim(s);

xvii.  Physical or psychological humiliation;

xviii.  All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the occurrence of
the incident of ragging to the District Level Anti-Ragging Committee and the Nodal
officer of the affiliating University, if the institution is an affiliated institution.

Provided further that the institution shall also continue with its own enquiry
initiated under clause 9 of these Regulations and other measures without waiting for
action on the part of the police/local authorities and such remedial action shall be
initiated and completed immediately and in no case later than a period of seven days of
the reported occurrence of the incident of ragging.

8. Duties and Responsibilities of the Commission and the Councils.-
8.1 The Commission shall, with regard to providing facilitating communication of
information regarding incidents of ragging in any institution, take the following steps,

namely;
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The Commission shall establish, fund and Operate, a toll-free Anti-Ragging

Helpline, operational round the clock, which could be accessed by students in
distress owing to ragging related incidents.

Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of the Hostels,
the Nodal Officer of the affiliating University, if the incident reported has taken
place in an institution affiliated to a University, the concerned District authorities
and if so required, the District Magistrate, and the Superintendent of Police, and
shall also be web enabled so as to be in the public domain simultaneously for the
media and citizens to access it.

The Head of the institution shall be obliged to act immediately in response to the
information received from the Anti-Ragging Helpline as at sub-clause (b) of this
clause.

The telephone numbers of the Anti-Ragging Helpline and all the important
functionaries in every institution, Heads of institutions, faculty members,
members of the anti-ragging committees and anti ragging squads, district and
sub-divisional authorities and state authorities, Wardens of hostels, and other
functionaries or authorities where relevant, shall be widely disseminated for
access or to seek help in emergencies.

The Commission shall maintain an appropriate data base to be created out of
affidavits, affirmed by each student and his/her parents/guardians and stored
electronically by the institution, either on its or through an agency to be
designated by it; and such database shall also function as a record of ragging
complaints received, and the status of the action taken thereon.

The Commission shall make available the database to a non-governmental
agency to be nominated by the Central Government, to build confidence in the
public and also to provide information of non compliance with these Regulations
to the Councils and to such bodies as may be authorised by the Commission or
by the Central Government.

The Commission shall take the following regulatory steps, namely;
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a) The Commission shall make it mandatory for the institutions to incorporate in
their prospectus, the directions of the Central Government or the State Level
Monitoring Committee with regard to prohibition and consequences of ragging,
and that non-compliance with these Regulations and directions so provided, shall
be considered as lowering of academic standards by the institution, therefore
making it liable for appropriate action.

The Commission shall verify that the institutions strictly comply with the
requirement of getting the affidavits from the students and their
parents/guardians as envisaged under these Regulations.

The Commission shall include a specific condition in the Utilization Certificate, in
respect of any financial assistance or grants-in-aid to any institution under any of
the general or special schemes of the Commission, that the institution has
complied with the anti-ragging measures.

Any incident of ragging in an institution shall adversely affect its accreditation,
ranking or grading by NAAC or by any other authorised accreditation agencies
while assessing the institution for accreditation, ranking or grading purposes.

The Commission may accord priority in financial grants-in-aid to those
institutions, otherwise eligible to receive grants under section 128 of the Act,
which report a blemishless record in terms of there being no reported incident of
ragging.

The Commission shall constitute an Inter-Council Committee, consisting of
representatives of the various Councils, the Non-Governmental agency
responsible for monitoring the database maintained by the Commission under
clause (g) of Regulation 8.1 and such other bodies in higher education, to
coordinate and monitor the anti-ragging measures in institutions across the
country and to make recommendations from time to time; and shall meet at
least once in six months each year.

g) The Commission shall institute an Anti-Ragging Cell within the Commission as an
institutional mechanism to provide secretarial support for collection of
information and monitoring, and to coordinate with the State Level Monitoring
Cell and University level Committees for effective implementation of anti-ragging

measures, and the Cell shall also coordinate with the Non-Governmental agency
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responsible for monitoring the database maintained by the Commission

appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of ragging.-
9.1 The institution shall punish a student found guilty of ragging after following the
procedure and in the manner prescribed hereinunder:

a) The Anti-Ragging Committee of the institution shall take an appropriate decision,
in regard to punishment or otherwise, depending on the facts of each incident of
ragging and nature and gravity of the incident of ragging established in the
recommendations of the Anti-Ragging Squad.

The Anti-Ragging Committee may, depending on the nature and gravity of the
guilt established by the Anti-Ragging Squad, award, to those found guilty, one or
more of the following punishments, namely;
i.  Suspension from attending classes and academic privileges.
ii.  Withholding/ withdrawing scholarship/ fellowship and other benefits.
iii. ~ Debarring from appearing in any test/ examination or other evaluation
process.
Withholding results.
Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc,
Suspension/ expulsion from the hostel.
Cancellation of admission.
Rustication from the institution for period ranging from one to four
semesters.
Expulsion from the institution and consequent debarring from admission to
any other institution for a specified period.
Provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to collective punishment.

¢) An appeal against the order of punishment by the Anti-Ragging Committee shall
lie,

i. in case of an order of an institution, affiliated to or constituent part, of a

University, to the Vice-Chancellor of the University;
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in case of an order of a University, to its Chancellor.

in case of an institution of national importance created by an Act of
Parliament, to the Chairman or Chancellor of the institution, as the case
may be.

9.2 Where an institution, being constituent of, affiliated to or recognized by a
University, fails to comply with any of the provisions of these Regulations or fails to curb
ragging effectively, such University may take any one or more of the following actions,
namely;
Withdrawal of affiliation/recognition or other privileges conferred.
Prohibiting such institution from presenting any student or students then
undergoing any programme of study therein for the award of any
degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable arrangements for
the other students so as to ensure that such students are able to pursue
their academic studies.

Withholding grants allocated to it by the university, if any
Withholding any grants chanellised through the university to the
institution.

Any other appropriate penalty within the powers of the university.

9.3 Where in the opinion of the appointing authority, a lapse is attributable to any
member of the faulty or staff of the institution, in the matter of reporting or taking
prompt action to prevent an incident of ragging or who display an apathetic or
insensitive attitude towards complaints of ragging, or who fail to take timely steps,
whether required under these Regulations or otherwise, to prevent an incident or
incidents of ragging, then such authority shall initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such member of the
faulty or staff.

Provided that where such lapse is attributable to the Head of the institution, the

authority designated to appoint such Head shall take such departmental disciplinary

21

Prof. (Dr.) Manpreet Kaur Rajpal
Dean
TRUE Copy Indore Institute of Law




action; and such action shall be without prejudice to any action that may be taken under
the penal laws for abetment of ragging for failure to take timely steps in the prevention

of ragging or punishing any student found quilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to take adequate steps
to prevent ragging or fails to act in accordance with these Regulations or fails to punish
perpetrators or incidents of ragging suitably, take one of more of the following
measures, namely;
i.  Withdrawal of declaration of fitness to receive grants under section 12B of
the Act.
Withholding any grant allocated.
Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
Commission.
Informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other
suitable media and posted on the website of the Commission, declaring
that the institution does not possess the minimum academic standards.
Taking such other action within its powers as it may deem fit and impose
such other penalties as may be provided in the Act for such duration of
time as the institution complies with the provisions of these Regulations.

Provided that the action taken under this clause by the Commission against any

(Dr. R.K. Chauhan)
Secretary

institution shall be shared with all Councils.

To,

The Assistant Controller,

Publication Division, Govt. of India,

Ministry of Urban Development and Poverty Alleviation,
Civil Lines Delhi -110 054
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ANNEXURE I

AFFIDAVIT BY THE STUDENT

I, (full name of student with admission/registration/enrolment number)
s/o d/fo Mr./Mrs./Ms. , having
been admitted to (name of the institution) , have
received a copy of the UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter called the “Regulations”) carefully read and
fully understood the provisions contained in the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
me in case I am found guilty of or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that
a) I will not indulge in any behaviour or act that may be constituted as
ragging under clause 3 of the Regulations.
b) T will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, I am liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against me under any penal law or any law for the time being in
force.
6) I hereby declare that I have not been expelled or debarred from admission in
any institution in the country on account of being found guilty of, abetting or being part
of a conspiracy to promote, ragging; and further affirm that, in case the declaration is
found to be untrue, I am aware that my admission is liable to be cancelled.

