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Criteria 1 — Curricular Aspects

KeyIndicator—1.1CurricularPlanningandImplementation

1.1.2. The institution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation(CIE).

Particular

The conduct of Continuous Internal Evaluation(CIE)

IQAC Circular dt. 18/08/2022

Minutes of The Meeting dt. 18/08/2022

IQAC Circular dt. 19/08/2022

Minutes of The Meeting dt. 27/08/2022

Circular dt.09/09/2022

Academic Planner 2022-23

Sample of Orientation Kit

Sample of Student Manual

Internal Evaluation Process of Theory Papers

Sample of Mid Term Time Table
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Sample of Research Paper

Sample of Grand Viva

Sample of Event Attendance Sheet

Sample of Attendance Sheet

Sample of Crash Course Time Table

Sample of Pre University Test Time Table

Sample of Remedial Class Time Table

Internal Evaluation of Practical Paper (100 marks)

Sample of Mandatory Participation in Moot Court Competition for Practical
Paper

Sample of Moot Court File on Criminal case

Sample of Moot Court File on Civil Suit

126-222

Sample of External Viva Letter

Continuous Internal Evaluation of Seminar Paper

Continuous Internal Evaluation of Procedural Laws

Sample of Office Copy of Internal Marks forwarded to Affiliating
University

Academic & Administrative Audit 2022-23 223-226
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1.1.2

An educational institute is like a well-oiled machine which runs smoothly when all of its components work
together and generates synergy by working simultaneously in synchronized manner. At Indore Institute of
Law 4 courses (3 Undergraduate courses in Law namely B.A.LL.B(H), B.B.A.LL.B (H), LL.B.(H) and 1
Post Graduate Course (LL.M.) are running under four Head of Departments over a long span of time via
well designed and planned process in synergy to deliver a well-planned academic session and co-curricular

activities throughout every semester.

Content:

Indore Institute of Law is a premier law institute having its own unique Academic Planner which is

created every semester with a perfect mix of Academic (Regular classroom teaching, special sessions,
Lectures by Resource Person) Internal Evaluation Scheduleand Co-Curricular Activities (Capability
Enhancement Programs, Training program of various law fields, certifications in various Short Term
and Diploma Courses, Value Added Courses, Bridge Courses, various Competitions and Conferences
for advocacy skills enhancement and research skills). The planner is designed in such a way that all the
aspects of teaching and active learning mechanism are covered and paves the way for overall growth of
the student. The Academic Planner acts as a road map for all stakeholders during the semester and in
devising it following institutional bodies plays a pivotal role. The Academic Planner Consist of the
following Leanings which are beneficial for law students and to make them competent Human-Legal

Professionals and Responsible Citizens:-

Academic Leanings:

¢ Special Lectures are being conducted on the regular basis.

¢ (Conducting Guest Lectures of Eminent Legal Personalities regularly.

¢ Knowledge Series Lectures by Subject Experts for betterment of Students.

Demonstrative Learning:

Prof. (Dr.) Manpreet Kaur Rajpal
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1.1.2 INDORE INSTITUTE OF LAW

e The institute mandates the students to participate and attend competitions to hone Advocacy

Skills and Legal Knowledge.

Experiential-Learning

e Institute educates students by conducting Seminars, Conferences, Workshops, regularly under

experiential-learning.

Collaborative-Leaning

e Institute promotes Collaborative Learning and having MOUs & Tie-Ups with LEDx, NLIU,
Bhopal and Universities from Slovenia, Dubai, Singapore & Russia for providing Certification-

Courses, Value-Added Programs and Student-Exchange-Program.

Outreach & Extra Activities

e Institute often visits rural areas with students for Legal Aid Camps, NSS camps, Spreading

Awareness among locals. This encourages Community-Learning for the students.

Co-Curricular Activities

e The Institute conducts various Sports, Cultural Events and Activitiesin the college for the

studentssuch asVibrant Garba, Traditional Day etc. in the campus for the students.

Internal Evaluation Schedule in the proposed month of Final Examination

¢ The Institute conducts 2 Mid-Term examinations, 2 Research paper Presentation, Crash Course,

Pre University Test, and Remedial Class for fair and proper Internal Evaluation of Students.

Making of Academic Planner:

Role of IQAC - Pre-session working commences 2 months prior to the Orientation process when IQAC
invites Dean, Principal, Academic Council (Comprising of all the 4 Head of departments of B.A.
LL.B.(H), B.B.A.LL.B.(H), LL.B.(H) & LL.M and representatives of Skill Development Cell (SDC),
Career Development cell (CDC), Research and Publication (R&P) cell University and Examination Cell

(U&E) with other stake holders along with one representative of all the six clubs & Six Societies.

The purpose of the meeting is to discuss about the upcoming semester.IQAC welcome the members and

discusses about the agenda of the meeting which is discussing about the Academic Planner of upcoming

Semester & requires Proposals from all the stake holders to come up with their proposals to be provided for
2 qfw’ﬁ 5
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upcoming semester. It also discusses about the requirements of the upcoming semester on the basis of

previous semester related to new recruitments, any LMS technology etc.

Process:

IQAC again calls a meeting with all the above mentioned individuals and cells and collect their proposals.
These proposals are then discussed by all the stakeholders and after general agreement an Academic Planner
is designed. This planner is then forwarded to Governing Body & Dean along with tentative budget needed
to fulfill the requirements and conducting of co-curricular activities. The Governing Body & Dean

approves the planner and returns it to the Principal for its implementation.

e Role of Principal — The Principal after receiving the approved Academic Planner invites the
Academic Council (Head of All Departments, Skill Development Cell Coordinator, Career
Development Cell Coordinator, Research and Publication Cell Coordinator, University and
Examination Cell Coordinator) and instructs all to start working related to the their area of work as

per the approved Academic Planner. It is done as under -

The Head of All Departments start collecting Subject Preferences from the faculty members. The
subject preferences are duly collected and submitted to the Principalwho in consultation with the
Dean allots the subject to the faculty member as per his experience, qualification and expertise. This
follows informing the same to the faculty by Head of department and designing of Session Planby
the faculty. A session plan comprises of total number of lectures needed for completion of syllabus
with a Blue Print of lecture and its content. It also mentions the pedagogy like class room teaching
Board teaching, Via power point presentation), Guest Lecture, Visit, Resource Person, etc., adopted
by the concerned faculty showcasing Course Outcome&Program Specific Outcomes& Program
Outcome. The same is approved by the Principal & Dean and noted down by the faculty in Teachers
Diary for actual implementation. The Principal reports to the Dean and Governing Body on a

monthly basis related to Academic Progress.

Implementation:

¢ Role of Head of Department — All Head of departments invites subject preferences from faculty
of their respective course and allots the subject to the faculty. Once the subject is allotted to the
faculty members they prepare a detailed Session Plan outlining the Course Objective,Program
Outcome, Program Specific Outcomes&Course Outcomes. These session plans are then approved

by the Principal and Dean and then noted by the faculty in Teacher’s diary which is maintained by
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the faculty on a daily basis and record of lectures taken by the faculty is recorded. This helps in

keeping in sync about the planned delivery and actual performance.

Once the Teacher’s Diary is filled it is again approve by the Principal and now this becomes
functional where a faculty notes down all the details of the lecture taken that day. The Head of
Department prepares regular time table comprising of regular lectures along with special sessions
(to nurture the advocacy skills). The Head of Departments records the daily detail of lectures in an
Academic diary which is duly checked, approved and signed by the Principal. Further the Head of
Department gets this Academic Diary checked by the Principal for weekly lecture record of
individual faculty taking lectures of a subject in a course and also records all the academic details
related to internal marks, record of documents submitted in lieu of exams, time table of internal exam
and presentation time table. Besides this the record of attendance registers is also maintained by the

Head of Department and checked and approved by the Principal& Dean.

Towards the end of the semester the Head of Department as per the directions of the Principal &
Dean ends the semester by getting all the Batch Files, Teachers Diary, Attendance Registers,
Academic diary closed for submission duly checked, signed by the principal and also prepares

internal marks to be uploaded online on university site through office coordinator.

Commencement of Session — The Session commence with a weeklong orientation program which is very

necessary to make the new students aware about the legacy and working of the institute. The first two

days of the orientation are dedicated Dean, Principal address and Batch Coordinator and Faculty Talk.

e Day 1: The Orientation ceremony beings with Principal’s address welcoming the new students and
brief them about the institutional values. This is followed by administering of Oath by the Students’
Council to the new students. The Dean enlightens about the Mission, Vision and Goals of the
institute. This is followed by the address by Head of Departments who introduces the students to
the Program opted by the students along with Program Outcomes and Program Specific
Outcomes and Course Outcomes. HOD also introduces them to batch coordinator, faculty
members teaching in the program, Academic Planner & the Prospective Activities and back office
coordinator. This entire process goes thorough out the day. The day concludes with Orientation Kit
distribution which comprises of college backpack containing a good quality notebook, an assortment
of stationary like pen, pencil, rubber, scale, eraser etc., and college t-shirt, ID card, Badges, Student

Manual and syllabus of the program and course joined.

Day 2: Batch coordinator and Faculty talk — The day begins with classroom introduction by the

Batch coordinator who explains the students about course and gives a brief about the academic
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planner and evaluation process along with a detailed road map of the session. The Batch coordinator
explains the Attendance Policy (as per the norms 75% Attendance is Mandatory) which is an
important factor in academics. Further the batch coordinator enlightens about the Internal
Evaluation process which comprises of First Midterm Examination and Research Paper making
followed by Second Midterm Exam and Grand Viva which is a subject base project with questions
from entire syllabus which automatically prepares a well drafted document which is helpful to the
students while preparing for examination. The batch coordinator is responsible for maintaining the
academic record of a student in a systematic manner on a monthly basis in the form of a Batch
File. This batch file contains records related to the Attendance of the student, his/her Academic
Performance in Internal Evaluation, Crash Course, and Pre University Test. The batch
coordinator informs the students about the special sessions held to improve the Advocacy Skills like
Moot court, Drafting and Pleading and Research and Publication, Foreign Language and
sessions related to Career Development. The batch coordinator also tells about the Code of
Conduct which is about student’s behavior in class room, campus and related to college uniform
which is to be followed without fail. Batch coordinator also explains Program Outcomes, Program
Specific Outcomes, syllabus to be followed and also informs about The Conduct Surveillance
Committeealong with the Code of Conduct to be followed. The batch coordinator then introduces
subject faculty and the subject teacher introduces students to the course outcome and briefs them

about the subject.

Day 3: Know your campus and introduction to various committees — The day begins with a tour
of the entire campus starting from Dean’s Office, Principal’s Office, Various Cell Office hostel,
Moot court Hall,Cafeteria, library, Prayer Room, Reader’s Room, Staff Room, Society Chamber,
Conventional Knowledge Center, NAAC & IQAC office, Gurukul, NSS, Medical, Yoga,
Gymnasium, Sports Zone, Computer Lab and Common Rooms for girls and boys. Various
administrative offices viz. accounts, fees section, scholarship section, SDC, CDC, etc., and after the
campus visit, orientation of all the committees starts. The respective committees visit the classrooms
and introduce themselves to the students regarding their working, composition, and their contact

information.

Day 4: Introduction to Various Cells, Societies, Clubs and Student Representatives Bodies— The
day is devoted to introduction of Student Council, Election Commission, Cells and
StudentSocieties& Clubs working for the growth and betterment of the students. The Society and
Club culture at Indore Institute of Law forms the backbone of academics as well as co-curricular
performance of the students. The club and society culture showcases the institute’s commitment

towards inculcating moral and academic values in the students in order to provide moral legal

5 qfw’ﬁ o

Prof. (Dr.) Manpreet Kaur Rajpal
Dezan




1.1.2 INDORE INSTITUTE OF LAW

professional and responsible citizens. The day begins with all the Six Societies, Six Clubs, Student
Council and Election Commission &various cells along with ERP Cell, University and Exam Cell
getting a time slot to introduce about themselves and their functions. The Skill Development Cell,
Career Development Cell, Research and publication cell are the cells which work to develop various
academic skills needed by a lawyer to make a successful career. The IT Cell discusses about the
various aspects of IT related facilities provided to the students like ERP account creation, use of
LMS viewing online attendance, online study material, format of reports sent home on a monthly
basis along with the progress reports sent after the first and second internal evaluation and third
report showcasing the result of pre university test and attendance of crash course conducted before

the Pre university test.

Day 5:- Alumni Association intro and Alumni Talk — An institute gets strengthened by its alumni
who are torch bearers of its legacy. Indore Institute of Law is privileged to have a plethora of
glorious alumni working is various wakes of life. Indore Institute of Law is proud to boast of its base
of 18000+ alumni. The Alumni Association is registered under The M. P. Society
RegistrikaranAdhiniyam, 1973. Be it legal field where we have good number of Judges as our
alumni, or be it public servants like MP and MLA and ADPOs and on various reputed government
positions. The fifth day is devoted to alumni association. The alumni interact with the new students
and share their gained experience while studying at the institute. They also encourage students to

grow academically and professionally and excel in the field of law

Day 6: Parent Teacher Association — The last day of orientation program is designated to the
parent teacher interaction session. In this session all the parents, students and faculties interacts with
each other and create a bridge or a forum to discuss and overcome any barrier or problems during the
upcoming academic session. The session facilitates parents and students knowing each other in a
better way so that there is no hesitation and awkwardness in bringing problems to light. The
interaction is followed by lunch and creation of Parent Teacher Association for further

communication.

During the commencement of semester, first three days are reserved for Ice Breaking Session of the

students.

e On the First Day of Ice Breaking Session the students play various games and participate in fun
activities in a combination of Two Students per team within the batch which help them in grasping

valuable lessons of team spirit, team building and communication.
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On the SecondDay, students interact with the other program students in a group of Four Students
and participate in games and fun activities along with them. It mainly helps them in learning
Management Skills, Team Building, Team Working, Communication Skills, Analytical Thinking,
Leadership Skills, Presentation Skills, and Problem Solving Skills etc.