Declared this ___day of month of year.,

Signature of deponent
Name:
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.

Verified at__(place) _on this the (day) of ___(month) , _(vear)

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) of __ (month)
(vear) _ after reading the contents of this affidavit,
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ANNEXURE II

AFFIDAVIT BY PARENT/GUARDIAN

I, Mr./Mrs./Ms. (full
name of parent/guardian) father/mother/guardian of , (full name of student with
admission/registration/enrolment _number) , having been admitted to
(name of the institution) , have received a copy of the UGC
Regulations on Curbing the Menace of Ragging in Higher Educational Institutions, 2009,
(hereinafter called the “Regulations”), carefully read and fully understood the provisions
contained in the said Regulations.
2) I have, in particular, perused clause 3 of the Regulations and am aware as to
what constitutes ragging.
3) I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and
am fully aware of the penal and administrative action that is liable to be taken against
my ward in case he/she is found guilty of or abetting ragging, actively or passively, or
being part of a conspiracy to promote ragging.
4) I hereby solemnly aver and undertake that
a) My ward will not indulge in any behaviour or act that may be constituted
as ragging under clause 3 of the Regulations.
b) My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause
3 of the Regulations.
5) I hereby affirm that, if found guilty of ragging, my ward is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal action
that may be taken against my ward under any penal law or any law for the time being in
force.
6) I hereby declare that my ward has not been expelled or debarred from admission
in any institution in the country on account of being found guilty of, abetting or being
part of a conspiracy to promote, ragging; and further affirm that, in case the declaration
is found to be untrue, the admission of my ward is liable to be cancelled.

Declared this ___day of month of year.

Signature of deponent
Name:

Address:

Telephone/ Mobile No.:

VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no
part of the affidavit is false and nothing has been concealed or misstated therein.
Verified at___(place) _on this the (day) of __ (month) , _(vear)

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) _of __ (month) .
(rear) _ after reading the contents of this affidavit.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION

v Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

cise of the powers conferred by clause (g) ol
mmission Act, 1956 (3 of 1956), read with sub-se

un

ints Commission hereby makes the following regula

application and commencement.—(1) These regulations
imission (Prevention, prohibition and redressal of sexual harass

il institutions) Regulations, 2015
v shall apply to all higher educational institutions in India

» into force on the date of their publication in the Official Gazetic

Chi

Definitions.—In these regulations, unless the context otherwise requires,-

woman ol any a

ssment by the resp

ins the location or the land on which a Higher Educational Institution and its re

nal facilities like libraries, laboratories, lecture halls, residences, halis, toilets, student centres

Is, dining halls. stadinms, parking areas, parks-like settings and other amenities like health centres
Bank counters, etc., are situated and also includes extended campus and covers within its scope

ed as tudent of the HEI including transportation provided for the purpose of commuting to

institution, the locations outside the institution on field trips, internships

short- term placements, places used for camps , cultural festivals, sports meets and such othet
I I

wticipating in the capacity of an employee o stude I:
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Grants Commis

56 (3 of 1956)

persons who have engaged in protected activity such
harassment charge, or who are closely associated with an indiv

and such persor ) be an employee or a fellow student o1 ll

employee” means a person as defined in the Act and also includes, for the purposes of thes {
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants,
assistants, whether employed or not, including those involved in field studies projects, short-vis
camps:

“Executive Authority™ means the chief executive authority of the HEI by whatever name called, in which
the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules. 1965 or its equivalent rules;

“Higher Educational Tnstitution™ (HEI) means a un iversity within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed io be
a University under section 3 of the University Grants Commission Act. 1956 (3 of 1956),

“Internal Complaints Committee” (ICC) means Internal ( omplaints Commitiee (o be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning

with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity”™ includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of onesclf or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexnal harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment™ means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

any unwelcome physical, verbal or non verbal conduct of sexual nature:
demand or request for sexual favours:

making sexually coloured remarks

physical contact and advances; o

showing pornography™

(ii) any onc (or more than one or all) of the following circumstances, if it occurs or is present in

relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work:

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
person concerned;

TRUE coPY

Prof. (Dr.) Manpreet Kaur
Dean
Indore Institute of Law

ajp i




iblishment, enterp

vied, controlled or wholly or substant

appropriate HEIs:
o compettion or ¢
ies relating thereof in |
- student arising out of o1

N
w the E

pirt

sexual

ywdinances and rules in consonance

gainst sexual harassment and er

g programmes or as the case may be, workshops fos
cated in the SAKSHAM Report (Measures for

itization on Campuses) of the Commissic

of the rights, entitlements a responsibilities en

based violence perpetrated a;
ily women employees and students

nerable to many forms

ero tolerance policy towards sexual h:

its campus free from dis

t constitutes sexual harassment including hostile

ar splay prominently at conspicuous places ot Ol
exual harassment and make all sections of the institutional commu

sm put in place for redressal of compla
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nmpiamits p

ting body already functioning wit 2 same objective (like the Gender Se

A\gainst Sexual Harassment (GSCASH)) should be reconstituted as the 1C(
Provided that in the latter case the HE! shall ensure that 1

he constitution of such a Body is as 1
[CC under these regulations. Provided further that such a Body shal be bound by the provis

: regulations

mtorm employees and students of the recourse available to them if

harassment;

they are victims of sexual

organise regular orientation or training programmes members of > ICC to deal with

complaints, steer the process of settlement or conciliation. etc.. with sensiivity;
proactively move to curb all forms of harassment of employees and students whether it is from those
1 a dominant power or hierarchical relationship within HEls o owing to intimate partner violence oy
from peers or from elements outside of the geographical limits of the HEI:

he responsible to bring those guilty of sexual harassment against its employees and students to hook

and initiate all proceedings as required by law and also putin place mechanisms and redressal system:s
like the ICC to curb and prevent sexual harassment on its campus;

(m) treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up 1o rustication and
expulsion) if the perpetrator is a student:

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and theit disposal and submit
the same to the Commission.

3.2 Supportive measures. —(1) The rules regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-lo-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented

The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner, All possible institutional resources
must be given to the functioning of the ICC, inc luding of

fice and building infrastructure (computers,
photocopiers, audio-video, equipment, elc.), staf

f (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources

3 Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region. class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) Al HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy

TRUE COPY Prof. (Dr.) Manpreet Kayr Rajpai
Dean
Indore Institute of Law




public transport,

libraries, laboratories and main buildings, and

day scholart

end on safe public

cannot dey

ywees and students to work

I priority to construction of wo 's hostel

cord

to access higher education, hostel accommoda

1l levels

:n students must not be cited to i
to male students. Campus safety policies should
ng or policing or curtailing the freedom of mover
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g

shall
{(a)

all be a woman fac
a umversity, and not below
> educational mstitution, nominated by tl
Provided that
be nominate

2(0)

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any othe

workplace of the same employer or other department or organization;’

two faculty members and two non-teaching employees. preferably committed to the cause of
women or who have had experience in social work or have legal knowle ge, nominated by the
Executive Authority;

Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic

procedure;

one member from amongst non-government organisations or associations committed (o the causc
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority

At least one-half of the total members of the ICC shall be women

Persons in senior administrative positions in the HEI such as Vice- Chancellor, Pro Vi -Chancellors,
Rectors, Registrar, Deans. Heads of Departments, etc., shall not be members of ICCs in order to
ensure autonomy of their functioning

‘he term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one ~third of the members of the 1CC may change every yea

The Member appointed form amongst the non governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; ot
has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or
he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public

mterest,
such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the

vacancy so created of .m\ casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.’

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the potice;
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the complainant or the responden ) another secuon or department to mininiise the

imvolved in contact or interaction. i such a recommendation is made by the 1CC:

(b)  grant leave to the aggrieved with full protection of status and bene fits for a period up to three month

restrain the respondent from reporting on or evaluating the work o performance or tests or examinations

of the complainant

(d) ensure that offenders are warned to keep a distance from the aggrieved, and whereves necessary, if there

is a definite threat, restrain theis entry into the campus;

(e) take strict measures o provide a conducive environment of safety and protection t

0 the complainant
against retahiation and victimisation :

15 @ consequence of making a complaint of sexual harassment

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL, if the offender is an employee.

Where the respondent is a student, depending upon the severity of the offence, the HEI may.

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,

transportation, scholarships, allowances, and identity card;

(b)  suspend or restrict entry into the campus for a specific period;

(¢) expel and strike off name from the rolls of the institution. including denial of readmission, if the

offence so warrants:

(d) award reformative punishments like mandatory counselling and, or, performance of community
services

(3) The aggrieved person is entitled to the payment of compensation. The HET shall issue direction for

payment of the compensation recommended by the ICC and accepted by the Executive Authority, w
shall be recovered from tt

the

hich
e offender. The compensation payable shall be determined on the basis of-

(a)  mental trauma, pain, suffering and distress caused to the agerieved person;

the loss of career opportunity due to the incident of sexual harassment;

(¢) the medical expenses incurred by the victim for physical, psychiatric treatment:
(d)  the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments

11 Action against frivolous complaint.—To ensure that the provisions for the protection of employees

misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the 1CC concludes that the allegations made were false
malicious or the complaint was made knowing it to be untrue. or {
provided during the inquiry, the complainant shall be Lable to b
regulations (1) of regulations 10, if the compl

and students from sexual harassment do not get

orged or misleading information has been
¢ punished as per the provisions of sub

ainant happens to be an employee and as per sub-regulation (2)
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University Grants Commission
(wr wameT FET 5, YTd SEER)
@ @) Ry O ey (Ministry of Human Resource Development, Govt. of India)
A TRIGIAE T AT, 7% Feedi-110002

I Bahadur Shah Zafar Marg, New Delhi-110002
@y%g?@{‘/gg - ar Marg, New Delhi

MBBS, MS (Ortho), DSM, FAIS, FASM, FAFSM, FFIMS, FAMS Ph.: 011-23239337, 23236283,

Secretary Fax : 011-23238858, email : jssandhu.ugc@nicin

¢4 JUL 2015

By Speed Post
D.O.No. F. 1-15/2009(ARC) pt-IlI 17t July, 2015

Sub: Curbing the menace of ragging in Higher Educational Institutions.

Dear Sir/Madam,

The University Grants Commission has notified Regulations on curbing the
menace of ragging in higher educational institutions in order to prohibit,
prevent and eliminate the scourge of ragging. These Regulations are
mandatory and all institutions are required to take necessary steps for its
implementation in toto including the monitoring mechanisms as per
provisions in the above Regulations and ensure its strict compliance. Any
violation of these Regulations will be viewed seriously. If any institution fails
to take adequate steps to prevent ragging or does not act in accordance with
these Regulations or fails to punish perpetrators of incidents of ragging
suitably, it will attract punitive action against itself by UGC.

% All Universities/Institutions are requested to step up anti-ragging
mechanism by way of adequate publicity through various mediums;
Constitution of anti-ragging committee and anti ragging squad, installing
CCTV cameras “at vital points, alarm bells etc. regular interaction and
counseling with the students, identification of trouble-triggers, mention of
Anti-ragging warning in the institution’s prospectus and information
booklets/brochures shall be ensured. Surprise inspection of hostels,
students accommodation, canteens, rest cum recreational rooms, toilets,
bus-stands and any other measure which would augur well in
preventing/quelling ragging and any uncalled for behavior/incident shall be
under taken. The students and the parent/guardian community may also be
made aware of the anti-ragging helpline, anti-ragging website, anti-ragging
monitoring agency. All Universities/Colleges/Institutions should take
necessary steps for its implementation under intimation to the UGC. The
Institutions are also requested to take legal action in serious cases, involving

local police authorities. ¥
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3. Students in distress due to ragging related incidents can call the
National Anti-ragging Helpline 1800-180-5522 (24x7 Toll Free) or e-mail
the Anti-Ragging Helpline at h(:lpljn_q@gl_x;_tjxgggigg@g. For any other
information regarding ragging, please visit the UGC website i.e.
WWW.ugc.ac.in & www.antiragging.in and contact UGC monitoring agency
i.e. Aman Satya Kachroo Trust on mobile No. 09871170303, 098184001 16
(only in case of emergency).

4, All Institutions are requested to ensure strict compliance of anti-
ragging measures and intimate the same to Monitoring Agency under
intimation to UGC.

S. You are requested to display Anti Ragging posters as per the enclosed
format at all prominent places like Admission Centre, Departments, Library,
Canteen, Hostel, Common facilities etc. The size of posters should be 8x6
feet.

6. In compliance of the 2ud Amendment in UGC Regulations, you are
requested to make it compulsory for each student and every parent to
submit an online undertaking every academic year at www.antiragging.in &
WWw.amanmovement.org

7 This Circular may also be brought to the notice of colleges affiliated to
your esteemed University.

With kind regards,

Ygurs sincerely,

The Vice-Chancellor

Devi Ahilya Vishwavidyalaya
“Nalanda Parisar” 165 ’

R.N. Tagore Marg Indore.-452 001
Madhya Pradesh.
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DONT INDULGE IN RAGGING
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SP
www.uae.ac.in 8 BE A MUTE
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WWW. Antlyoior plng.in TO SEE
UGC ANTI R RAGGINC REPORT

REGQULATIONS.

@RAGGING!

WHAT IS RAGCGING? A STUDENT INDULGING IN RA

CAN BE
ANY ACT RESUL TING IN: V' EXPELLED FROM 7 HE
INSTITUTION
v MENTAL PHYSICAL/SEXUAL BANNED FROM THE HOSTE(
ABUSE HIS/HER SCHCOL A SHIP CAN BE
vV VERBAL ABUSE WITHDRAWN
v INDECENT BEH AVIOR. DEBARRED FrROM
Y CRIMIN i EXAMINATIONS
INTIMIDATICN /‘v"./R‘DI\.’C}Y AL DENIED ADMISSION T O ANY
RESTRAINT INSTITUTION
UNDERMINING HIUMAN DicNi g PROSECUTED FOR CRIMINAL
FINANCILAL ACTION
EXPLOITATION/EXTORTION INSTITUTIONS HAVE BEEN
USE CF FORCE ASKED TO FILE THE FIR WIT
LOCAL POLICE AGAINST THOSE
WHO RACG/ABET RAGEGING,.

.

RE YOU BEING RAGGED?

Iw,meo!éat’ebé; Call uge Amtbk‘ﬂ?,;mu Helpline
1800-180-5522 (24 x7 Toll Free)

Or send an e-mail to helpline@anti ragaing.in
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iR \ Jtg Bahadur Shah Zofar Marg, New Dethi-110002
i e 3 : Ph.: 011-23236288/23239337
Prof. Rajnish Jain A ’ Fax : 011-2323 8858
Secretary E-mail : secy.uge@nicin

D.O. No.1-15/2009 (ARC) pt.I11 i 28" May, 2018
Dear Sir/Madam,

In pursuance to the Judgment of the Hon’ble Supreme Court of India dated 08.05.2009 in
Civil Ap\pc;il No. 887/2009, the UGC had notified Regulations on Curbing the Menace
of Ragging in Higher Educational Institutions. 2009”. I'he Regulations are available on
the UGC website i.e. www.ugc.ac.in. These Regulations are mandatory for all educational
institutions in the country.

As multiple mechanisms are required to ensure a ragging-free campus. here are
recommendations and action steps which may be deployed in your esteemed universit

and all institutions under your ambit.
Basic Measures

Constitution of anti-ragging committee, anti ragging squad, setting up of Anti
Ragging Cell and adequate publicity for these measures through various media are to
be undertaken.
Mention of Anti-ragging waming in the institution’s prospectus and information
, " booklets/brochures shall be ensured.
-\ 38 Indating websites of institutions with the_complete address of nodal officers related
e .:,41'1\’:\"""111111' ragging committee with contact details.

4. In compliance of the UGC Regulations and the 2™ Amendment in the UGC
Regulations regarding submission of undertaking by each student and every parent to
submit an online undertaking in every academic year.