And on the Third Day Treasure Hunt activity is organized in Indore city in which the students are
divided into teams of Eight Students from different program and are given a list of clues and
accordingly they have to find the items in the city, gather them and the team who collects all the
objects in minimum amount of time is declared the winner. This helps in breaking the hesitancy
among the students and on the other hand it helps in bringing the individuals closer and helps them in
knowing about each other’s strengths and weaknesses as well as they are acquainted with the Indore
City as Indore Institute of Law hosts students from around 12-15 states so this treasure hunt

activity gives them an opportunity to explore the Indore City as well.

From Day 4,Regular lectures are conducted after the completion of 3 days of Ice Breaking Session

on a regular basis and it is compulsory for the students to attend the lectures daily.

The Institute has designed a unique learning mechanism to provide effective and efficient education to

students via various learnings for implementation of Academic Planner.

The institute has devised its own teaching pedagogy of delivering the planned academic

deliverables. It uses a unique approach of learning which is mentioned under —

Conventional& Blended Learning: Institute promotes traditional class room teaching by
conducting lectures regularly and faculty uses PPTs, case studies, and other ICTs to teach students
effectively. Guest lectures and Resource Persons are invited regularly from industries to promote
Industry-Academia Interface i.c., learning from industrial experts and to make students learn about
the applicability of the law that is taught in the class. The institute majorly emphasizes on the use of

ICT, informative videos, Documentaries under Blended Learning to make students techno-friendly.

Demonstrative Learning: The institute facilitates the students to participate and attend in various
competitions like Moot-Court, Client-Counseling, ADRs, and Trial-Advocacy etc as a part of
Demonstrative Learning. To encourage demonstrative learning the institute majorly conducts
competitions like- Smt. Nirmala Devi Bam Memorial International Moot Court Competition, Intra-
Batch Moot Court Competition, Fresher’s Moot Court Competition, Grand Intra Moot Court

Competition, Intra batch client competitions, Conference on Alternative Dispute Resolution,
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International Commercial Arbitration Competition, Intra Batch Negotiation and Drafting

Competition, Trial-Advocacy etc., throughout the semester.

Observational Learning — Indore Institute of Law believes in learning by observation which is
beneficial for the students in learning about the work culture prevailing in the professional world. In
this learning various visits are conducted nationally and globally to prestigious institutions like —
International Court of Justice, Hague, International Criminal Court, Hague Supreme-Court,
High-Court, Parliament of India, District Court, Sessions Court, Civil Court, Family Court,
Small Causes Court, Judicial Magistrate First Class Court, Labour Court, Juvenile Justice
Board, Railway Court, Arbitration Tribunal, National Green Tribunal(NGT), National
Company Law Tribunal(NCLT), National Company Law Appellate Tribunal(NCLAT),
Income Tax Appellate Tribunal (ITAT), Customs, Excise & Service Tax Appellate Tribunal
(CESTAT) , Industrial Tribunal, Debt Recovery Appellate Tribunal (DRAT), National
Consumer Disputes Redressal Commission (NCDRC), State Consumer Forum, National
Human Rights Commission(NHRC), Madhya Pradesh Human Rights Commission(MPHRC),
Lok-Adalat, Central Jail, District Magistrate Office, Police Station, Cyber Police Station,
Women Police Station and International university visit at Amity University, Dubai, University

of Middlesex etc.

Experiential Learning — Institute encourage students by conducting Seminars through Knowledge
& Lawyer’s Conclave Series on Constitution of India, Intellectual Property Rights, Indian Penal
code, Indian Evidence Act, Criminal procedure Code, Civil Procedure Code, Online Dispute
Resolution, Alternative Dispute Resolution, Cyber Law, Corporate Governance, Merger &
Acquisition, Protection Of Women from Domestic Violence, Essential Commodities Act, Consumer
Protection Act, Foreign Exchange Regulation Act, Securities & Exchange Act, Labour Laws,
Muslim Law, Human rights and Humanitarian Laws, Supremacy of Constitution, Independence of
Judiciary, etc. Conferences on Legal Aspects of Crypto Currency law, E-Commerce in Indian
banking Centre, Dynamics of Geopolitics in Russia and Ukraine, Legal Aspects of Artificial
Intelligence, Envisioning Busniuess:2030, Politics of Mandal, Kamandak& Hijab, etc. Workshops
on Arbitration, Mediation, Conciliation, Right to Information & filing, IPR, etc. Trainings related to
Interview, Personality Development, Group Discussion, Resume Making, Legal Professionalism,
Public Speaking, Effective Communication, Self Defense, Drafting, Pleading, Mooting, Negotiation,
etc relating to Current Legal Issues, Trending Legal Areas, Landmark Judgments, and Precedence by
Supreme Court, Immerging Laws regularly under experiential learning to make students learn and

understand about the law subjects.
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Collaborative Learning — Institute promotes Collaborative Learning and having MOUs & Tie-
Ups with sister concern LEDx which provides more than 50+ Certificate Courses to our students,
National Law Institute University, Bhopal & other National Law Universities, and Universities
from Slovenia, Dubai, Singapore & Russia for providing Certification Courses, Value Added
Programs, Bridge Courses and Student Exchange Program which is again initiated for the benefit of

students.

Learn By Fun — Competitions like LEX BONANZA, Model United Nations, Debates, Quizzes,

Poster-making, Drawing, Painting, Sports Competition, Online & Offline gaming (VIBRANT Fest),

Blogging, etc has been organized regularly by the institute to assist the students to learn by fun. Fun
learning is a major learning part incorporated by the institute to make students enjoy and learn the

subject.

Active Self Learning Management System — Self learning is a vital part of student life, to facilitate
students, institute provides support of MOODLE app, ERP, Swayam, Online Data Bases-
INFLIBNET, SCC, Westlaw, Hein Online, JSTOR, Manupatra, NPTEL, NDLI, Lexis Nexis,
Shodhganga, Virtual Library etc. Online Journals like- SAGE, Harvard Law review, Stanford law
review, Yale Law Journal, New York University law reviews, Journal of Criminal Law &
Criminology, Administrative law Review, International Journal of Law and Legal Jurisprudence
Studies, and various other Indian and International Law journals. All these databases and websites
facilitate the students to learn by self. Along with learning all these online resources provides
eminent help to the scholars to do a fair and effective research which is again helpful for the students

to make an authentic academic material.

Auxiliary Learning — Institute strongly believes in Auxiliary Learning which is learning on

students’ part via guidance by teachers, Alumni, seniors, mentors, peers etc. and promotes it
through routinely Mentor Mentee interaction sessions, Alumni Mentorship sessions, Remedial
Classes, Peer Scholar Program, ExtraClassesare conducting regularly. This learning helps the
students to solve out the academic queries by consistent interactions. These sessions are helpful in
increasing the learning and observing acumen of the student who starts to grasp things in situations

and becomes proactive towards the situations faced by him.

Value Based Learning —At Indore Institute of LawValuesare the backbone of its very
establishment. Our institute always adheres with the Institutional Values, Vision & Mission and
promotes learning via it. To encourage value based learning, Conventional Knowledge Centreis
created and equipped with Religious books, rare books, Manu-scripts, Biographies, Auto

Biographies, motivational books to preserve, protect and promote the traditional knowledge among
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the students. The institute has also witnessed the visits from various religious scholars multiple
times. Sessions such as- Yoga, Meditation, Zumba, Aerobics, mental wellness, Spiritual, vocational
sessions, counseling held regularly for everyone. Various religious seers and renowned speakers
have graced the institute with their visits and have delivered sermons to enlighten student about the
ethical and professional aspect of education. This helps in getting an actual learning about the area of

study.

Leadership Learning —There are numerous clubs, societies and cells at our establishment which
conducts events throughout the semesters to promote learning by organizing and managing the
events. The students actively participate in these activities and learn Multi-Tasking Skills, Managing
Skills, Leadership Skills, Presentation Skills, Strategic Skills, Decision Making Skills, Problem
Solving Skills, Communication Skills, Time Management Skills, People Management Skills, Critical
& Analytical thinking Skills, Team Working and many more important skills required to become a

successful lawyer.

Star Learning — Institute encourages students to learn through Role Plays, Simulation Exercises,
Audio Visual Documentaries on Legal Luminaries, Case Studies, Article Reviews, Case
Commentariesetc as a part of leaning process. Role plays and simulation exercises enables the
student to overcome the stage fear and presentation fear this learning boost-up the confidence of the
student which is further helpful in academic and professional growth of the scholar. Intra batch

competitions helps the students in learning things in a very simple yet a very practical way.

Visual Learning — Institute promotes theme based class rooms system that are created for the virtue
of visual learning for a particular law subjects showing the History, Amendments, Applicability,
Case Laws, Significant core areas, challenges, future aspects through the course of time. This

learning creates a permanent picture in the minds of students of a particular subject.

Entrepreneurship Learning — As a part of entrepreneurship learning, Societies and Clubs conducts
various events which are wholly managed by the students and all things relating to accommodation,
budget, transportation, registration, food etc is operated by the students only which gives practical
learning with regard to managing things in real life and motivates the students to learn management

skills

Participatory learning — To make students learn and participative, discussion sessions are
conducted on regular intervals through Samwad sessions on Constitutional rights, Intellectual

Property Rights, Indian Penal Code, Indian Evidence Act, Civil Procedure Code, Criminal Procedure
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Code, Insolvency and Bankruptcy Code. etc which provides a participatory learning to the students

where they can express their views and learn from other participants views.

Community Learning — At Indore Institute of Law students regularly visit nearby Rural Areas,
Orphanages, Old Age Homes, Slums, Industries, Schools etc. to provide Legal Aid, NSS camps,
Spreading Awareness about social causes like child marriage, dowry, female education, Un-
touchability, Cleanliness, Environment Preservation, Water Conservation, Pollution Controlling,
Medical Health Checkup, Eye Check Up, Computer Literacy Camp, awareness about voting, etc.
where students interacts with the local community and share their ideas, experience, knowledge and
thoughts with the local habitat. This provides the students with a unique opportunity to learn, observe
and know about the local customs and behavioral pattern followed by the society. This helps students
in improving their interaction with the local community and people and creates an amicable and

emotional relation by using their dialect and becoming a part of the community.

Continuous Internal Evaluation System

The Internal Evaluation System is as follows:

Class Attendance: The students on regular basis attend the classes and attendance is taken every day
to keep track of their presence in the class and as per their participation and response they are
assessed as Slow Learner, Advance Learner by their Previous Results as well their class

participation.

Event Attendance: On the event day, the attendance is taken of the students which helps them to
learn through observation and enhance their participation and also communication skills through

volunteering the event.

The faculties often takes Surprise Tests, Random Quiz of the students and also conducts Subject

based Moot Court Competition for Evaluating the students and making learning more effective.

Mid-Term: Two Mid Term exams are conducted in a semester. Students are evaluated for their
progress on a regular basis via Mid Terms and Assignments. Students and Parents are updated
monthly about the ward’s progress by monthly mail. The first mid-terms is scheduled after a months’
time from the commencement of the session. The exact dates are already provided to the students via
the academic planner. In the beginning of the session students are given topics of research paper
which they have to make and get published and present it which is the second component of the
internal evaluation. The midterm paper is designed by the faculty who designs the question paper
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incorporating questions which are logical, hypothetical, and depicting real life situation and
practical, in nature. The written exam is conducted as per the time table and it is compulsory for the

students to attend it.

Assignment-I (Research Paper Submission): After the completion of midterm examination the
research paper presentation begin which is evaluated by the faculty for its content, presentation style
and students answering ability. These two components are integral part of evaluation process. After
the completion of first evaluation process the copies are evaluated by the faculty and shown to the

students & the marks are uploaded on ERP and a student can check marks online.

Progress Report: The result is forwarded to the parents in the form of a Progress Report in hard
copy displaying the marks obtained by the student in internal evaluation. The student having poor
attendance is sent a warning letter which provides information about the student’s attendance to
the parents. The second internal evaluation is done in the form of Midterm IIExam and subject based
project for individual subject. The midterm is conducted as per the timetable on dates given in the

academic planner.

Assignment-II (Grand Viva): The grand viva is conducted after the subject submits the subject
based project. The copies are checked and displayed to the students and second progress report in

hard copy is sent to parents for information.

Crash Course: After completion of course/syllabus institutes conducts a crash course for all the

subjects in all the programs which is aimed at providing revision of the entire syllabus in a day.

Pre University Test and Remedial Classes: This is followed by Pre University Test (PUT) which
is on the guideline of the main university examination which is conducted at the end of the semester
by the Affiliating University. The Pre University Test gives the student a chance to get an insight
into the pattern of question paper as per the university norms. The copies are shown to the students
and the result is conveyed to the students in the form of third progress report. On the basis of this
result the students failing in a subject are made to attend Remedial classes while students with low
attendance are made to attend extra classes for attaining minimum attendance fulfilling the

Examinations approval criterion.

After completion of all the academic activities the session comes to a close with declaration of exam

form submission schedule.

=

Prof. (Dr.) Manpreet Kaur Rajpal
Dezan




1.1.2 INDORE INSTITUTE OF LAW

Two Phases of Closing of Semester:

e Internal Closing by Indore Institute of Law

¢ External Closing by Affiliating University

The closing is done in two phases first is InternalClosing by Indore Institute of Lawi.e., closing of all the

academic works on college’s part before the commencement of exam.

The Internal Closing also focuses on closing of various academic records mentioned below:

« Academic Diary - It is an encyclopedia recording the entire details of the Academic process
on daily basis comprising of lecture taken by the faculty as per the Time Table. This daily
record is further added on a weekly basis to know about the exact status of weekly load in
each semester. This also gives a clear idea about the syllabus status too. It also records the
time tables of Mid Terml & Mid Term 2 along with time tables of Research Paper
Presentation and Grand Viva Presentation for every semester of every course. The
Academic Diary also records internal marks obtained by the students in Mid-Terms and
presentations (Research Paper & Grand Viva). It further records the details about the exam
records and marks obtained. The Academic Diary also records the feedback about the
faculty too. Overall it is a dossier of entire academic activities taking place during the
academic semester along with schedule of all the academic endeavors. The Academic Diary

is duly managed by HOD.

Teacher’s Diary — It is a novel practice at Indore Institute of Law which is unique in its own
way. It can be termed as a Teacher’s Ledger in which he/she maintains the record of
academic delivery. The pages are divided into two sections. In the first section the faculty
records the well documented Session plan approved by the authorities lecture wise and on the
second page fills the record of the lecture taken by the faculty on daily basis. The Teacher’s
Diary is maintained by every teacher and checked by the Principal on a periodic basis for
actual deliverance and on its basis the deviation from session plan if any is noted. The

Teacher’s dairy is closed at the completion of syllabus followed by Crash Course.

Batch File — At Indore Institute of Law creating unique ways of keeping systematic record of
Academics has become a trend. Batch File is a comprehensive document recording entire
details of an entire semester of a course. It contains monthly record of Attendance, Report
of attendance sent to the parents via mail, Syllabus Status Month Wise, Time Tables of all

the Internal Evaluation Examinations (Mid-Terms& Viva). It also keeps cumulative record

13 =
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of marks obtained in internal examination and presentations. The Batch File concludes with
formats of Warning Letter sent to the parents of the students informing them about their
wards attendance and academic performance, progress reports of internal evaluation and
progress report of Crash Course and Pre University Test. A Batch File is institutes best

resource to obtain a detailed update on a student at a glance.

Accountability Register —Every faculty on daily basis enters IN-TIME along with name &
signature in the Accountability Register which is a proof of his entering the institute. While
leaving for home the faculty again enters the OUT-TIME and details of lectures taken during
the day and details of any other activity (Academic/Co-curricular) done within the stipulated
time. The Accountability Register is document which provides an insight into a faculty’s

activities during the day and gives a glimpse of his punctuality and efforts.

The Batch coordinator submits internal marks obtained by each student in each subject as per the evaluation
criterion provided by the Principal in accordance with the actual performance of the students as per the
different criterion. These marks are submitted to the Dean for final approval. The approved marks are
forwarded to the Principal and further forwarded to University & Examination Department who get it
uploaded on University Website. All the batch files are checked and closed by the Respective Authority
and is sent to the record room. The handmade files are also checked, closed and submitted. The Head of
Department of each course gets Academic Diaries of his faculty members checked and closed by the
Principal along with all the Attendance Registers of those courses and programs. In the end the head of

department gets the Academic diaries checked and closed by the Principal.

The academic diary contains the details of all the lectures conducted during the semester for all the
programs on daily basis. The Academic Diary is a comprehensive document or record which
contains the entire details of the academic process taking place during the semester. All the Closing
Documents are duly signed and approved by Dean.Pre Exam Closing also includes the conduction
of Viva Voce in courses where it is applicable. The University sends a letter comprising the name of
the external examiner to conduct the final Viva Voce. Accordingly the students are informed and
summoned to the college on a particular date as per the External Examiner. The examiner conducts
the viva of every student and evaluates them and awards marks as per his evaluation. The marks are
recorded in a format designed by the university and is duly signed by the external and internal

examiner and is sealed and sent to the University for submission.

The second is External Closingby Affiliating University. The Affiliating University conducts the

final examination and declares the result in the stipulated time. Post Result Declaration the Result
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Sheet and Mark Sheets are obtained from the University and are collected by the students from the

University Cell of the institute.

In case a student fails to pass the examination or wishes to re-evaluate his/her answer sheet he/she
applies to the university directly and post completion of the process if there is any change new
result and mark sheet is issued by the university which is received by the institute and is collected by
the student. Once all such cases are solved the final closing is done by updating the older records

with the new ones and the entire closing process concludes.

The IQAC collects the feedback forms obtained from all the Stake Holders and analyzes the responses
and initiates remedial actions and also prepares an Action Taken Report of the obtained feedback and the

same is displayed on the Institute Website.

Lastly the IQAC conducts the Academic & Administrative Audit and check whether the effective and
efficient implementation of the Academic Planner is done in the planner is done in the planned manner of

not.
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INDORE INSTITUTE OF LAW

I\l)(){{l Il\%llll TE OF LAW

(Affiliated to DAVV & BCI)
—Rank 1" PRIVATE LAW COLLEGE IN M.P., CJ. & RAJASTHAN BY-
INDIA TODAY - OUT LOOK - THE WEEK - THE KNOWLEDGE REV [| W

Gendalal Bam Parisar, Opp. 1IM Rau, Pithampur Road (M.P

Email ID- indoreinstituteoflaw| @ gmail.com, Website: www m(lqrn m\mnt(nILm org

Phone no:- 9977001777, 9977019777

!

Dear All.

Internal Quality Assurance Cell (

academic session on 19.08.2022

Members are expected to attend the meeting:-

1 :Academic Council

| 2. Skill Development Cell

- Career Development Cell

3:- Research and Publication Cel
- University and Exam Cell

5:- One representative from cach

a) Go Green Club

b) SakshatAhilya

¢) NayaySarthi
Aashaye
Rubroo
Ignited Minds
Placement Society
Online Society
Moot Court Socie

IQAC) invites all the following mentioned to discuss about the upcoming

Friday at 11.00 AM. The meeting is called to discuss about the upcoming

| academic session and co-curricular activities along with the faculty requirement for the upcoming session,

|
18/08/2022
CIRCULAR
|
|

of the following clubs

&y

Cultural & Sport Society

Alumni Society

Disciplinary Socic

ty

6:- One Member from Alumni Association

7:- One Member from Parents Association

By Order

Chairperson, IQAC

Dean/Pri ncipal/H.O. 1),
Prof. (Dr.) Manpreet Kaur Rajfpai
Dean
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(Aftiliated to DAVV & BCI)

—-Rank 1" PRIVATE LAW COLLEGE IN M,P,, C.J. & RAJASTHAN BY —
INDIA TODAY = OUT LOOK — THE WEEK — THE KNOWLEDGE REVIEW

Grendalal Bam Parisar, Opp. 1IM Rau, Pithampur Road (M.}, 153551
Email ID- indorcinstituteoflaw@ gmail. com, Website: www.indoreinstit uteoflaw.org

Phone no:- 9977091777, 9977019777

MINUTES OF THE MEETING

Date: 19.08.22

Time: 11.00AM
Agenda: Regarding upcoming academic Session 2022-2023

Resolution/ Discussion:

| One person from each cell R&D, CDC, SDC, Alumni Association, Parents Teacher Association.

Examination cell and a member each from all the cells along with Head. I1QAC. and Academic Council were
present in the meeting, The agenda of the meeting was about the Academic Planner and the activities to be

incorporated. [t was concluded that members will bring their activity proposals for the upcoming academic

session 2022 - 2023 in next meeting, Which is scheduled on 27" august 2022

Attendees:

S.N. Attendees Signature

Director

Principal

IQAC Members

Academic Council (HOD)

Skill Dev elopment Cell

Career Development Cell

Research and Publication Cell

prof. (DX FRaA RSN Ral
Dean
____Indore Institute of Law
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INDORE INSTITUTE OF LAW

University and Exam Cell _}-j v,
. b -
=

9. Go Green Club A
SakshatAhilya C'lub
NayaySarthi Club

Aashaye Club

Rubroo Club

lgnited Minds

Online society

Alumini Society
Disciplinary Society

Moot Court Society
Cultural And Sports Society

Placement Society

Member from Parents Association

Member from Alumni Association

Chairperson, lQAC

19/08/22

Prof. (Or.) M2 R ERMAT REh
Dean
dore 'nstitute of Law

<l
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INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
~—Rank 1" PRIVATE LAW COLLEGE IN M.P., C.J. & RAJASTH AN BY —-
INDIA TODAY - OUT LOOK = THE WEEK — THE KNOW LEDGE REVIEW !

Gendalal Bam Parisar, Opp, [IM Rau, P thampur Road (M.P.), 15554 |
Email ID- indoreinst ituteoflaw(@ gmail.com, Website: www.indoreinstituteoflaw.ore |

E

CIRCULAR

INDORE NS TITUTE OF LA Phone no:- 9977091777, 9977019777

Date: 19/08/2022

| Dear All,

As discussed in the previous meeting, faculties and representatives of all clubs have to submit their

activity proposalfor the academic session. Below is the time and date of next meeting:

Date: 27/08/2022
Time: 11:00AM

Day: Saturday

By Order

Chairperson, 1QAC

.

sag/Principal/H.0.D.
prof. (BF3 Marmrabt Kae Hijday
Dean i'
: L‘_”_a |

75

Prof. (Dr.) Manpreet Kaur Rajpal
D=an




1.1.2

INDORE INSTITUTE OF LAW

INDORE INSTITUTE OF LAW

(Aftiliated to DAVV & BCI
Rank 1" PRIVATE LAW COLLEGE IN M.P., C.J. & RAJASTHAN BY-—-
INDIA TODAY - OUT LOOK — THE WEEK - THE KNOWLEDGE REVIEW

Gendalal Bam Parisar, Opp. IIM Rau. Pithampur Road (M 1), 173
Email 1D- indoreinstituteoflaw@ gmail.com, Website: www. indorcinstituteoflaw org |

Phone no= 9977091777, 9977019777

MINUTES OF THE MEETING
Date ; 27.08.2022
Fime: |1 00AM
Agenda: Agenda: Submission of Activity List Academic & Co curricular,
Resolution/ Discussion:

Al the members of the various cells brought their activity proposals and were discussed with the Head.

[QAC and were then incorporated into making the planner (o be approved by Governing Body

Attendees Signature
Director ”
Principal
IQAC Members
Academic Council (HOD)
Skill Development Cell
Career Development Cell

Research and Publication Cell

University and Exam Ce

Gio Crreen Club f\\(\k_’:ily:\-:l}

Prof. (Dr.) Mawset v Raoalp. |
‘Dean |
Indore Institute of Law
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INDORLE INSTITUTE OF LAW
— = e

SakshatAhilya Club /1' ./,fj !

| NayaySarthi Club
Aashaye Club

Rubroo Club

lgnited Minds

Online society

| Alumini Society

Disciplinary Society

Moot Court Society

Cultural And Sports Society

Placement Society

Member from Parents Association

Member from Alumni Association

By Order

Chairperson, IQAC

Dean/Principal/H.0.D.
Prof. (Dr.) Manpreet Kaur Rajpal
Dean

Prof. (Dr.) Manpreet Kaur Rajpal
D=an
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(Affiliated to DAVV & BCID
——Rank 1" PRIVATE LAW COLLEGE IN M.P., C.J. & RAJASTHAN BY
INDIA TODAY - OUT LOOK - THE WEEK = THE KENOWLE DGE REVIEW
Gendalal Bam Parisar, Opp. 1IM Rau, Pithampur Road (M.P), 45435
Email ID- indorcinstitutcofawie gmail.com, Website: www.indorcinst ituteoflaw.org
Phone no:- 9977091777, 9977019777

CIRCULAR

09.09.2022 |

|
Fhis is to inform you all that we are organizing One Week Orientation Program from 19" 23" September i

2022 for the first year batches of following courses under law program

» B.A-LL.B (Hons)
~ B.B.A-LL.B (Hons)
LL.B(Hons)
LL.M

| By Order

Chairperson, IQAC

Dean/Princjpal/H.O.D..
Prof. (Dr.) Manpreet Raur Rajpal
Dean I

gdgre Institute of Law
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Indore Institute of Law
Affiliated to DAVV & Barr Council of India
Academic Planner

e Orientation
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Orientation Kit

INDORE INSTITUTE OF LAW

Sl
ORIt 1e gy vl

Orientation Kits:

The orientation kit is provided to the students comprises of the following:

Bag

T-Shirt

Notebook

Stationery Pouch (Pen, Rubber, Pencil, Sharpener, Scale)
Syllabus Book

Badges

Student Manual
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STUDENT
MANUAL

INDORE INSTITUTE OF Law ©

(Affiliated to DAVV & Bar Council of India, New Delhi)

Leader of Law Education for last 16 years

75

Prof. (Dr.) Manpreet Kaur Rajpal
Dzan




INDORE INSTITUTE OF LAW

1.1.2

The formal attire that is nay

y blue trousers,

plain b
Y blue blazer, white s lue full sleeves sirt,

ocks and ng
forMondays and Thursdays " Patterned black

On Saturday th
e dr it
y €ss code is maraon college t-shirt which they will
getat

the time of admission in
iss Stoyvear
: ; ion in firss r From second year th
Ak y BY can purchase it

navy blue tie and a nay
shoesis the dress code

CODE OF CONDU

Use of i S i i
Mobiles and Tablets is 1 chibited during the lectures. In case the

sk . .
dents are found using devices in the class, the device will be confiscated

and the student can be suspended from the college,

Use of abusive language and faulty body language, misconduct with seniors

and the faculties are ground s for disciplinary actions

The students are supposed to report at the college before the first lectures
beginsi.e.9.00AM.

The canteen premises are to be used only during lunch.

The students, except the inmates, are not supposed'to move to the g Is

hostel Resident of the hostel are not to remain in the hostel premises
during the lecture without permission of the warden.

al emergency, the students are supposed to

On grounds of any medic
batch coordinator.

inform the concerned facultyorthe

uTE OF LAW

Iniia, ew D

/\\l\\\\lﬂgm\mm\s::_:

s are to deposit the require

i n_%n::,_m:a_
The studen

[ line.
the Emmn:wmn dead .
us fee are to be put up with the

s related to the college fee and b .
eare mentioned in the

Any querie
bers of the staff, details of the sam

concerned mem

manual.

< facility from the college have to carry the bus card

All students availing b
d only then the students

each day. The bus staff shall check the bus card an

chall be permitted to hoard the bus. The bus card shall be provided only

after the bus fee has been paid.

The bus fee has to be paid in the month of June yearly for 1st July to 30th

June, In case of discontinuation kindly intimate and take permission from
concerned authorities by writing an application else it will be considered

that the bus facility is being continuously availed.