5. UGC has notified the 3 Amendment in UGC Regulations on 29™ June, 2016 to
expand the definition of ragging by including the following:

7 < i
ﬁﬁ "}'] ,)\\

7/

N\ 3 (i) Any act of physical or mental abuse (including bullying and exclusion) targeted
“a\ at another student (fresher or otherwise) on the ground of colour, race, religion,
!(,{é . | caste, ethnicity, gender (including transgender), sexual orientation, appearance,
¢ | nationality, regional origins, linguistic identity, place of birth, place of residence or

(U’fﬁ/ 24y Romic background,

6. Installing CCTV cameras at vital points

B. Counseling and monitoring measures

7. Regular interaction and counseling with the students can detect early signs of ragging
and identification of trouble-triggers.
Surprise inspection at hostels, students accommodation, canteens, rest cum
recreational rooms, toilets, bus-stands and any other measure which would augur well
in preventing/quelling ragging and any uncalled for behavior/incident shall. be

undertaken. Prof. (Dr) Manpreet Kaur Rajpl
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C. Creative Dissemination of the idea of ragging-free campus

9. Events like Anti-Ragging workshops, seminars and other creative avenues to spread the
idea.

10. Safety and security apps without affecting the privacy of individuals can be creatively
deployed.

D. Using other UGC initiated measures

11. Students in distress duc to ragging related incidents can call the National Anti-ragging
Helpline 1800-180-5522 (24x7 Toll Free) or e-mail the Anti-Ragging Helpline at

halnlin y
iCaY i

12. For any other information regarding ragging, please visit the UGC website i.e.
www.ugc.ac.in & www.antiragging.in and contact UGC monitoring agency i.e. Aman

Satya Kachroo Trust on mobile No. 09871170303, 09818400116 (only in case of
emergency).

13 The UGC has got developed 4 short films and a documentary film to counsel students on
ill effects of ragging. These films are uploaded on UGC website. All
Universities/Institutions are requested to show these films regularly to the students
during orientation and other programmes. These movies are available on the following
link, vge.ac.in/page/Videos-Regarding-Ragging.asp»

Any violation of UGC Regulations or if any institution fails to take adequate steps to prevent
ragging or does not act in accordance with these Regulations or fails to punish perpetrators of
incidents of ragging suitably, will attract punitive action under the UGC Act.

You are requested to implement the recommendations communicated vide letter dated
15.11.2017 and thereby ensure a ragging-free campus, a fundamental requirement for a
supportive and fair institutional climate which is open to change, learning and progress.

With Personal regards,

Yours sincerely,

(Rajnish Jain)

The Vice-Chancellor

Devi Ahilya Vishwavidyalaya,
“Nalanda Parisar”,

165, R.N. Tagore Marg,
Indore.-452 001,

Madhya Pradesh.
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Laws and Procedures: Sexual Harassment in the Workplace

Vishaka Guidelines against Sexual Harassment in the Workplace

Guidelines and norms laid down by the Hon’ble Supreme Court in

Vishaka and Others Vs. State of Rajasthan and Others (JT 1997 (7) SC 384)

HAVING REGARD to the definition of ,,human rights™ in Section 2 (d) of the Protection of
Human Rights Act, 1993,

TAKING NOTE of the fact that the present civil and penal laws in India do not adequately
provide for specific protection of women from sexual harassment in work places and that
enactment of such legislation will take considerable time,

It is necessary and expedient for employers in work places as well as other responsible
persons or institutions to observe certain guidelines to ensure the prevention of sexual
harassment of women.

1. Duty of the Employer or other responsible persons in work places and other
institutions

[t shall be the duty of the employer or other responsible persons in work places or other
institutions to prevent or deter the commission of acts of sexual harassment and to provide the
procedures for the resolution, settlement or prosecution of acts, of sexual harassment by taking
all steps required.

2 Definition

For this purpose, sexual harassment includes such unwelcome sexually determined
behaviour (whether directly or by implication) as:

a) Physical contact and advances;

b) A demand or request for sexual favours;

¢) Sexually coloured remarks;

d) Showing pornography;

e) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature Where

any of these acts is committed in circumstances where-under the victim of
such conduct has a reasonable apprehension that in relation to the victim™s employment or
work whether she is drawing salary, or honorarium or voluntary, whether in government, public
or private enterprise such conduct can be humiliating and may constitute a health and safety
problem. It is discriminatory for instance when the woman has reasonable grounds to believe
that her objection would disadvantage her in connection with her employment or work
including recruiting or promotion or when it creates a hostile work environment. Adverse
consequences might be visited if the victim does not consent to the conduct in question or raises
any objection thereto.
3. Preventive Steps

All employers or persons in charge of work place whether in public or private sector
should take appropriate steps to prevent sexual harassment. Without prejudice to the generality
of this obligation they should take the following steps:
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Express prohibition of sexual harassment as defined above at the work place
should be notified, published and circulated in appropriate ways.

The Rules/Regulations of Government and Public Sector bodies relating to
conduct and discipline should include rules/regulations prohibiting sexual
harassment and provide for appropriate penalties in such rules against the
offender.

As regards private employers, steps should be taken to include the aforesaid
prohibitions in the standing orders under the Industrial Employment (Standing
Orders) Act, 1946.

Appropriate work conditions should be provided in respect of work, leisure,
health and hygiene to further ensure that there is no hostile environment towards
women at work places and no employee woman should have reasonable grounds
to believe that she is disadvantaged in connection with her employment.

4. Criminal Proceedings

Where such conduct amounts to a specific offence under the Indian Penal Code or under
any other law, the employer shall initiate appropriate action in accordance with law by making
a complaint with the appropriate authority.

In particular, it should ensure that victims, or witnesses are not victimized or
discriminated against while dealing with complaints of sexual harassment. The victims of
sexual harassment should have the option to seek transfer of the perpetrator or their own
transfer.
< Disciplinary Action

Where such conduct amounts to misconduct in employment as defined by the relevant
service rules, appropriate disciplinary action should be initiated by the employer in accordance
with those rules.

6. Complaint Mechanism

Whether or not such conduct constitutes an offence under law or a breach of the service
rules, an appropriate complaint mechanism should be created in the employer's organisation
for redress of the complaint made by the victim. Such complaint mechanism should ensure time
bound treatment of complaints.

T Complaints Committee

The complaint mechanism, referred to in (6) above, should be adequate to provide,
where necessary, a Complaints Committee, a special counsellor or other support service,
including the maintenance of confidentiality.

The Complaints Committee should be headed by a woman and not less than half of its
member should be women. Further, to prevent the possibility of any undue pressure or
influence from senior levels, such Complaints Committee should involve a third party, either
NGO or other body who is familiar with the issue of sexual harassment.

The Complaints Committee must make an annual report to the Government department
concerned of the complaints and action taken by them.
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The employers and person in charge will also report on the compliance with the
aforesaid guidelines including on the reports of the Complaints Committee to the Government
department.

8. Worker’s Initiative

Employees should be allowed to raise issues of sexual harassment at a workers”
meeting and in other appropriate forum and it should be affirmatively discussed in Employer-
Employee Meetings.

9. Awareness

Awareness of the rights of female employees in this regard should be created in
particular by prominently notifying the guidelines (and appropriate legislation when enacted
on the subject) in a suitable manner.

10. Third Party Harassment

Where sexual harassment occurs as a result of an act or omission by any third party or
outsider, the employer and person in charge will take all steps necessary and reasonable to
assist the affected person in terms of support and preventive action.

11. The Central/State Governments are requested to consider adopting suitable measures
including legislation to ensure that the guidelines laid down by this order are also observed by
the employers in Private Sector.

12. These guidelines will not prejudice any rights available under the Protection of Human
Rights Act, 1993.

Other legal provisions include filing a ecriminal case under sections of the Indian Penal
Code (IPC), the Indecent Representation of Women (Prohibition) Act and/or filing a civil suit.

The sections of the Indian Penal Code that can be applicable to sexual harassment
(which makes it a criminal case):

15 Section 294

»Whoever, to the annoyance of others, (a) does any obscene act in any public place, or
(b) sings, recites and utters any obscene songs, ballads or words, in or near any public space,
shall be punished with imprisonment of either description for a term that may extend to three
months, or with fine, or with both.” This provision is included in Chapter XVI entitled ,,Of
Offences Affecting Public Health, Safety, Convenience and Morals™ and is cognisable,
bailable and triable by any magistrate.
2 Section 354

Whoever assaults or uses criminal force on any woman, intending to outrage her
modesty or knowing it likely that he will thereby outrage her modesty, shall be punished with
imprisonment for a term which may extend to two years, or with fine, or with both.