All students availing food facility should carry food pass daily with them.
The fee of food facility shall be paid in the month of June yearly for 1st July
to 30th June. In case of discontinuation, kindly intimate and take
permission from concerned authorities by writing an application else it will

be considered that the food facility is being continuously availed

The students are not supposed to bring visitors to the college without prior
permission from the batch coordinator or academic coordinator. The
students are not supposed to leave the college premises before 2.30Pm

Exceptionsare to be entertained by the batch coordinators. | |
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INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
1** Law College of India with NAAC A+ Grade

IT Law
BA LLB (Hons.)/ BBALLB- X Semester
Mid Term-I
Academic Session-2022-23

Time: 2 Hrs] [Max Marks: 25

Note: All questions carry equal marks. Attempt any 5 questions.

1. Define E-Commerce and discuss it in reference to Globalization.
2. Elucidate the powers and the procedures of the police to Investigate Cyber Crimes.
3. Explain the Constitution of the Cyber Appellate Tribunal.
4. In what way Right to Privacy is violated on the Internet. Discuss.
5. What do you understand by Digital Signature? Discuss the use of Digital Signature in e-
goveranace.
. Write short note on
a. Spoof Attack
b. Hacking

i A A
4

Director& Dean, Academics
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INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
1* Law College of India with NAAC A+ Grade

Family Law (Human Rights)-I
BA LLB (Hons.) — ITI Semester
Mid Term-II
Academic Session-2022-23

Instructions:
* Attempt any 5 questions.
*  All questions carry 5 marks.
* Time Allotted: 2 hours
. Explain the theory related to Section 13B of Hindu Marriage Act, 1955. Also discuss the remedy
associated with this clause.
. Explain the various grounds available under Hindu Marriage Act, 1955 for dissolution of
marriage. Explain with case laws.
. What do you understand by Joint Hindu Family? Discuss its characteristics,
. Who is a Karta or Manager of Joint Hindu Family? Explain the Powers of Karta.
- Write a brief note on Voidable Marriage.

. When can a person apply for divorce and when can a divorced person remarry? Discuss.

}

Director & Dean, Academics
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INDORE INSTITUTE OF LAW

INDORE INSTITUTE OF LAW

(AFFILIATED TO D.A.V.V. & BAR COUNCIL OF INDIA)

has i

INDORE INSTITUTE OF LAW

ECONOMICS

TOPIC: THE IMPACT OF BREXIT ON SMALL AND
MIDDLE BUSINESSES IN THE UK
SUBMITTED BY:

ADITYA KUMAR SINGH

B.A. LL.B. 1*SEMESTER

SUBMITTED TO:

PROF. MANISH PHALKE

ACADEMIC SESSION

2023 - 24

Enrolment Number:

Date of Submission:
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CERTIFICATE

This is to certify that Aditya Kumar Singh of B.A. LL.B. 1" semester has successfully

completed the research work on The Impact Of Brexit On Small And Middle Businesses In

I'he UK with the fulfilment of requirements for the knowledge given by Prof. Manish Phalke,

prescribed by Indore Institute of Law.

[his assignment is the record of authentic work carried out during the academic year 2023-

24,

Teacher’s Signature

Prof. (Dr.) Manpreet Kaur Rajpal
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DECLARATION

| hereby declare that the project on The Impact Of Brexit On Small And Middle Businesses

In The UK , for fulfilling the essential criteria of Indore Institute of Law, is a record of

an original work done by me under the guidance of Prof. Manish Phalke in B.A. LL.B. I

Semester. INDORE INSTITUTE OF LAW for the academic session 2023-24,

Aditya Kumar Singh
B.A. LL.B.

1™ Semester
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I, Aditya Kumar Singh student of B.A. LL.B. 1™ semester would like to express my special
thanks to Prof. Manish Phalke who gave me the golden opportunity to do this wonderful

assignment on the topic The Impact Of Brexit On Small And Middle Businesses In The UK .

[ am sincerely grateful to my teacher for guiding me and providing the relevant information
and thus helping me to complete the project successfully. Likewise, I would also like to give

a hearty thanks to my parents, who supported me morally as well as economically in

completion of this assignment without any type of problem. Furthermore, I would like to

appreciate and thank all my friends and batch mates for helping me in every possible manner
in the way of completion of my project. Last but not the least, | want to thank the almighty

who made everything possible.

Prof. (Dr.) Manpreet Kaur Rajpal
D=an




1.1.2 INDORE INSTITUTE OF LAW

TABLE OF CONTENT

I.CERTICATE

2.DECLARATION

[ 3. ACKNOWLEDGEMENT

"4 ABSTRACT

| S.INTRODUCTION _

"6.IMPACT ON SMALL AND MIDDLE-
SIZED BUSINESSES
7.CHALLENGES AND OPPORTUNITIES

| - 4‘7

| 8. ECONOMIC IMPLICATION

9. CONCLUSION

' 10.BIBLIOGRAPHY

Prof. (Dr.) Manpreet Kaur Rajpal
D=an




1.1.2 INDORE INSTITUTE OF LAW

ABSTRACT

Brexit, the UK's exit from the European Union, has resulted in major adjustments and
difficulties for companies of all kinds. This abstract examines the complex effects of Brexit
on small and medium-sized enterprises (SMEs). which are vital to the UK economy. The
study's foundation is a thorough analysis of scholarly works, official documents. and
corporate surveys completed up until the January 2022 knowledge cutoff date.

The results show that SMEs in the UK have been significantly impacted by Brexit, with
several elements of their business being impacted. The following are some of the main
cttects:
Trade Barriers: The UK-EU trade was faced with new tariffs, non-tariff trade
barriers, and customs processes as a result of Brexit. Because they frequently lack the

infrastructure and resources of larger companics. SMEs have had difficulty
negotiating these intricacies, which has resulted in higher administrative expenses and
hassles.

Disruptions to Supply Chains: The supply chains of SMEs have been negatively

impacted by changes in customs processes. delays at borders, and uncertamnty about
future trade ties. As a result, there have been delays in the import and export of goods.

Access to the EU Market: SMEs that depended on suppliers and customers in the

EU have been negatively impacted by the lack of easy access to the EU single market
Reorganizing their operations has been necessary for some businesses in order to
retain or regain access to the EU market,

Regulations: Small and medium-sized enterprises (SMEs) have had to adjust to new
laws pertaining to data protection, product standards, and immigration. It has become

necessary to invest more in legal and regulatory expertise in order to comply with

these changes.

Currency Volatility: The fluctuation in the value of the British pound has exposed

SMEs to currency risk, affecting their international transactions and profit margins

Labour Shortages: Some SMEs have reported difficulties in recruiting and retaining

skilled labour, partly due to changes in immigration policies follow ing Brexit.

Government Support: The UK government has implemented a number of grants and
support programs 1o assist SMEs in adjusting to the new post-Brexit landscape, but

the efficacy and accessibility of these initiatives have varied.

Prof. (Dr.) Manpreet Kaur Rajpal
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LITERATURE REVIEW

A review of the literature on how Brexit would affect small and medium-sized enterprises
(SMEs) in the UK will look at a variety of sources, such as scholarly publications, reports,
and articles. This is a synopsis of the main ideas and conclusions from the body of research
up until my most recent knowledge uydate in January 2023:

« ECONOMIC UNCERTAINITY:

Brexit resulted in a great deal cf economic uncertainty for SMEs. Numerous
businesses saw a decrease in investment and expansion as a result of the uncertainty
surrounding trade agreements, taxes, and customs processes.

Export and Trade Obstacles:

SME exporters into the EU reported heavier paperwork and administrative
requirements. These new trade hurdles have caused some enterprises to report a
decline in exports to EU markets.

Supply Chain Upheavals:

Supply chain disruptions affected a large number of SMEs in the UK, and some of
them had trouble locating the items and supplies they needed. Their capacity to satisfy
client requests was hampered by this.

Respect for Regulations:

SME:s found it difficult to comply with the new requirements, particularly those with
little funding. Their operations became more difficult due to modifications in
certification criteria, product standards, and customs processes.

Impact on Finances:

Following the Brexit decision, the pound fell in value, which increased the cost of
imports and reduced the profitability of SMEs. Some SMEs claimed they had to
Increase prices to cover rising expenses.

Skill and Workforce Shortages:

Concerns of a skills shortage surfaced with the termination of free labour mobility
inside the EU. The workforce of certain SMEs was impacted by limits on hiring from
the EU because they relied on EU labour.

75

Prof. (Dr.) Manpreet Kaur Rajpal
D=an




1.1.2 INDORE INSTITUTE OF LAW

RESEARCH METHODOLOGY

1. Design of Research:

Type of Research: A mixed-methods approach is advised due to the topic's complexity.
This strategy blends qualitative and quantitative research techniques to offer a thorough
grasp of how Brexit will affect SMEs.

2. Extraction:
Target Audience: UK -based SMEs.

Sampling Method: To guarantee representation across various areas, industries, and
SME sizes, employ stratified random sampling,

3. Collection of Data:

Surveys: Create and send SMEs with organised questionnaires. Ask about labour
concerns, supply chain interruptions, financial effects, and adjustments to export
patterns.

Secondary Data: Compile pertinent economic data from trade associations, government
agencies, and business publications.
Data Qualitative:

Interviews: To obtain qualitative insights on SME owners' and managers' and important
stakeholders' experiences and post-Brexit strategy, conduct in-depth interviews with
these individuals.

focusing groups Arrange focus group talks to examine the prospects and common

problems that SMEs confront.

7
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INTRODUCTION

The United Kingdom's (UK) decision to leave the European Union (EU), also known
as "Brexit." signaled a historic shift in the political and economic landscape of the

world. This historic decision has a significant impact on many arcas, one of which is

the business sector, specifically small and medium-sized enterprises (SMEs). SMEs,
which make up a sizable section of the business community, are the foundation of the
UK economy. The context for an examination of the complex effects of Brexit on

these companics 1s established by this introduction.

Brexit, which was formally implemented on January 31, 2020, following the UK's
June 2016 referendum, has brought about a number of intricate changes to trade
agreements, legal frameworks, and cconomic circumstances. The business ecosystem
in the UK has been impacted by these changes, and SMEs now face a distinct set of

opportunitics and challenges.

Understanding the complex web of variables influencing SMEs' experiences in post-
Brexit Britain is crucial in this context. This study explores the many effects of Brexit
on small and medium-sized enterprises (SMEs). looking at how it has changed their
trading, operations, access to markets, complhance with regulations, and overall
viability. By examining these consequences, we hope to present a thorough analysis
of how Brexit has affected the crucial SME sector. highlighting the difficulties these
companics have encountered and their plans for expansion and adaptation in the wake

of Brexit.

The study's later sections will examine particular aspects of the impact, including how
trade dynamics, regulatory environments, supply chains, labor markets, and access to
the EU market have changed as a result of Brexit, as well as the support systems that

have developed to help with its difficultics. We hope that this investigation will
advance our understanding of how SMEs have handled the challenging conditions

brought on/by Brexit and its effects on the UK economy as a whole.
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IMPACT ON SMALL AND MIDDLE-SIZED BUSINESSES

TRADE BARRIERS:

e Customs Procedures: Small and medium-sized enterprises (SMEs) that

export to or import into the European Union (EU) now have to comply with
new documentation requirements and customs procedures. which adds to the
administrative burden and expense.

Tariffs and Non-Tariff Barriers: While non-tariff barriers like rules of origin

requirements have complicated trade, changes in trade agreements have

resulted in the imposition of tariffs on specific goods.

SUPPPLY CHAIN DISRUPTIONS:

¢ Border Delays: New customs checks have caused delays at borders for
SMEs depending on just-in-time supply chains, which has an effect on
production schedules and inventory management
Redesigning the Supply Chain: In order to mimimize disruptions, some
SMEs have had to reorganize their supply chains by looking for local

suppliers or alternate trade routes.

ACCESS TO THE EU MARKET:

Loss of Frictionless Trade: Many SMEs were unable to take advantage of the
advantages of unhindered access to the EU single market, which affected their

capacity to easily source materials and provide services to EU clients,

Market Access Costs: Doing business with the EU is now more expensive

due 1o new trade restrictions and compliance requirements, which could lower

profit margins.

REGULATORY CHANGES:

o Product Standards: [t is now required to follow various product standards

and certifications in order to export to the UK and the EU, which calls for

modifications to production procedures
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CHALLENGES AND OPPORTUNITIES

CHALLENGES:

1. INCREASED ADMINISTRATIVE BURDEN:

SMEs have faced a surge in admimstrative tasks associated with customs

procedures. documentation, and compliance with new rcgulations, which has

added costs and complexity to their operations.

TRADE BARRIERS:

New trade barriers. including tariffs and non-tariff barriers like rules of origin.
have disrupted established supply chains, increased costs, and created
uncertainty in trade relationships.

MARKET ACCESS:

The mability of SMEs to conduct business with other EU nations without
difficulty has impacted their access to a sizable market and their ability to

maintain long-standing customer relationships.

REGULATORY COMPLIANCE:

SMEs have needed to invest in legal and regulatory expertise in order to
navigate the complex world of constantly changing regulations and standards

for products, data protection, and other issues,

CURRENCY RISK:

SME profit margins may be impacted by currency fluctuations, which have
increased their exposure to risks in international transactions and are partially

caused by Brexit-related uncertainties.

LABOUR SHORTAGES:

L4
Labour shortages have affected some industries, especially those that

depended on workers from the EU. Because of this, it has been challenging for

SMEs to find and hire qualified workers.

e
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7. SUPPLY CHAIN DISRUPTIONS:

The dependability of supply chains has been impacted by delays and
disruptions at border crossings. which has resulted in production delays and

higher inventory management expenses.

OPPORTUNITIES:

DIVERSIFICATION OF MARKETS:

SMEs have explored new international markets outside the EU. reducing their
rehiance on a single market and potentially opening up opportunities for

growth.

SUPPLY CHAIN RESILIENCE:

SMEs have explored new international markets outside the EU, reducing their
reliance on a single market and potentially opening up opportunities for

growth.

INNOVATION AND TECHNOLOGY ADOPTION:

In an effort to cut expenses and boost productivity, SMEs have embraced
innovation and automation, which has boosted technological development and

increased their competitivencess. "

SUPPORT MECHANISMS:

In order to assist SMEs in adjusting to the challenges posed by Brexit. the UK
government has implemented a number of support initiatives, such as grants
and advisory services. which offer chances for both financial support and

direction.

LOCAL MARKET FOCLUS:

Brexit hasn't caused as much of a disruption for some SMEs, especially those
that mainly cater to the home market. and 1t's given them a chance to solidify

their positions there,

e
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ECONOMIC IMPLICATION

e SHORT-TERM ECONOMIC IMPLICATION :

COST INCREASE: New tariffs, regulations, and compliance
requirements have resulted in an instant increase in operating costs for

many SMEs. Profit margins are being squeczed by these extra expenses.
TRADE DISRUPTION: Production disruptions and higher mventory
holding costs have resulted from supply chain disruptions and border
delays. SMEs that depend on just-in-time manufacturing have been

especially exposed.
REDUCED EXPORT OPPORTUNITIES: SMEs that rely largely on
exports to the EU have encountered difficulties as a result of higher trade

barriers. Growth prospects and revenue have been negatively impacted by
the decrease in EU exports.

CURRENCY VOLATILITY: The British pound's fluctuations have
made SMEs vulnerable to exchange risk. Changes in exchange rates have

the potential to raise the price of imports and reduce the competitiveness of
exports.

UNCERTAINITY: Planning and investing for the future has become
difficult tor SMEs due to the protracted uncertainty surrounding Brexit.

Due to this uncertainty, business investments and expansions have been

put off or reduced.

LONG-TERM ECONOMIC IMPLICATIONS:

1. ADAPTATION AND INNOVATION: SMEs that successfully adjust to
the new trade environment may eventually find opportunities for increased

operational efficiency and mnovation. Enhancing competitiveness can be
achieved through process improvements and technology investments.

DIVERSIFICATION: SMEs may become less dependent on any one
market by diversifying their clientele and venturing into new ones. which

will increase their businesses' resilience to downturns in the economy.
SUPPLY CHAIN RESILIENCE: The cxperience of disruptions has

prompted efforts to build supply chains with greater resilience. Long-term,

this might result in better business continuity.
EXPORT DEVELOPMENT: SMEs that have successfully navigated

trade barriers and adjusted to new regulations may find themselves in a

better position to investigate and expand into foreign markets. which could

eventually result in an increase in exports.

11
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CONCLUSION

The United Kingdom's decision to leave the European Union, or "Brexit.," has resulted m a
significant and intricate range of changes that have affected every aspect of the nation's
economy. The core of the UK economy, small and medium-sized enterprises (SMEs), have
been directly impacted by these developments. This conclusion aims to provide a perspective
on the future implications of Brexit's impact on SMEs by synthesizing the most important

findings from our analysis of that impact.

CHALLENGES FACED BY SMEs:

o Trade Disruption: SMEs faced new trade barriers, lengthy customs processes.
and mcereased administrative burdens, which resulted 1n cost increases and

disruptions to the supply chain.
Problems with Market Access: SMEs' capacity to supply materials and

provide services to EU clicnts was impacted by their inability to gain casy

access to the EU market.
Regulatory Adjustments: [.egal and compliance issues arose for SMEs as a

result of new product standards and data protection laws.

Currency fluctuations: The value of the pound fluctuated, exposing SMEs to

exchange risk and affecting import prices and export competitivencss,

Labour Shortages: As a result of changes in immigration laws, some SMEs

had trouble finding and keeping skilled workers.
Supply Chain Disruptions: Production schedules and inventory management
were put under pressure by border delays and supply chain disruptions.

3

ADAPTATION AND OPPORTUNITIES:

Diversification: By investigating new foreign markets, SMEs were able to
lessen their reliance on the EU and possibly create opportunitics for
expansion.

Innovation and Technology Adoption: SMEs made technological and
automated imvestments to increase productivity and cut expenses.

Supply Chain Resilience: As a result of disruptions, supply chains have
become more robust, improving business continuity,

Export Development: SMEs that were able to effectively adjust to trade

restrictions discovered chances to investigate and expand into foreign markets,
Policy Support: SMEs have benefited greatly from government grants,
support programs, and advisory services as they navigate the post-Brexit

environment.
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_ADORE INSTITUTE OF LAW

[Adfiliated to DANMV. & BCIY
Ist & only Law College of India with NAAC A+ Grade

Cumulative Event Attendance Sheet
B.B.A.LL.B. (Hons.) | Year I Semester

Academic Session-2022-23

Gendalal Ji Bam
Memorial

Induction - Exordium- 2k23 Seminar on | Freshers Moot Smit. Nir Devi Bum Indore Institute

Constitutional Court Memaorial International Moot of Law Got

Competition -
Republic Day Talent Hunt POFLS | pashion Fie Laaw Competition Court Competition Talent

Name of Students

1
26M12023 2452025 15202 262023 42023 4102023 S%2023 | S202023 | S7212023 &1572023

Aarche loshi A

Aayushi jain

Alfez mehar

AMAN SHRIVASTAVA

Amish Agrawal

Aniket kashyap

Anshul Patidar

Anuraj lega jat

Anushka mahant

Aparna Kumari

Ayushi Sariwal

Bhumi patel

Goendalal Ji Bam Induction  Exordium- 2K23

_ Seminar on Freshers Mol
Moemorial R i

Crishti Shukla P 4 P | P

Geetika Tomar y, / K ! A

Ikanishka
|
IMaheshwari

|Kanishka Sharma

Krishna Dixit

Lakshaya mishra

Meharsh Patidar

Muskan gothi

Muskan sharma

Mandini Trivedi

Mityanshri garg

Pragati agrawal

Pranjal ved

Prathvi Gurjar

Riddhi khatr

Rosleen Pathak

Ruchi Mali

SAMIKSHA PORWAL

Shashank Shekhar

Shivani Singh
Chauhan
Shreya pandey
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Gendalal Ji Bam
Memorial

Induction

exordium- 2k23

Seninar on

Freshers Moot

Smit. Nirmala Devi Bam Indore Institute

Shreyansh Jain P

Shruti Sarva P

Shubhl Khare

Trilok Singh Thakur

P

I

Yuvraj khatr

Zaid Sheikh

Faculty Coordinator

Director & Dean, Academics

L
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INDORE INSTITUTE OF LAW

Academic Session- 2022 - 23

Crash Course
Time Table
BALLB - | Semester

Time [ Date Subject Faculty Name
10:00 AMto 1:00 PM | 17/4/2023

T 10:00 AM to 1:00 PM 18/4/2023
10:00 AM 10 1:00 PM | 19/4/2023
10:00 AM to 1:00 PM | 20/42023

10:00 AMto 1:00 PM | 21/42023 | ol Science
10:00 AM 10 1:00 PM_|  22/472023 | History
L

BBALLB - I Semester

10:00 AMto 1:00 PM | 17/422023 | " English
10:00AMto 1:00 PM | 18/472023 7 Org Behavior
10:00 AMto 1:00PM | 19/42023 | Law of Contract T Prof_ Jaidev Marenina
[0:00 AM to 1:00 PM | 20/42023 | Law of Tors Prof. Deep Shah
“10:00AMto 1:00PM | 21/472023 |  Financial Accounting Dr. Manish, Prajie
10:00 AMto 1:00 PM | 22472023 |  Business Communication Dr. KN Mistrz
oy ~LLB (Hon.) T Semester 3
10:00 AM 1o 1:00PM | 17/42023 | Women & Criminal law Dr. Shikhz Dubes

—————

10:00 AMto 1:00PM |  18/472023 Labor Law - | Prof. Chetan Prakash

s 1

10:00 AM to 1:00 PM 19/4/2023 | Constitution Law - | | Prof. Shubhank K hare
|
1

10:00 AM 1o 1:00 PM | 20/472023 Family Law - | Prof. Kusum Josts
10:00 AM 1o 1:00 PM 21/412023 Law of | Prof Navee
Contract-1 ; Dave

“10:00 AM to 1:00PM | 22472023 Gender Justice s Prof. Momica
' Patru

‘&y \s?}“
Di & 0

Deas Academics

| 10:00 AM to 1:00 PM English
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Questions:
1. What does the term "maintenance” mean? Could you elaborate on the legal
provisions concerning the maintenance of Muslim women according to Muslim
personal law?
2. Write short notes on:
Nelirw’s view on Joint family
Karachi Congress
Feminism
/. Social reform movements
| 3. Discuss the rights of women in Inheritance law of hindu and Chirstian
4. Discuss any 4 social welfare legislation for womeit.
' 5. What do you understand by UCC? What is the judicial trent in India with regard
to UCC?
6. Discuss the conditions of women in India pre-constitufion and post-constitution.
|

7. Hindu succession amendment act (2005), is big set in direction of gender justice.

| Examine the statement.

| 8. What do you mean by gender justice? Describe the forms of gender justice and
| 21 -

there consequences.

9. What do you understand by social and legal inequality? Whether both are same? ||

Discuss.
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1. What does the term "maintenance” mean? Could you elaborate on the legal
provisions concerning the maintenance of Muslim women according to Muslim

personal law?

Synopsis:
Introduction:

Definition of maintenance

Conflict of Muslim Personal Law with section 125 of CrPC
Case laws

Significance of maintenance in familial and spousal relationships
Overview of Muslim personal law

Present scenario

Quantum of maintenace

Under what circumstances does the wife is not entitled to get maintenance?

A person is entitled to basic amenities like food, clothing. shelter and other necessary

|
| The Three sources from which these rights emanate are

requirements to live a dignified life. Under the principles of social justice, it is the
natural duty of a man to provide these amenities to his wife, parents and children in
the form of maintenance. The maintenance law in India lays down the duty of a man
to provide maintenance to his parents, wife, and children when they are unable to

maintain themselves,

Maintenance in law is defined as the amount which is paid to the dependent wife,
child, or parents to maintain themselves. The amount can be paid either by doing one
lump sum payment or by way of monthly instalments.Under Muslim law, a husband
is obliged to maintain his wife and family, and the term maintenance signifies the
| amount he is liable to pay for the same. The term used for maintenance under Muslim
Law is is called nafaqa and it comprehends food. raiment and lodging, The wife is
entitled to maintenance from husband, despite the fact that she has means to maintain

herself. In addition to this, the marriage contract may stipulate payment of special

allowances by the husband, and in presence of these, it becomes the obligation of the
husband to pay these to the wife. Such allowances are called kharch-e-pandan, guzara,

mewa khore, etc. This can be claimed as a right.

755

Prof. (Dr.) Manpreet Kaur Rajpal
D=an




1.1.2 INDORE INSTITUTE OF LAW

The Three sources from which these rights emanate are:

I.  Muslim Personal Law.

II. Section 125, CrPC.

! I11. The Muslim Women (Protection of Rights on Divorce) Act, 1986.

Maintenance under, CrPC- Before and After 1973: Initially, it was provided in the
CrPC(earlier under section 488) that only a wife is entitled to maintenance by
husband. It was claimed by the husbands that once dissolution takes place, a woman

ceases to be a wife and hence is not longer entitled to maintenance. Looking at this

loophole, an amendment was made in 1973, wherein under section 125, a divorcee
was entitled to maintenance till the time she remarries. Being secular in nature, this

provision applies to all women, including Muslim women.

Conflict of Muslim Personal Law with section 125 of CrPC: Under Muslim
Personal Law, a woman is entitled to maintenance only till the end of the Iddat period.
: Iddat is the period when co-habitation of the parties end. on the expiry of iddat the
spouses will stand divorced. The period of iddat consists of three menstrual cycles or
three lunar months . in case of pregnant women , the iddat period would extend up to
the time of delivery. Hence, we can see a direct conflict, since CrPC does not

recognize iddat period and maintenance goes beyond the same.

In Mohammed Haneefa v. Mariam Bi the Court stated that in case of a clash
between personal law and CrPC, the former shall prevail. This position was seconded

by the Supreme Court in Saira Bano v A.M Abdul Gafoor. This caused a lot of

dilemma in the legislature. To resolve this dilemma, Section 127(3)(b) was added
under which that if a divorced woman receives an amount due to customary or

personal laws of the community, the magistrate can cancel any order for maintenance

in her favour.

Judicial Decisions interpreting the Scope of Section 127: [t was held in Bai Tahira
vs Ali Hussain Fissalli Chothia that payment of "illusory sums” focused around the
Muslim personal laws ought to be considered to diminish the measure of maintenance

payable by the spouse , however that does not acquit the spouse from the liability in

light of the fact that each lady independent of her religion is entitled to maintenance.
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The divorced wife has this right except from when the aggregate payment stipulated

by custom is pretty much sufficient to substitute the maintenance.

An extra requirement was included by the Apex court in Fuzlunbi v. K Khader Vali.
The sum focused around Muslim law must be pretty much identical to the month by
month maintenance to the divorcee, required till her remarriage or demise, with a

specific end goal to substitute the maintenance.

The Supreme Court expressed in Zohara Khatoon vs Mohd. Ibrahim that the
expression "wife" in S.125 and S.127 of CrPC incorporates Muslim ladies who get
separated by method for Talaq or under the Dissolution of Muslim Marriage Act,1939.
Therefore, the conflict between Muslim Personal Law and CrPC still continued, and
section 127 was not sufficient to satisfy the Muslim community who opposed section

125 as a detriment to their personal laws.

Mohd Ahmad Khan v. Shah Bano Begum or the Shah Bano Case: In the present
case, a 62 year old woman was divorced and subsequently denied maintenance. She
had not remarried. On moving the court of the Judicial Magistrate at Indore under
section 123 of the CrPC, and claiming maintenance of Rs 500 per month, she was
awarded a maintenance of Rs 25 per month from the husband. Aggrieved by the low
amount, she filed a revision petition before the Madhya Pradesh High Court, which

entitled her to a maintenance of Rs 179.20 per month. The husband appealed against

this order before the Supreme Court, his main contention being that since the
dissolution had taken place, she ceased to be his wife and under Muslim law, he was
not obliged to pay her maintenance. Also, since he had paid the dower amount during

the Iddat period, the wife was not entitled to any maintenance.