3. Section 509

(Word, gesture or act intended to insult the modesty of a woman) This is included in
Chapter 22 entitled ,,Of Criminal Intimidation, Insult and Annoyance”, and is cognisable,
bailable and triable by any magistrate. It holds: ,,Whoever. intending to insult the modesty of
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a woman, utters any word, makes any sound or gesture, or exhibits any object, intending that
such word or sound shall be heard, or that such gesture is seen by such woman, or intrudes
upon the privacy of such woman, shall be punished with simple imprisonment for a term which
may extend to one year, or with fine, or with both.”

Under the Indecent Representation of Women (Prohibition) Act (1987) if an
individual harasses another with books, photographs, paintings, films, pamphlets, packages,
etc. containing the “indecent representation of women™, they are liable for a minimum sentence
of 2 years. Section 7 (Offenses by Companies) further holds companies where there has been
“indecent representation of women™ (such as the display of pornography) on the premises,
guilty of offenses under this act, with a minimum sentence of 2 years.

Civil case

A civil suit can be filed for damages under tort laws. That is, the basis for filing the case
would be mental anguish, physical harassment, loss of income and employment caused by the
sexual harassment.
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Composition of Committees

The institution strictly follows “ZERO TOLERENCE POLICY” against Ragging, Sexual Harassment. In
order to maintain harmonious educational atmosphere the Institute has provided easily responsive,
accountable and accessible machinery for settlement of grievances and to take measures in the college
undertakings to ensure expeditious settlement of grievances of Students and Staff. The institute has
dedicated committees for different grievances and for vigilance which are as follows:

Anti-Sexual Harassment Committee
Anti-Ragging Committee

Anti-Ragging Squad

ChhatraSuraksha Committee

Internal Complaint Committee

Student Grievances Redressal Committee
Hostel-Welfare Committee

Conduct Surveillance Committee
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The Anti-Sexual Harassment Committees is constituted following the guidelines of UGC and DAVV the
Affiliating University. The Committee work to develop guidelines to combat sexual harassments.

violence against women and redress the matters in relevant to it. The composition of this committee is
as following:

Anti-Sexual Harassment Committee

Session - 2022-2023

Name DESIGNATION
Prof. Dr. Vinod Patidar Chairman
(Princial IIL) Apoointed by the Society
Mrs. Bala Karaia Vice Chairman

(HR,IIL)
Dr. Kusum joshi Coordinator
(Head,Academics)
Dr. Archana Kadam Teacher Representative
(Associate Professor,IL)
Dr. Mohini Newaskar Teacher Representative
(Associate Professor,lIL)
Dr. Neha Chouhan Teacher Representative
(Associate Professor,lIL)
Mrs.Shital SHikarwar Teacher Representative
(Assistant Professor,IIL) 7
Ms. Sanjeeta Kaur Rajpal Teacher Representative
(Assistant Professor,lIL)

Shubham Sharma Student Representéfive
(Treasurer, Stundent Council L) =
Rishi Kumar Tripathi Student Representatr
(Secretary , Stundent Council,lIL)
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The Anti-Ragging Committee is the committee which handles the cases of Ragging if any, which are
directly reported or brought to the notice of the committee by the Anti —Ragging squad or by the

students. It is construed as per the UGC and Affillating University Guidelines. The composition of the
committee is as fallowing:

nti-Ragging Committee
Session-2022-2023

Name

DESIGNATION

Dr. Vinod Patidar
(Principal, IIL)

Chairman
(Appointed by the Society)

Mr. Pratush Sinha

Mr. Narendra Singh Raghuwanshi

SOM, Rau
(Local Authority)
Tl, Rau

(Local Authority)
Member
{Nominated From Media)
Member
(Nominee of Principal from the Faculty)
Member
(Nominee of Principal from the Faculty)
Member
(Nominee of Principal from the Faculty) |
Member
(Nominee of Principal from the Faculty)
Member
_|Administrative Representative}
Student Representative

Mr. Rahul Karaiya

Dr. Kusum Joshi
(Head, Academis)
Mr. Jaidev Mahendra
(Assistant Professor, |IL)
Ms.Scnali Bhatnagar
(Assistant Professor,lIL)
Mr.Javed Khan
(Assistant Professor,lIL)
Mr. Nitin Jasuja
(Campus In-Charge, IIL)
Ms. Anika Bhargava
(Student,|IL)
Ms.Shreya Keshari
(Student,lIL)
Mr.Ajayveer Mishra
(Student,|IL)

Student ﬁéb;gs_entatlve

Student Representative
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Anti-Ragging Squad Is surveillance squad or patrolling squad of the Institution. In case any ragging
instance is noticed then it is forwarded to Anti-Ragging Committee for proper disposal of the case. The
composition of the squad is as following:

Anti-Ragging Squad
Session-2022-2023

Name DESIGNATION
Dr. Manish Phalke Member
(Head, IQAC) i
Dr. Kavita Dive Member
(Associate Professor, IIL) -
Asst.Prof, Shital Shikarwar Member
(Assistant Professor, IIL)

Asst.Prof. Shalini S. Menon ] Member
(Assistant Professor, IIL)

Mr. Nitin Jasuja
(Campus In-Charge, IIL)
Mr. Yogendra Deshmukh
(Sports Officer,lIL)

Director & Dean, Academics
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Chatra Suraksha Samiti Is body which basically deals with the safety of girl and educating them regarding
the same. The composition of this samiti is as following:

Chhatra Suraksha Samiti

Session 2022-2023

Name

/

DESIGNATION

Dr.Vinod Patidar
(Principal , IIL)

Chairman
(Appointed By Society)

Dr.Shikha Dubey

Vice-Chairman

(Associate Professor, IIL)
Dr. Archana Kadam Member
(Associat Professor, lIL)
Charu Khandelwal Member
(Student, IiL)

Daksha Saraf Member

(Student, L)

Mrs. Divyanshi Balchandani Member

(St. Rau) (Local Authority Rep)

AAY
A

Director & Dean Academics
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Internal Complaint Committee is constituted of complaints related to Faculties and Students both. The
composition of this committee is as following:

Internal Complaint Committee

Session-2022-2023

Name [ DESIGNATION

Prof.{Dr.) Vinod Patidar [ Chairman
{Principal, IL) Appointed by the Society
Dr. Kusum joshi Coordinator
(Head Academics) |
Dr.Reva Mishra Assistant Ceordinator
|Associate Professor, liL)
Dr. Krishna Narayan Mishra Member
(Associate Professor. II.)
Mrs. Shital Shikarwar Member
(Assistant Professpr,liL)
Mr. Shekhar Patenkar Member
(Admin Coordinatore,liL)

Direu&j?bé%n, Academics
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Student Grievances Redressed Committee is constitute to solve the internal issues of student related to
affiliating University, Academic and internal issues related to internal marks, attendance, students
record, The composition of this committee is as following:

Student Grievances Redressed Committee

Session - 2022-2023

Name DESIGNATION

Prof.(Dr.) Vinod Patidar Chairman

{Principal, IIL) Appointed by the Society |
Dr. Kusum joshi Coordinator

(Head, Academics)
Dr.Manish Phalke Coordinator
(Head, IQAC) )
Dr. Krishna Narayan Mishra Coordinator
(Associate Professor. I1.) ===
Mr.Ambarish Bapat Coordinator

(Assistant Professpr,|IL)
Mr. Naveen Dave Coordinator
(Assistant Professpr,|IL)
Mr.Shekhar Patankar Coordinator
(Admin Assistant,lIL)
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The Conduct Surveillance committee monitors the conduct all the student, staff and faculties and
ensures that they are abiding all the rules and regulation of the Institute. The composition of this
committee is as following:

Conduct Surveillance Committee

Session - 2022-2023

Dr.Shikha Dubey Member
(Associate Professor, IIL) -
Mr.Ambarish Bapat Member
(Assistant Professor. Il.) 7
Mrs.Madhuri Modi Member
(Assistani Professor. I1.) —
Mr.Mangal Singh Rajput Member
(Chief Librarian,lIl.)
Mr. Rakesh Yadav Member
(Assistant Professor. Il.)
Mr. Arun Naik Member

[ SN ' DESIGNATION

Director & Dean, Academics
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The Hostel Welfare Committee looks into the Administration of Hostels. The camposition of this body is
as following:

Hostel Welfare Committee (Boys & Girls)