The Supreme Court dismissed the appeal and upheld the decision of the High Court.
The Supreme Court explained this judgment by saying that, even if there is a conflict,
section 125 of CrPC is a secular law, and hence, applies to all women, irrespective of
their religion. It further stated that CrPC shall prevail over Muslim Personal Law in

case of a conflict.
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Developments Post Shah Bano Case: The Rajeev Gandhi government, coming
under pressure from Islamist groups decided to nullify the judgment, and in a effort to
do the same, it passed The Muslim Women (Protection Of Rights On Divorce) Act,
1986.This act became one of the most controversial legislations enacted. The relevant
provisions of this act are sections 3(1)(a) and 4(1). which stated that the former
husband must provide “a reasonable and fair provision™ and maintenance within the
period of iddat and, that in case she is unable to maintain herself after the period of
iddat , she can claim maintenance from her relatives and if they cannot pay , then she

can claim from the Wakf Board as per S.4(2),respectively.

Position Post Enactment of The Muslim Women (Protection Of Rights On Divorce)
Act, 1986- Daniel Latifi v. Union of India: In this case, a writ was filed under
Article 32 challenging the constitutional validity of the Act. In this case the
constitutional validity of the Act was upheld and an interpretation of the provisions of
the Act was provided. The court concluded that, one, the Act does not violate Articles

14, 15 and 21 and hence, is not ultra vires.

The court made the following interpretations. Firstly, interpreting the meaning of the
term “within” used under section 3(1)(a) of the Act read with the terms terms fair and
reasonable, the court arrived at the conclusion that the maintenance, being fair and
reasonable, should exceed the iddat period but must be made within the iddat period.
Such maintenance made during iddat period should be for her entire future, that is the
time after the expiration of iddat period as well. The liability of the husband, therefore,
is not limited to the iddat period. Therefore, this Act is not in contravention of section

125 of CrPC.

Effects of Daniel Latifi Judgment:

Daniel Latifi judgment basically revived the principles settled in Shah Bano case that,
the husband’s liability to maintain his wife doesn’t end with the iddat period.
However, it explained this principle, not as contravening the Act which was enacted

as a result of the Shah Bano case, as a commentary on that Act.

Also, the Act is consistent with section 125 of the CrPC and hence. there is no scope

for conflict. Hence, the position of law is that, the provisions of the Act basically
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emanate from principles set forth in the Shah Bano case. The same has not been
changed till now, and continues to govern matters related to maintenance of Muslim

women after dissolution of marriage.

The Present position: The principle has been seconded by the Supreme Court once
again in Igbal Bano V/s. State of U.P. In the case the court reiterated the position
that divorced women are entitled for maintenance beyond the Iddat period and stated
that provisions of the Act do not contravene Article 14, 15 & 21 of the Indian

Constitution.

The court further observed that “right under Section 125 of Cr. P.C. extinguishes only
when she receives “fair or reasonable” settlement uw/Sec. 3 of the Muslim Women Act.
The wife will be entitled to receive maintenance w/Sec. 125 of Cr.P.C. until the
husband fulfils his obligation u/Sec. 3 of Muslim Women (Protection of Rights on

| Divorce) Act, 1986.

This was once again reiterated in the recent judgement in Shabana Bano v. Imran
Khan that after the expiry of iddat, a divorced Muslim woman can seck maintenance
under S.125CrPc as long as she doesn’t re-marry. Hence, the position as laid down in

the Daniel Latifi case is the settled position and has not undergone any change.

Quantum of maintenance: The quantum of maintenance is not prescribed under any
matrimonial statute. It is decided as per the discretion of the court depending upon the
condition of husband and wife. In addition to provide maintenance the husband is
| obliged to give other contracted expenses such as Karachi-I-pandan and Meva- kohri

etc. to the wife.

Under what circumstances does the wife is not entitled to get maintenance?

If marriage is irregular or void
If she announces marriage life without any valid reason
If she does not obey husband reasonable order

under Shia law the wife of the muta is not entitled to get maintenance
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If wife refuses to stay with husband without any valid reason If she gets
sentenced to imprisonment

If her age is less than 15 years i.e she has not attained the age of puberty.

But wife can claim maintenance Even if she disobeys her husband

If the husband keeps a concubine

If the husband is guilty of committing cruelty towards his wife

If the marriage cannot be consummated owing to his illness, malformation his
absence from wife without her prior permission or the husband has still not

attained the age of puberty.

2. Write short notes on:
Synopsis:
Introduction:

| Nelru'’s view on Joint Family:

Nehru's view on the joint family can be summarized as follows:

Support for Individualism and Modernization:

Adapting Tradition to Changing Times:

Social Equality and Women's Rights:
® Balancing Tradition and Progress:
Karachi Congress:

Key Points:

Civil Disobedience Movement:
Resolution on Fundamental Rights:
Resolution on Foreign Policy:

Dandi March Report:

- ® e e e

eminism:

Liberal Feminisn:
Radical Feminism:
Marxist Feminism:
Intersectional Feminism:

Cultural Feminism:

Post-colonial Feminism:
Social reform movements:

® Bralhmo Samaj (founded in 1828):
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Arya Samaj (founded in 1875):

Satyashodhak Samaj (founded in 1873):
Young Bengal Movement (early 19th century):
Prarthana Samaj (founded in 1867):
Self-Respect Movement (founded in 1925):
Quit India Movement (1942):

Narmada Bachao Andolan (founded in 1985):

Nirbhaya Movement (2012);

Anti-Caste Movements and Dalit Rights Movements:

Nehru’s view on Joint Family: Jawaharlal Nehru, the first Prime Minister of
India, held a complex view on the institution of the joint family. which was a
traditional social structure prevalent in India. Nehru was known for his modern
and progressive outlook, and his perspective on the joint family system reflected
his awareness of the changing socio-economic dynamics and the need for societal

evolution.

Nehru's view on the joint family can be summarized as follows:

[. Support for Individualism and Modernization: Nehru was an advocate for
individual rights, education, and the empowerment of women. He believed that
the joint family system, with its rigid hierarchy and conservative values, could
sometimes hinder individual growth and personal development. He saw
modernization and industrialization as crucial for India's progress and believed
that an overemphasis on the joint family structure could impede these efforts.
Adapting Tradition to Changing Times: While Nehru recognized the historical
significance of the joint family system and its role in fostering social cohesion
and mutual support, he also acknowledged that societal changes were inevitable.
He encouraged families to adapt their traditions to fit the changing needs and
dynamics of a rapidly evolving society.

. Social Equality and Women's Rights: Nehru was a staunch advocate for gender
equality and women's rights. He believed that the joint family system, in many

instances, subjugated women to traditional roles and limited their opportunities.

He supported measures to enhance women's participation in education. workforce,
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and public life, which might not have been fully possible within the confines of
the joint family setup.
Balancing Tradition and Progress: Nehru's approach to the joint family system
was one of balance. While he acknowledged its cultural and social significance,
he also believed that it was important for Indian society to evolve and adapt to
changing circumstances. He aimed for a synthesis of tradition and modernity that
would preserve valuable aspects of Indian heritage while allowing for progress
and individual freedom.
In summary, Jawaharlal Nehru's view on the joint family system reflected his
commitment to modernization, individualism, and social equality. He recognized both
the strengths and limitations of the traditional structure and encouraged a balanced
approach that would integrate the positive aspects of the joint family system with the

changing realities of a modernizing India.

Karachi Congress: The Karachi Congress was a significant event in the history
of the Indian National Congress, a prominent political party in India's struggle for
independence against British colonial rule, The Karachi Congress session took
place from March 26 to 31, 1931, in Karachi, which was then a part of undivided
India (now in Pakistan).
Here's a brief overview: The Karachi Congress was the 24th session of the Indian
National Congress. It was held at a eritical juncture in the Indian freedom movement,
as it followed the signing of the Gandhi-Irwin Pact in 1931, which marked a
temporary truce between the Indian leaders, led by Mahatma Gandhi, and the British

colonial government.

Key Points:

I. Civil Disobedience Movement: The Karachi Congress endorsed the Civil
Disobedience Movement, which was a nonviolent campaign against British laws
and taxes, including the Salt Tax. This movement was characterized by mass
protests, demonstrations, and noncooperation with colonial authorities.
Resolution on Fundamental Rights: The Congress adopted a resolution on
Fundamental Rights and Economic Policy, outlining the party's commitment to

ensuring civil liberties, equality, and socio-economic justice for all Indians. This
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resolution laid the groundwork for future debates on the content and scope of
these rights.

Resolution on Foreign Policy: The Congress discussed its stance on foreign
policy and international relations, emphasizing India's role as an independent and
nonaligned nation on the global stage.

/. Dandi March Report: Mahatma Gandhi presented a report on the Dandi March,
a historic protest against the Salt Tax that had captured international attention.
The report highlighted the resilience and unity of the Indian people in the face of
repression.

The socio-economic provision in the Karachi Resolution went on to influence the
Constituent Assembly in drawing up Part IV of the Indian Constitution — the Directive

Principles of State Policy.

® Feminism: Feminism is a socio-political and cultural movement that advocates
for the equal rights, opportunities. and representation of all genders, with a
primary focus on addressing and rectifying historical and contemporary gender
inequalities. Feminism seeks to challenge and dismantle systems of patriarchy
and sexism that have led to the marginalization, discrimination, and oppression of
women and other marginalized genders. Feminist theories are frameworks that
analyze the dynamics of gender and power, providing insights into the causes of
inequality and suggesting strategies for achieving gender justice. There are
several prominent feminist theories that offer different perspectives on
understanding and addressing gender-related issues:
Liberal Feminism: Liberal feminists focus on achieving gender equality within
existing societal structures and institutions. They advocate for legal and policy
reforms that eliminate discriminatory practices and promote equal opportunities
for women. The aim is to achieve equal rights, access to education, economic
opportunities, and political representation.
Radical Feminism: Radical feminists view patriarchy as the root cause of
women's oppression and advocate for its complete overthrow. They emphasize
the need to challenge deeply ingrained social norms and structures that perpetuate
gender inequality. Radical feminists critique traditional gender roles and call for

the reimagining of society through the lens of women's experiences.
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Marxist Feminism: Marxist feminists integrate Marxist theories of class struggle
with feminist analyses of gender oppression. They argue that capitalism and
patriarchy are intertwined systems of exploitation. Marxist feminists highlight
how women's subjugation is linked to their role in unpaid domestic labor and
emphasize the economic and structural aspects of gender inequality.

/. Intersectional Feminism: Intersectional feminists recognize that individuals
hold multiple social identities (such as race, class, sexuality, and disability) that
intersect and interact, leading to unique experiences of discrimination.
Intersectional feminism seeks to address the interconnectedness of various forms
of oppression and advocates for a more inclusive and nuanced approach to
feminism.

Cultural Feminism: Cultural feminists emphasize the value of feminine qualities
and celebrate women's unique experiences. They argue that women's historical
roles as caregivers and nurturers should be embraced rather than devalued. This
perspective also critiques the patriarchal hierarchy and its negative impact on
both women and society.
Postcolonial Feminism: Postcolonial feminists examine the intersections of
gender, race, and colonialism. They highlight how Western feminism has often
excluded the voices and experiences of women from the Global South.
Postcolonial feminists challenge the notion of a universal feminism and advocate
for a more diverse and inclusive movement.
These are just a few examples of the many feminist theories that have emerged over
time. Feminism is not a monolithic ideology but rather a diverse and evolving
movement with various perspectives. Each theory contributes to a broader
understanding of gender dynamics and offers insights into the ways in which society

can become more equitable and just for all genders

Social reform movements: India has a rich history of social reform movements
that have aimed to address various social issues, promote equality, and challenge
oppressive practices. These movements have played a significant role in shaping
modern Indian society and advancing social justice. Here are some prominent
social reform movements in India:

Brahmo Samaj (founded in 1828): The Brahmo Samaj was one of the earliest

reform movements in India, led by Raja Ram Mohan Roy. It aimed to eradicate

I —
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social evils like sati (widow burning), child marriage, and caste discrimination.
The movement emphasized monotheism, rationality, and social reform based on
principles of reason and morality.
Arya Samaj (founded in 1875): The Arya Samaj, founded by Swami Dayananda
Saraswati, sought to promote Vedic values and principles. It opposed idol
worship, caste-based discrimination, and untouchability. The movement
emphasized education, women's rights, and social reform within the Hindu
community.

. Satyashodhak Samaj (founded in 1873): Led by social reformer Jyotirao Phule,
the Satyashodhak Samaj aimed to challenge caste-based oppression and promote
education and equality among marginalized communities, particularly the Dalits
and other lower castes.

/. Young Bengal Movement (early 19th century): This movement, led by figures
like Henry Louis Vivian Derozio, aimed to promote rational thinking, education,
and social reform among the youth. It criticized orthodox practices and advocated
for social progress.

Prarthana Samaj (founded in 1867): The Prarthana Samaj. led by leaders like

M.G. Ranade and R.G. Bhandarkar, emphasized monotheism, social reform, and
women's education within the context of Hinduism. It aimed to address issues
like child marriage and the caste system.

. Self-Respect Movement (founded in 1925): The Self-Respect Movement, led
by E.V. Ramasamy (Periyar), aimed to challenge caste-based inequalities and
Brahminical dominance in society. It also focused on promoting rationalism and
self-respect among oppressed communities.

.Quit India Movement (1942): While primarily a movement for India's
independence, the Quit India Movement also contributed to social reform by
fostering unity among diverse groups and fostering a sense of national
consciousness against British colonial rule.

VIII. Narmada Bachao Andolan (founded in 1985): This movement, led by
environmentalist Medha Patkar, protested against the construction of large dams

on the Narmada River. It advocated for the rights of displaced people, especially

tribal communities. and raised concerns about environmental degradation.
IX. Nirbhaya Movement (2012): Following the brutal gang rape and murder of a

young woman in Delhi, the Nirbhaya Movement sparked nationwide protests
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demanding justice for the victim and pushing for reforms in laws related to sexual
violence and women's safety.
Anti-Caste Movements and Dalit Rights Movements: Various movements,
such as the Dalit Panther Movement and Ambedkarite movements, have aimed to
challenge the caste-based hierarchy and discrimination prevalent in Indian society.
while advocating for the rights and dignity of Dalits.
These social reform movements in India have had a profound impact on shaping the
|
| nation's social fabrie, challenging discriminatory practices, and promoting equality,

justice, and human rights.