Session - 2022-2023

" DESIGNATION
Chairman
Management Representative

Name
Mr. Kamal Vyas
{Executive Director,lIL)

Mrs. Bala Karaia
(HR,IIL)

Mrs. Jani Parrar

Vice Chairman

(Appointed by the Society)

Chief Warden

Mrs. Sangeeta Tiwari

Warden

Mr.Deepak Verma Warden

Ms.Sonali Bhatnagar Faculty Representative
(Assistant Professor,|IL)
Mr.Javed Khan
(Assistant Professor,IIL)
Ms. Anika Bhargav
(Student,lIL)
Ms.Shreya Keshari
(Student,lIL)
Mr.Ajay veer Mishra
(Student,lIL)

Mr. Ujjawal Raja
(Student,liL)

Faculty Representative

-S"m.de_r‘ii kepfesentative

Student Represenfative

Student Representati;re

Student Repfeééntative

Director & Dean, Academics
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ORIENTATION DAY: CREATING WIDE AWARENESS REGARDING ANTI-
RAGGING, ANTI-SEXUAL HARRASSMENT AND OTHER COMMITTEES

The Orientation ceremony beings with Principal’s address welcoming the new students and brief
them about the institutional values. This is followed by administering of Oath by the Students’
Council to the new students. The Dean enlightens about the Mission, Vision and Goals of the
institute. This is followed by the address by Head of Departments who introduces the students to
the Program opted by the students along with Program Outcomes and Program Specific
Outcomes and Course Outcomes. HOD also introduces them to batch coordinator, faculty
members teaching in the program, Academic Planner & the Prospective Activities and back office
coordinator. After this, the batch coordinator also introduces the Code of Conduct which is about
student’s behavior in class room, campus and related to college uniform which is to be followed
without fail.Day — I1I in Orientation Week is dedicated only to introduce students to the following
committee:

. Anti-Ragging Committee — The committee is responsible for maintaining a ragging free campus
which comprises of faculty and students and is on the lookout to prevent incidences of ragging if
any. The committee works to maintain a healthy and friendly atmosphere among the students i.e.
juniors and seniors and is authorized to report any untoward incidence and also suggest penal actions

if students found guilty of ragging or in disciplinary acts mounting to ragging.

. Anti-Sexual Harassment Committee — The committee is responsible for keeping campus freefrom
menace of sexual harassment instances like eve teasing, inappropriate touch, and avoiding any

such circumstances. The committee is more devoted to prevent any such instances

Conduct Surveillance Committee — The institute has made its own policy of code of conduct which
is available on the website. The staff and students are expected to adhere to the prescribed code of
conduct and to monitor their code of conduct the Institute has formed a Conduct Surveillance
Committee. It is often noticed thatthe students in classroom are disciplined but once they are out of
classroom into the campus it becomes tough to maintain the discipline in terms of actions and
behavior. The committee keeps a close watchon ID cards, Uniformand points out such instances
where mischievous activities occur and point out the students responsible for it and forwards the

names of such miscreants to the authorities for correctional measures.




. Anti-Ragging Squad — Anti Ragging Squad is a combination of faculty and authorities which in
unison patrols the campus and visits classrooms to aware students about the menace of ragging and
provides them with information about contact information of the society members in case of any
unfavorable situation or activity if any within the campus and in case of grave instances the
committee informs the governing body and the Dean.

ChhatraSuraksha Committee — The cell is exclusively devoted to Empower Female Students as
the number of female students is approximately 50% in the institute. Keeping this in mind the
ChhatraSurkasha Committee is created incorporating local lady police officials along with other
members. The committee provides self defense training to the female students and makes them self
sufficient and strong The committees via conducting sessions makes the female students aware about

Good Touch Bad Touch and spreads awareness about various privileges to female students.

Hostel Welfare Committee — This committee looks after the issues arising in hostel related to
quality of food, amenities prevailing like hot water, Air conditioner, internet accessibility,
hygiene, good, round the clock security, ambulance service, night security and dog squad,
camera surveillance etc. The committee comprises of faculty residing in hostel and few student

representative ready to work. The Hostel

. Welfare committee is comprises of One Core Committee&Five sub committees namely:

Core Committee: it comprises of 2 seniors students, Warden and one member from each
subcommittee and faculty in charge who is responsible for monitoring of various sub committees
and its working in maintaining proper functioning of various sub committees. It reports to the Dean

on a fortnightly basis.

Medical Committee: The committee provides the basic medication facilities to the needy ones. The
committee maintains medical kits at all the floorsof both girls and boys hostel. The committee
provides doctor on call facility to an ill person also they provide full medically equipped
Ambulance facility to the patient. The institute has a tie up with a hospital which conducts routine

health checkups at regular intervals and provides medical assistance to the patients.

Transportation Committee: The committee looks for the frequent and proper transportation of
the hostel students outside the campus without any difficulty. Buses and van facility is provided to
the hostel students on Sundays for day outing. The transportation committee also provides
commutation facility while returning and coming to college from home town. Along with it Bicycles

are provided to hostellers to go to nearby places.




Food Committee: Food Committee supervises the canteen food quality on daily basis and prevents
the food from getting wasted. The Committee prepares the food menu of all the meals after
discussing with all the hosteller students and core committee. It also manages the distribution of
leftover food in nearby localities among the needy and creates compost from the leftover food

waste.

Hygiene Committee: Hygiene Committee facilitates students by providing clean and hygienic
hostile environment. The committee looks for the proper cleaning of the hostelrooms, sanitization
of washrooms, and proper disposal of thrash. The committee periodically conducts the pests

control in the premises.

Disciplinary Committee: The committee maintains the decorum in both girls and boys hostel. The
committee prevents the students from doing any misconduct and they can even conduct surprise
checking of the hostel room with hostel warden and faculty in-charge. Anyone found guilty is
punished accordingly and the details of the misconduct of the same are forwarded to the parents as

well.

. Student Staff Welfare Committee — The committee looks after the smooth communication

between students and management. The issues may be related to academics or personal relating to
health, finances, behavior, etc. In other words they act like a bridge between the two parties. The
institute provides financial assistance to the employees by giving advance salary and providing

interest free loans. They also look after the issues faced by the faculty members related to

transportation and other problems if anyand bring them to the attention of the management.

Minority Welfare committee — The committee looks after the implementation and facilities
provided to the minority students as per the government norms and college governing body’s
norms if any. The committee also facilitates minority students in getting scholarships and free
ships provided by the institution. It also looks after the problems faced by the students in availing

rebate, scholarship, special privileges if any and provides a solution if any.

Mental and Physical Welfare committee — The institute runs a wellness committee which is
responsible for looking after the mental and physical health of the students. The committee
provides basic medical treatment like basic medication and first aid kit to the needy. It also
provides transportation facility to the students in case of emergency or injury serious in nature.

Mental health is a growing concern in today’s fast paced life style. Committee provides adequate

support via its sister concern Indore Nursing College which provides Psychiatrist to give
counseling to the students to keep them motivated and focused. The committee promotes and

conducts regular physical activity sessions like Yoga, Zumba, Meditaion etc.




K.

Internal Complaint Committee: Indore Institute of Law is a coeducational institution providing

equal opportunities to all themale and female students,studying together in a congenial

atmosphere, however if there are any complaints involving some petty offences which include
student creating trouble, creating ruckus, not following discipline despite warnings, etc. the
committee looks into the matter and nature of offence and forwards the matter to Higher Authorities

for further action.

Students Grievance Redressal Committee: The objective of the Grievance Redressal Committee is
to develop a responsive and accountable attitude among all the stakeholders in order to maintain a
harmonious educational atmosphere in the institute. The due process of Redressal initiates
complaints and aims at providing resolution for the same amidst Student Council and the Student
Grievances & Redressal Cell. In case of any ambiguity or intolerance on the part of the

complainant, the committee accelerates the application to the higher authorities.




IIL CORRIDORS HAVE VISUALS FOR SPREADING AWARENESS AGAINST THE MENANCE
OF RAGGING




98 CCTVCAMERAS INSTALLED IN EVERY CORNER OF THE CAMPUS FOR SAFTY AND
SECURITY OF THE STUDENTS
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MECHANISMS FOR SUBMISSION OF ONLINE/OFFLINE STUDENT’S
GRIEVANCE

Indore Institute of Law provides a clear and transparent framework for addressing grievances of the students. The
objective of this mechanism is to deal with the complex situations in a tactful manner to lessen the
condition felt to be oppressive or dissatisfied. The institute encourages the Students and the Staff to
express their grievances / problems freely and frankly, without any fear of being victimized. The
intention of formulating this mechanism is to support, those who have been deprived of the services
offered by the College, for which he/she is entitled and also to develop an organisational
framework to resolve grievances of students and other stakeholders Institute has provided two
modes for filing grievance which are:

e Offline Mode
e Online Mode

Offline Mode:

An aggrieved student can file their grievance through helpline numbers, Call, WhatsApp or
they can drop anonymous complaint in Complaint Box,She-box (Gender sensitive issue),
Suggestion Box or they can give application to any of the concerned committee. If the
student is not satisfied then she/he can give application to the Principal directly.

Online Mode:

» Institute has an exclusive dedicated column on official site where student can file their
grievance then the application is transferred to the dedicated committee according to

the issue or ;
Student can mail the application to following committees according to their grievances:

Antisexualharassmentcommittee@iconeducation.co.in
Antiraggingcommittee@iconeducation.co.in
Grievanceredressalcommittee@iconeducation.co.in
Internalcomplaintcommittee@iconeducation.co.in
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Complaint/Suggestion Box installed in the college campus

"SHE-BOX
"Submit your
Complaint here

She-Box Installed in Campus
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INTERNAL COMPLAINT COMMITTEE

Resolve any Problem!!
* Hostel

* lless

¢ Substance Abuse

* Miscellaneous

CONTACT US:-

© Dr. Manish Phalke (+91-9827048285)

B internalcomplaintcommittee@iconeducation.co.in
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ORIENTATION DAY: CREATING WIDE AWARENESS REGARDING ANTI-
RAGGING, ANTI-SEXUAL HARRASSMENT AND OTHER COMMITTEES




The Orientation ceremony beings with Principal’s address welcoming the new students and brief
them about the institutional values. This is followed by administering of Oath by the Students’
Council to the new students. The Dean enlightens about the Mission, Vision and Goals of the
institute. This is followed by the address by Head of Departments who introduces the students to
the Program opted by the students along with Program Outcomes and Program Specific
Outcomes and Course Outcomes. HOD also introduces them to batch coordinator, faculty
members teaching in the program, Academic Planner & the Prospective Activities and back office
coordinator. After this, the batch coordinator also introduces the Code of Conduct which is about
student’s behavior in class room, campus and related to college uniform which is to be followed
without fail.Day — I1I in Orientation Week is dedicated only to introduce students to the following
committee:

. Anti-Ragging Committee — The committee is responsible for maintaining a ragging free campus
which comprises of faculty and students and is on the lookout to prevent incidences of ragging if
any. The committee works to maintain a healthy and friendly atmosphere among the students i.e.
juniors and seniors and is authorized to report any untoward incidence and also suggest penal actions

if students found guilty of ragging or in disciplinary acts mounting to ragging.

. Anti-Sexual Harassment Committee — The committee is responsible for keeping campus freefrom
menace of sexual harassment instances like eve teasing, inappropriate touch, and avoiding any

such circumstances. The committee is more devoted to prevent any such instances

Conduct Surveillance Committee — The institute has made its own policy of code of conduct which
is available on the website. The staff and students are expected to adhere to the prescribed code of
conduct and to monitor their code of conduct the Institute has formed a Conduct Surveillance
Committee. It is often noticed thatthe students in classroom are disciplined but once they are out of
classroom into the campus it becomes tough to maintain the discipline in terms of actions and

behavior. The committee keeps a close watchon ID cards, Uniformand points out such instances

where mischievous activities occur and point out the students responsible for it and forwards the

names of such miscreants to the authorities for correctional measures.

. Anti-Ragging Squad — Anti Ragging Squad is a combination of faculty and authorities which in
unison patrols the campus and visits classrooms to aware students about the menace of ragging and
provides them with information about contact information of the society members in case of any
unfavorable situation or activity if any within the campus and in case of grave instances the

committee informs the governing body and the Dean.

. ChhatraSuraksha Committee — The cell is exclusively devoted to Empower Female Students as

the number of female students is approximately 50% in the institute. Keeping this in mind the




ChhatraSurkasha Committee is created incorporating local lady police officials along with other
members. The committee provides self defense training to the female students and makes them self
sufficient and strong The committees via conducting sessions makes the female students aware about

Good Touch Bad Touch and spreads awareness about various privileges to female students.

Hostel Welfare Committee — This committee looks after the issues arising in hostel related to
quality of food, amenities prevailing like hot water, Air conditioner, internet accessibility,
hygiene, good, round the clock security, ambulance service, night security and dog squad,
camera surveillance etc. The committee comprises of faculty residing in hostel and few student

representative ready to work. The Hostel

Welfare committee is comprises of One Core Committee&Five sub committees namely:

Core Committee: it comprises of 2 seniors students, Warden and one member from each
subcommittee and faculty in charge who is responsible for monitoring of various sub committees
and its working in maintaining proper functioning of various sub committees. It reports to the Dean

on a fortnightly basis.

Medical Committee: The committee provides the basic medication facilities to the needy ones. The
committee maintains medical kits at all the floorsof both girls and boys hostel. The committee

provides doctor on call facility to an ill person also they provide full medically equipped

Ambulance facility to the patient. The institute has a tie up with a hospital which conducts routine

health checkups at regular intervals and provides medical assistance to the patients.

Transportation Committee: The committee looks for the frequent and proper transportation of
the hostel students outside the campus without any difficulty. Buses and van facility is provided to
the hostel students on Sundays for day outing. The transportation committee also provides
commutation facility while returning and coming to college from home town. Along with it Bicycles

are provided to hostellers to go to nearby places.

Food Committee: Food Committee supervises the canteen food quality on daily basis and prevents
the food from getting wasted. The Committee prepares the food menu of all the meals after
discussing with all the hosteller students and core committee. It also manages the distribution of
leftover food in nearby localities among the needy and creates compost from the leftover food

waste.

Hygiene Committee: Hygiene Committee facilitates students by providing clean and hygienic
hostile environment. The committee looks for the proper cleaning of the hostelrooms, sanitization
of washrooms, and proper disposal of thrash. The committee periodically conducts the pests

control in the premises.




Disciplinary Committee: The committee maintains the decorum in both girls and boys hostel. The
committee prevents the students from doing any misconduct and they can even conduct surprise
checking of the hostel room with hostel warden and faculty in-charge. Anyone found guilty is
punished accordingly and the details of the misconduct of the same are forwarded to the parents as

well.

Student Staff Welfare Committee — The committee looks after the smooth communication
between students and management. The issues may be related to academics or personal relating to
health, finances, behavior, etc. In other words they act like a bridge between the two parties. The
institute provides financial assistance to the employees by giving advance salary and providing
interest free loans. They also look after the issues faced by the faculty members related to

transportation and other problems if anyand bring them to the attention of the management.

Minority Welfare committee — The committee looks after the implementation and facilities
provided to the minority students as per the government norms and college governing body’s
norms if any. The committee also facilitates minority students in getting scholarships and free
ships provided by the institution. It also looks after the problems faced by the students in availing

rebate, scholarship, special privileges if any and provides a solution if any.

Mental and Physical Welfare committee — The institute runs a wellness committee which is
responsible for looking after the mental and physical health of the students. The committee
provides basic medical treatment like basic medication and first aid kit to the needy. It also

provides transportation facility to the students in case of emergency or injury serious in nature.

Mental health is a growing concern in today’s fast paced life style. Committee provides adequate

support via its sister concern Indore Nursing College which provides Psychiatrist to give
counseling to the students to keep them motivated and focused. The committee promotes and

conducts regular physical activity sessions like Yoga, Zumba, Meditaion etc.

. Internal Complaint Committee: Indore Institute of Law is a coeducational institution providing

equal opportunities to all themale and female students,studying together in a congenial
atmosphere, however if there are any complaints involving some petty offences which include
student creating trouble, creating ruckus, not following discipline despite warnings, etc. the
committee looks into the matter and nature of offence and forwards the matter to Higher Authorities

for further action.