3. Discuss the rights of women in Inheritance law of hindu and Chirstian

Synopsis:
Introduction:
Rights of Hindu women:
Inheritance rights in hindu law:
Equal Share:
Coparcenary Rights:
Husband's Property:
Widow's Rights:
Stridhan:
Inheritance rights in Clirstian law:
® [Equal Rights:
Husband's Property:

®
® [ntestate Succession:
&

Testamentary Succession:

The roles and rights of women have always been dynamic. Women's position has
improved drastically due to increase in social awareness regarding women
empowerment, rise in literacy rates and women becoming more independent than ever
before. Not only this, even the Indian judicial system has taken major strides in the
right direction with numerous laws and enactments, that treat women equal to men. It
has now become very crucial that a woman, whether working or a homemaker, knows

| and understands her rights well and exercise the same when required.

e
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One of such rights are the women's inheritance rights which are governed by the
succession laws applicable to an individual. The inheritance laws for women under
Hindu and Christian legal systems in India have evolved over time to provide more

equitable rights to women in matters of inheritance.

Rights of Hindu women: The Hindu Succession Act, 1956, governs the succession
and inheritance laws for Hindus, Buddhists, Jains, and Sikhs. Section 14 of the said
Act specifies the types of property that can be inherited by a woman and are
considered to be her property. A Hindu woman has the same right to her deceased
parents’ property as that of a Hindu male. Similarly, there is no distinction between
the rights of a man and a woman, when it comes to the inheritance of property from a
deceased parent. In fact, a woman, being the mother, is entitled to an equal share as

the wife and children of her son who has died intestate. This is. however. not the case

with the father, as the father is not entitled to get any share in his son's property

during the lifetime of his son's wife, mother, and children.

Here's an overview of the rights of women under these two legal frameworks:
o o

Hindu Inheritance Law: The Hindu Succession Act, 1956, governs the inheritance
rights of Hindu women in India. The Act has undergone several amendments to
address gender inequalities and ensure a more just distribution of property. Some key

points regarding the inheritance rights of Hindu women include:

Equal Share: After the 2005 amendment to the Hindu Succession Act, daughters
have been granted equal rights as sons in ancestral property. This means that both
sons and daughters have an equal share in the property of their parents.
Coparcenary Rights: The amendment also introduced the concept of
coparcenary rights for daughters. Daughters have become coparceners along with
sons in joint family properties, enabling them to have a share in both ancestral
and acquired properties.

Husband's Property: A Hindu woman has the right to inherit her husband's

property upon his death, regardless of whether it is ancestral or self-acquired
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property. If there is no will, she is entitled to a share in her husband's property
alongside other legal heirs.

Widow's Rights: A Hindu widow has a right to inherit her deceased husband’s
property, whether it is ancestral or self-acquired. If there are no direct heirs, the
widow may inherit the property as a legal heir.

Stridhan: Hindu women have a right to inherit their stridhan, which includes
gifts, assets, and property received from their parents, in-laws, or others during

marriage or other occasions.

Christian Inheritance Law: Inheritance rights for Christian women in India are
governed by the Indian Succession Act, 1925. However, the inheritance laws for
Christians can vary based on their specific denomination and personal laws. Generally,

Christian inheritance law in India includes the following aspects:

Equal Rights: The Indian Succession Act does not differentiate between men
and women when it comes to inheritance. Both sons and daughters have equal
rights to inherit their parents' property.

Husband's Property: A Christian widow has the right to inherit her deceased
husband's property, including both ancestral and self-acquired property.

Intestate Succession: If a Christian person dies without leaving a will (intestate),
their property is distributed among legal heirs, including children, spouse, parents,
and other relatives, according to the rules specified in the Indian Succession Act.
Testamentary Succession: Christians also have the right to make a will
specifying the distribution of their property after death. This provides individuals

with the option to allocate their assets according to their wishes.

It's important to note that inheritance laws can vary based on personal beliefs, family
agreements, and local customs. Additionally. legal provisions and interpretations may
change over time due to amendments and court decisions. Therefore, individuals
seeking information about their specific rights under Hindu or Christian inheritance

Jaws should consult legal professionals and relevant legal documents.

4.Discuss any 4 social welfare legislation for women.
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Synopsis:

Introduction:

The Prohibition of Child Marriage:

® Prohibition of Child Marriage (Amendment) Bill, 2021 :

® The Reasons for Change:

® National Family Health Survey (NFHS) Data:

The Maternity Benefit (Amendment) Act, 2017:

® Increased Paid Maternity Leave:

® Maternity Leave For Adoptive And Commissioning Mothers:

® Work From Home Option:

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013:

® Key provisions of the POSH Act 2013 include:

® Here are some strategies that employers can use to enforce the POSH Act of
2013:

The Indecent Representation of Women (Prohibition) Act, 1986:

Certainly, here are four important social welfare legislations in India that focus on the

welfare and empowerment of women:

1. The Prohibition of Child Marriage Act, 2006:

This act aims to prevent the practice of child marriage and protect the rights of

underage girls. It sets the legal age of marriage as 18 for females and 21 for males.

The act also emphasizes the importance of raising awareness about the harmful

consequences of child marriage and provides for the annulment of child marriages.

Prohibition of Child Marriage (Amendment) Bill, 2021: The bill to raise the age of
marriage from 18 to 21 years for women, was introduced by the Union Minister for
Women and Child Development (MWCD), Smriti Irani, and was sent to the
parliamentary standing committee for detailed scrutiny. This bill will override all the
existing laws if passed. The Government felt the need to introduce the changes for
various reasons and also by considering the data of the recent National Family Health

Survey (NFHS) and recommendation by the Jaya Jaitly committee.
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The Reasons for Change: Recent evidence shows that the number of child marriages

has increased during the lockdown and the pandemic, calling for the government’s

immediate action to curb child marriage.

® Bring uniformity in marriageable age of women at par with men.

® Early marriage also has a huge effect on the Maternal Mortality Rate (MMR) and
Infant Mortality Rate (IMR).

® The bill is also aimed at empowering women who are denied access to various
social-economic benefits due to early marriage.

National Family Health Survey (NFHS) Data:

® NFHS-4 data of 2015-16 revealed that 27% of women under 18 years were
married.
NFHS-4 also reported that 8% of girls between the ages of 15 and 18 were found
to be pregnant.
NFHS-5 data of 2019-20 reported a drop in underage marriage to about 23%,
which is still a substantial number considering the existing stringent rules.
Further, NFHS-5 data revealed that 7% of girls aged between 15-18 were

pregnant.

[ 2. The Maternity Benefit (Amendment) Act, 2017: Given that women have been
oppressed for hundreds, if not thousands of years, we must accept the fact that
changing the mindsets and the prejudicial basic instinet will take years. With every
generation, there is more and more acceptance of the notion that women are equal to
men and hence, the laws and legislation also have to be changed to keep up with the
changing ideology. It was in this spirit that the Maternity Benefit (Amendment) Act
was passed by both houses of parliament in February 2017. Let us take a look at some
of the key features of this amended act.

1. Increased Paid Maternity Leave: One of the key amendments of the 2017 act is
the increase in the duration of paid maternity leave available for women employees
from 12 weeks to 26 weeks. Women are allowed to avail of the benefits of maternity
leave eight weeks prior to the estimated due date and utilize the remaining weeks
postpartum. However, for having two or more surviving children, the duration of paid
maternity leave is 12 weeks (i.e. six weeks before and six weeks after the expected

date of delivery).
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2. Maternity Leave For Adoptive And Commissioning Mothers: The act defines
mothers in two distinct categories when it comes to adoptions. One is the “adoptive
mother” which refers to the mother adopting the child and the ‘commissioning mother’
which refers to the biological mother whose egg is used to create the embryo during
In Vitro Fertilisation. As per the provisions of the amended act, mothers adopting a
child below the age of three months are entitled to 12 weeks of maternity leave from
the date of adoption. The same amount of leave can be availed by commissioning

mothers as well.

3. Work From Home Option: The Maternity Benefit Amendment Act also has a
provision enabling new mothers to work from home, which may be exercised by the
woman employee after the expiry of the 26-wecek leave period. Depending upon the
nature of work, women employees may be able to avail this benefit on terms that are

mutually agreed with the employer.

3. The Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013:

This act addresses sexual harassment faced by women in workplaces, whether formal

or informal. It requires all organizations employing 10 or more people to establish

Internal Complaints Committees (ICCs) to address complaints of sexual harassment.

The act promotes safe and respectful working environments for women.

Key provisions of the POSH Act 2013 include:

1) Every employer is required to display a notice in the organisation providing
details of the protection given to female employees against sexual harassment.
Employers must constitute an Internal Complaints Committee in their
organisation to address complaints of sexual harassment.

A woman must head the ICC; at least half of its members should be women.
Employers must take steps to prevent sexual harassment and ensure that the
victims are not victimised or discriminated against.

Employers must provide necessary support and assistance to the complainant and
make arrangements for her work in case she has to be transferred.

Here are some strategies that employers can use to enforce the POSH Act of 2013:

I. Develop a comprehensive and clear policy on sexual harassment and post it

prominently in the workplace.
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II. - Ensure that all employees know the policy and its implications. Educate all staff
on the various aspects of sexual harassment and the necessary steps to be taken if
a complaint is made.

. Establish a formal complaint procedure and ensure all complaints are addressed
promptly and fairly. Please ensure all employees know their rights and the
procedure for making a complaint.

/. Take all complaints seriously and investigate them thoroughly. Make sure all
employees are aware that harassment will not be tolerated.

Take disciplinary action against those found guilty of sexual harassment.

/1. Provide counselling services to both the complainant and the accused.

4. The Indecent Representation of Women (Prohibition) Act, 1986:

This act prohibits the portrayal of women in a derogatory and degrading manner in
advertisements, publications, paintings, and writings. The act aims to prevent the
objectification of women and the perpetuation of harmful stereotypes that contribute
to gender-based discrimination.

These legislations play a crucial role in addressing various challenges and issues that
women face in Indian society. They reflect the government's commitment to ensuring
the rights, safety, and well-being of women, and they contribute to the overall

empowerment of women in various aspects of their lives,

5. What do you understand by UCC? What is the judicial trent in India with regard

to UCC?

Synopsis:
Introduction:
What is UCC:
What is Article 44?
Historical perspective
Pre-Independence (colonial era)
Post-Colonial era (1947-1985)
Some of the reforms of this period were:-
Judicial trends:

® Shalh Bano Case (1985):
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® Sarla Mudgal Case (1995):

® John Vallamattom Case (2003):
L

®

Mary Roy Case (2008):
Triple Talag Cases (2017):
Suggestions for Implementing a Uniform Civil Code:

The Way Forward for UCC: Gradual Change:

Uniform Civil Code (UCC): A Uniform Civil Code (UCC) is a proposed legal
framework aimed at unifying personal laws in India under a common set of laws
governing various aspects of civil matters, such as marriage. divorce, inheritance, and
adoption, for all citizens regardless of their religion. The goal of a UCC is to promote
equality, justice, and gender rights by eliminating disparities and discriminatory

practices present in different religious personal laws.

What is Article 44?

Article 44 corresponds with Directive Principles of State Policy stating that State shall
endeavour to provide for its citizens a uniform civil code (UCC) throughout the
territory of India.

Historical perspective — The debate for a uniform civil code dates back to the |
colonial period in India.

Pre-Independence (colonial era)

The Lex Loci Report of October 1840- It stressed the importance and necessity of

uniformity in the codification of Indian law, relating to crimes, evidence and contract.

But, it also recommended that personal laws of Hindus and Muslims should be kept
outside such codification. The Queen’s 1859 Proclamation- It promised absolute non-
Jinlerferencc in religious matters. So while criminal laws were codified and became
common for the whole country, personal laws continue to be governed by separate
codes for different communities.

Post-Colonial era (1947-1985)

During the drafting of the constitution, prominent leaders like Jawaharlal Nehru and
Dr B.R Ambedkar pushed for a uniform civil code. However, they included the UCC
in the Directive Principles of State Policy (DPSP, Article 44) mainly due to

opposition from religious fundamentalists and a lack of awareness among the masses

during the time.
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Some of the reforms of this period were:-

The Hindu code bill -The bill was drafted by Dr.B R Ambedkar to reform Hindu laws,
which legalized divorce, opposed polygamy. gave rights of inheritance to daughters.
Amidst intense opposition of the code, a diluted version was passed via four different

laws.