Students Grievance Redressal Committee: The objective of the Grievance Redressal Committee is

to develop a responsive and accountable attitude among all the stakeholders in order to maintain a




harmonious educational atmosphere in the institute. The due process of Redressal initiates

complaints and aims at providing resolution for the same amidst Student Council and the Student

Grievances & Redressal Cell. In case of any ambiguity or intolerance on the part of the

complainant, the committee accelerates the application to the higher authorities.




IIL CORRIDORS HAVE VISUALS FOR SPREADING AWARENESS AGAINST THE MENANCE
OF RAGGING




VISUALS FOR SPREADING AWARENESS AGAINST SEXUAL HARRASSMENT

98 CCTVCAMERAS INSTALLED IN EVERY CORNER OF THE CAMPUS FOR SAFTY AND
SECURITY OF THE STUDENTS




HELPLINE NUMBER DISPLAYED ON NOTICE-BOARD

E-Mail Id's for Online Complaints of Anti-Ragging, Anti-Sexual Harassmentand Student Grievance
Displayed on Notice Board




POSTER DISPLAYED ALL OVER DIFFERENT NOTICE BOARD FOR SPREDING AWARNESS
AGAINST RAGGING
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Mechanisms for Submission of Online/ Offline Students’ Grievances
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MECHANISMS FOR SUBMISSION OF ONLINE/OFFLINE STUDENT’S
GRIEVANCE

Indore Institute of Law provides a clear and transparent framework for addressing grievances of the students. The
objective of this mechanism is to deal with the complex situations in a tactful manner to lessen the
condition felt to be oppressive or dissatisfied. The institute encourages the Students and the Staff to
express their grievances / problems freely and frankly, without any fear of being victimized. The
intention of formulating this mechanism is to support, those who have been deprived of the services
offered by the College, for which he/she is entitled and also to develop an organisational
framework to resolve grievances of students and other stakeholders Institute has provided two
modes for filing grievance which are:

e Offline Mode
e Online Mode

Offline Mode:

An aggrieved student can file their grievance through helpline numbers, Call, WhatsApp or
they can drop anonymous complaint in Complaint Box,She-box (Gender sensitive issue),
Suggestion Box or they can give application to any of the concerned committee. If the
student is not satisfied then she/he can give application to the Principal directly.

Online Mode:

» Institute has an exclusive dedicated column on official site where student can file their
grievance then the application is transferred to the dedicated committee according to

the issue or ;
Student can mail the application to following committees according to their grievances:

Antisexualharassmentcommittee@iconeducation.co.in
Antiraggingcommittee@iconeducation.co.in
Grievanceredressalcommittee@iconeducation.co.in
Internalcomplaintcommittee@iconeducation.co.in
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Complaint/Suggestion Box installed in the college campus

"SHE-BOX
"Submit your
Complaint here

She-Box Installed in Campus
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Timely Redressal of the Grievance through
Appropriate Committee
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PPLICATION BY CLASS REPRESENTATIVE REGARDING PHYSICAL FIGHT IN THE
CAMPUS
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APPLICATION GIVEN BY CLASS REPRESENTATIVE REGARDING FIGHTING BETWEEN
TWO STUDENTS IN THE CAMPUS

NOTICE

This is to inform you that a meeting of Internal Complaint committee of Indore Institute of Law will be
held on 15/05/2023, from 1:00 PM at the Conference Room.

The entire following members are kindly requested to attend the meeting to discuss following agenda
respectively.

Agenda: Application received by Class Representative Yash Jain that two students were fighting in the
college campus on 13/05/23 who wereShubham Singh (3“Sem BA LLB) and YashParashar(3"Sem
BA LLB).

NAME DESIGNATION

Prof. Dr. VinodPatidar (Principal, 1IL) Chairman Appointed by the
Society
Dr.Reva Mishra Coordinator

Mrs.Kusum Joshi(HOD IIL) Coordinator

Mrs.ShitalSikarwar(Assist. Prof 11L) Coordinator

Ms.Sangeeta Kaur Rajpal(Assist.Prof I1L) Coordinator

Mr.ShekharPatankar (Admin Co- Coordinator
ordinator,lIL)

Director & Dean, Academics
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MINUTES OF THE MEETING
Date: 15/05/2023
Time: 1 PM
Agenda:
Application received by class representative that Two students Shubham Singh (3"Sem BA LLB) and
YashParashar(3rdSem BA LLB) were found fighting in college campus.

Discussion-

The purpose of the meeting is that an application is received by Class Representative YashJain that two students were
found fighting, who wereShubham Singh (3“SEM BA LLB) and YashParashar(3SEM BA LLB) After enquiring the
issue from fellow batch-mates and footage received by CCTV, both were found at fault. It was found that they were
verbally fighting over personal issues which later transformed into physical fight in heat of the moment.

Resolution-

Shubham Singh (3"“SemBA LLB) andYashParashar(3™Sem BA LLB) were found guilty of the wrongdoing.
Boththe students were asked to sit on silver bench for 5 days from 16/05/23 to 20/05/23 from 9:00 am to 5:00
pm,where both must submit their phones to the counter and complete 40 Hrs. of studies daily before leaving the
campus also, they shall daily report to the batch coordinator and short viva shall be taken by concerned subject faculty.
The students will be given two short breaks during the day which would be 30mins for lunch and 15 min for tea break.
The decision shall be final.

The following members were present: Internal Complaint Committee
Session - 2022-2023
NAME DESIGNATION

Prof. Dr. VinodPatidar (Principal, 1IL) Chairman Appointed by the
Society
Dr.Reva Mishra Coordinator

Mrs.Kusum Joshi(HOD IIL) Coordinator
Mrs.ShitalSikarwar(Assist. Prof 11L) Coordinator
Ms.Sangeeta Kaur Rajpal (Assist.Prof 11L) Coordinator

Mr.ShekharPatankar (Admin Coordinator,lIL) Coordinator

Director & Dean, Academics
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ANNUAL REPORT

Academic Year 2022-2023

Convener:Dr.Vinod Patidar, Principal (I11L)Indore Institute of Law has drafted a zero tolerance policy towards
ragging. The college conforms with all the guidelines related to anti-ragging and prevention of ragging, Anti-sexual
Harassment and Student Grievance issued by the UGC, BCI, DAVYV and has Grievance Policy. The college has
constituted different committees which are dedicated to different student’s grievances and for proper vigilance. The
Annual reports of all the committees falling under “Zero Tolerance Policy” are given below.

Report of Anti-Ragging Committee

No cases of any student were reported; hence ‘NO-ACTION’ report has been submitted

e Number of complaints received during the year 0 (zero)
e Number of complaints disposed off during the year 0 (zero)

e Number of cases pending for more than 90 days 0(zero)

Report of Anti-Sexual Harassment Committee

No cases of any student were reported; hence ‘NO-ACTION’ report has been submitted

o Number of complaints received during the year 0 (zero)
e Number of complaints disposed off during the year 0 (zero)
e Number of cases pending for more than 90 days 0(zero)

Report of Student Redressal Committee

No cases of any student were reported; hence ‘NO-ACTION?’ report has been submitted

e Number of complaints received during the year 0 (zero)
e Number of complaints disposed off during the year 0 (zero)
e Number of cases pending for more than 90 days 0(zero)

Director & Dean, Academics




Report of Internal Complaint Committee

Due to NO-TOLERANCE POLICY there was 1 case during academic year 2022-2023The punishments
are preventive, deterrent, and reasonable enough so that the student would not repeat their acts.

1)The application was received by theYashJainclass representative of BALLB 3"Sem that two students were
fighting. Internal Complaint Committee was looking in this matter, CCTV footage was called and the matter was
asked by the fellow student. Since, both students were at fault both got punishment of completing 40hrs of study
after depositing their phones and they had to give a short viva to their batch coordinator. Later, boththe students
apologized to the Principal and to each other for the disturbance which they created by their act.

e Number of complaints received during the year 1(one)
e Number of complaints disposedof during the year 1(one)
e Number of cases pending for more than 90 days 0(zero)

SUMMARY OF ANNUAL REPORTS OF STUDENT GRIEVANCES

NAME OF NATURE OF TOTAL AVERAGE NO.OF
COMMITTEE GRIEVANCE GRIEVANCE DAYS FOR
RECEIVED REDRESSAL

Internal e Physical Fight 1 e 3Days
Complaint

Director & Dean, Academics