Succession Act-The Hindu Succession Act, 1956, originally did not give daughters
| inheritance rights in ancestral property. They could only ask for a right to sustenance
from a joint Hindu family. But this disparity was removed by an amendment to the

Act on September 9, 2005

Judicial Trend in India with Regard to UCC: The issue of implementing a
Uniform Civil Code has been a subject of debate and discussion in India since its
inception as a democratic nation. While the Indian Constitution does provide for a
UCC under Article 44 of the Directive Principles of State Policy, the implementation
has been a complex and contentious matter due to the diversity of religions and
customs in the country. The judicial trend regarding UCC can be summarized as
follows:
| 1. Shah Bano Case (1985): This case involved the maintenance rights of a Muslim
woman after her divorce. The Supreme Court held that she was entitled to
maintenance under the Indian Penal Code rather than the Muslim Personal Law.
However, due to political and religious opposition, the government passed the
Muslim Women (Protection of Rights on Divorce) Act, 1986, which effectively
overruled the court's decision.
Sarla Mudgal Case (1995): In this case, the Supreme Court highlighted the need
for a UCC and expressed concern over individuals converting to Islam to practice
polygamy and avoid their obligations under Hindu law.
John Vallamattom Case (2003): The Supreme Court stressed that a common
civil code is essential to promote national integration and eliminate
discrimination against women.
Mary Roy Case (2008): The court ruled that Syrian Christian women in Kerala
are entitled to an equal share of ancestral property, similar to Hindu women,

rejecting the discriminatory provision in their personal laws.
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Triple Talag Cases (2017): The landmark case of Shayara Bano v. Union of
India led to the Supreme Court declaring the practice of instant triple talaq
(talag-e-bid'ah) among Muslims as unconstitutional and violative of gender
equality. This case furthered the discourse on gender justice and the need for
uniformity in personal laws.
The judicial trend indicates that the courts have, at times, emphasized the need for a
Uniform Civil Code to ensure equal rights and promote gender justice. However, the
political and social complexities surrounding religious personal laws have resulted in
a lack of significant legislative progress in implementing a comprehensive UCC.
While there has been advocacy for a UCC, the issue remains a subject of ongoing
debate and deliberation in Indian society and the legal system.
Suggestions for Implementing a Uniform Civil Code:
® To realize the goals of the DPSP and to maintain the uniformity of laws, the
following suggestions need immediate consideration
A progressive and broadminded outlook should be encouraged among the people
to understand the spirit of the UCC. For this, education, awareness and
sensitisation programmes must be taken up.
The Uniform Civil Code should be drafted keeping in mind the best interest of all
the religions.
A committee of eminent jurists should be constituted to maintain uniformity and
care must be taken not to hurt the sentiments of any particular community.
The matter being sensitive in nature, it is always better if the initiative comes
from the religious groups concerned.
The Way Forward for UCC: Gradual Change: India has a unique blend of codified
personal laws of Hindus, Muslims, Christians, Parsis. There exists no uniform family-
related law in a single statute book for all Indians which is acceptable to all religious
communities who co-exist in India. However, a majority of them believe that UCC is
definitely desirable and would go a long way in strengthening and consolidating the
Indian nationhood. The differences of opinion are on its timing and the manner in
which it should be realized.
Instead of using it as an emotive issue to gain political advantage. political and
intellectual leaders should try to evolve a consensus. The question is not of minority
protection, or even of national unity, it is simply one of treating each human person

with dignity, something which personal laws have so far failed to do.
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6. Discuss the conditions of women in India pre-constitution and post-constitution.

Synopsis:
Introduction:
Pre-Constitution Conditions of Women in India:
® Social Restrictions:
® Lack of Education:
® Property and Inheritance Rights:
Political Exclusion:
Legal Status Of A Woman In India:

Article 14 of the Constitution of India:
® Article 15 of the Constitution of India:
® Article 16 of the Constitution of India:

Article 19 of the Constitution of India:

Article 21 of the Constitution of India:

Article 214 of the Constitution of India:
® Article 24 of the Constitution of India:
Safety Framework

Some statistics on women are included:

Post-Constitution Conditions of Women in India:

Equal Rights:

Reservations and Political Participation:
Protection of Rights:

Educational Empowerment:

Legislative Reforms:

Economic Empowerment:

Pre-Constitution Conditions of Women in India: Before the adoption of the Indian

Constitution in 1950, women in India faced a multitude of challenges and inequalities

rooted in cultural norms, social practices, and legal frameworks that often

marginalized their rights and status. Some key aspects of the pre-Constitution

conditions of women include:
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Social Restrictions: Women were subjected to various social restrictions and
norms that limited their mobility, education, and participation in public life.
Practices like child marriage, sati (widow immolation), and purdah (seclusion of
women) were prevalent, perpetuating gender discrimination.

Lack of Education: Educational opportunities for women were severely limited,
with a significant gender gap in literacy rates. Education was often seen as
unnecessary for girls, further constraining their potential and opportunities.
Property and Inheritance Rights: Women had limited or no rights to property
and inheritance, which often resulted in economic dependency and vulnerability,
especially in cases of widowhood.

Political Exclusion: Women had minimal representation and participation in
political and public spheres. Their voices were largely unheard in matters of

governance and policymaking.

Legal Status Of A Woman In India:
In India, women are given legal protection to defend their economic, social, and
cultural lives. These are some of the steps the Indian government has taken to protect
women's lives.

Dowry Prohibition Act 1961,

Maternity Benefit Act 1861, Births, Deaths & Marriages Registration Act 1886,

Medical Termination of Pregnancy Act 1971,

Pre-natal Diagnostic Techniques (Regulation and Prevention of Misuse) Act 1999,

Protection of Women from Domestic Violence Act 2005,

@
W
]
@ National Commission for Women Act 1990,
®
[ ]
[ ]

Sexual Harassment of Women at Work Place (Prevention. Prohibition &
Redressal) Act 2013,

Hindu Widows Remarriage Act 1836,

Muslim women (protection of rights on divorce) Act 1986,

Guardians and Wards Act of 1890,

Indian Penal Code 1860,

Christian Marriages Act, 1872, etc.

Fundamental Rights To Improve The Status Of Women
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As shown below, the articles in Part I of the Indian Constitution specifically refer to
fundamental rights intended to enhance women's status and give them equal

opportunities:

Article 14 of the Constitution of India:

All persons, including women, have equivalent rights and are entitled to equal
protection under the laws of India's territorial jurisdiction, according to Article 14 of
the Indian Constitution. It indicates that everyone must be treated equally in all
situations, regardless of gender. The law should be applied equally to all citizens

without regard to race or ethnicity.

Article 15 of the Constitution of India:

It is prohibited for the state to discriminate against any person, including women,
because of their race, gender, religion, place of birth, or socioeconomic background,
according to Article 15 of the Indian Constitution. It establishes that all residents are
entitled to the same rights with regard to infrastructure, public spaces, banks, hotels,

restaurants, and other businesses.

Article 16 of the Constitution of India:
Women have equal opportunity in public work, including all citizens, under Article 16
| of the Indian Constitution, irrespective of their gender, color, caste, ethnicity, religion,

or religion of socioeconomic origin.

| Article 17 of the Constitution of India:

Untouchability was abolished in 1955 when the Untouchability (Criminal Offenses)
Act was approved by the Parliament, in accordance with Article 17 of the Indian

Constitution. The Untouchability (Criminal Offenses) Amendment Act of 1976

amended the law to make it stricter and get rid of society's untouchability.

Article 19 of the Constitution of India:
In accordance with Article 19 of the Indian Constitution, all people, including women,
have the right to freedom of speech, the ability to peacefully assemble without

weapons, the ability to form unions or associations, the freedom to move around the
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country without restriction, the right to live and settle anywhere, and the right to

engage in any occupation or operate any lawful business as they see fit.

Article 21 of the Constitution of India:

No one may be deprived of his or her life or personal freedom, according to the
procedure established under law. Included are the rights to life, dignity, privacy, and
other basic freedoms. Since it diminishes the self-esteem and dignity of the victims,

domestic violence against women also violates Article 21 of the Indian Constitution.

Article 21A of the Constitution of India:
Article 21A of the Indian Constitution states that all children between the ages of six

and fourteen are entitled to free and compulsory education, as defined by law.

Article 24 of the Constitution of India:
According to Article 24 of the Indian Constitution, boys and girls under the age of 14

are not allowed to work in factories, quarries, or other hazardous occupations.

Safety Framework

The government of India has several regulations in place to safeguard and defend
women's lives throughout the country. Women's lives are not yet completely safe
despite these laws, norms, and regulations. Inequality among men and women exists
across the country, whether it is in terms of economic possibilities, government, or

educational prospects.

Some statistics on women are included:

According to the National Office of Criminal Records, a girl was killed every hour in
2010 because of dowry demand. According to the International Centre for Women's
Studies, 45% of Indian girls get married before turning 18 years old. One in five

Indian women pass away while pregnancy or giving birth (WHO).

Women Empowerment Schemes
Beti Bachao Beti Padhao Scheme,
One Stop Centre Scheme,

Women Helpline Scheme,
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UJJAWALA: A Strategic Plan for the Rescue, Rehabilitation, and Re-Inclusion
of Trafficking and Commercial Sexual Exploitation Victims, Working Women
Hostel, Ministry approves new projects under Ujjawala Scheme and continues
existing projects,

SWADHAR Greh (A Scheme for Women in Difficult Circumstances), Support to
Training and Employment Programme for Women (STEP),

NARI SHAKTI PURASKAR,

Awardees of Stree Shakti Puruskar, 2014 & Awardees of Nari Shakti Puruskar,
Awardees of Rajya Mahila Samman & Zila Mahila Samman,

Mabhila police Volunteers,

Mahila E-Haat,

Mabhila Shakti Kendras (MSK),

NIRBHAYA

Post-Constitution Conditions of Women in India: The adoption of the Indian
Constitution marked a significant turning point for the rights and status of women in
the country. The Constitution enshrined principles of equality, justice, and non-
discrimination, laying the foundation for improvements in the conditions of women.
| Some key changes post-constitution include:

) Equal Rights: The Constitution guaranteed equal rights to women, prohibiting
discrimination on the grounds of sex. Article 15(1) specifically prohibits
discrimination based on sex, and Article 15(3) enables the state to make special
provisions for women's empowerment.

Reservations and Political Participation: The Constitution introduced
reservations for women in local government bodies (Panchayats and
Municipalities). leading to increased representation and participation in decision-
making processes.

Protection of Rights: The Constitution provided for safeguards and provisions to
protect women's rights. Article 21 ensures the right to life and personal liberty,
and various laws and amendments have been introduced to address issues like
dowry, domestic violence, and sexual harassment.

Educational Empowerment: The Constitution emphasized the importance of

education for all and aimed to bridge the gender gap in education. Various
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initiatives have been undertaken to promote girls' education and women's access
to higher education.
Legislative Reforms: The Indian Parliament has passed numerous legislations
aimed at promoting women's rights and empowerment, including laws addressing
dowry harassment, workplace harassment, and violence against women.
Economic Empowerment: Efforts have been made to enhance women's
economic independence through programs like self-help groups, microfinance,
and skill development initiatives.
While significant progress has been made since the adoption of the Constitution,
challenges such as gender-based violence, unequal representation, and persistent
traditional norms still exist. The Constitution's principles have laid the groundwork
for ongoing efforts to achieve true gender equality and empowerment for women in
India.
7. Hindu succession amendment act (2005), is big set in direction of gender
Jjustice. Examine the statement,
Synopsis:
Introduction:
Here's an examination of the statement:
Equal Inheritance Rights:
Coparcenary Rights:
Mitigation of Gender Biases:
Empowerment and Financial Security:
Challenge to Traditional Norms:
Impact on Gender Relations:
® Ongoing Challenges:
Analysis:
The Hindu Succession (Amendment) Act, 2005, indeed represents a significant step
towards achieving gender justice in matters of inheritance within the Hindu
community in India. The amendment aimed to rectify historical gender disparities and

bring about more equitable distribution of property among male and female heirs.

Here's an examination of the statement:

1. Equal Inheritance Rights: Prior to the amendment, the Hindu Succession Act of

| 1956 contained discriminatory provisions that favored male heirs over female heirs.
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The 2005 amendment rectified this by granting daughters equal rights as sons in
ancestral property. This means that daughters now have an equal share in the ancestral

property of their parents, and this change promotes the principle of gender equality.

2. Coparcenary Rights: The amendment introduced the concept of coparcenary
rights for daughters, giving them the same rights as sons in joint family property.
Previously, daughters were excluded from coparcenary rights, which was a major
source of gender inequality within the family. With this amendment. daughters have
the same inheritance rights as sons, contributing to gender justice and fairness in

succession matters.

3. Mitigation of Gender Biases: The 2005 amendment aimed to mitigate gender
biases that existed within Hindu personal laws. By ensuring equal rights for daughters
in property matters, the amendment challenged traditional patriarchal norms that had

marginalized women's economic autonomy and security.

4. Empowerment and Financial Security: The amendment empowered women by
providing them with a rightful share in their parental property. This not only enhances
their economic independence but also contributes to their financial security, enabling

them to make independent decisions and reducing their vulnerability.

5. Challenge to Traditional Norms: The amendment challenged entrenched gender
norms within families and society that perpetuated unequal treatment of women in
inheritance matters. It signified a departure from discriminatory practices that had

long been rooted in Hindu personal laws.

6. Impact on Gender Relations: The amendment has the potential to reshape gender
relations within families by promoting a more equitable distribution of assets. It sends
a message that daughters are entitled to the same rights as sons and encourages

families to recognize and respect the rights of women.

7. Ongoing Challenges: While the amendment was a crucial step, challenges remain

|in terms of its implementation and awareness among the masses. Social and cultural
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norms, legal complexities, and resistance to change can hinder the effective
realization of its intended impact.

In conclusion, the Hindu Succession (Amendment) Act. 2005, indeed represents a
significant stride towards gender justice by addressing historical gender disparities
and inequalities within inheritance laws. By providing daughters with equal rights in
ancestral property and coparcenary rights, the amendment has contributed to
reshaping gender norms, empowering women, and promoting greater equity within

Hindu families.

8.  What do you mean by gender justice? Describe the forms of gender justice and

there consequences.

Synopsis:

Introduction:

® Gender equality a concern for men : an insight:
® The third gender and its rights in India:

Forms of gender justice:

Economic Gender Justice:

Legal Gender Justice:
Political Gender Justice:
Social Gender Justice:

Cultural Gender Justice:

®
@
[ ]
]
®
C

‘onsequences:
Equality:
Empowerment:
Economic Growih:
Social Cohesion:
Reduced Violence:

Health and Well-being:

Global Development:

More equitable and inclusive environment are outlined below:
® Policy review:

® Sex/gender reassignment surgery (SRS) transition:

| ® Aunti-harassment policies:
|
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® Gender -neutral washroom
® Recruitment

Conclusion

Gender justice refers to the fair treatment and equitable distribution of resources,
opportunities, rights, and responsibilities among all genders, without discrimination or
bias. It aims to eliminate gender-based inequalities and ensure that individuals,
regardless of their gender identity, have equal access to opportunities, freedoms, and
outcomes in various aspects of life, including education, employment, politics, and
social interactions. The Millennium Declaration and the eight Millennium
Development Goals (MDGs) collectively herald a vision for a more just and equal
world. Social, political and economic equality for women is integral to the

achievement of all Millennium Development Goals.

Hence, gender justice entails ending the inequalities between women and men that are
produced and reproduced in the family, the community, the market and the state. It
also requires that mainstream institutions - from justice to economic policymaking -
are accountable for tackling the injustice and discrimination that keep too many
women poor and excluded. Gender Justice shows how addressing inequalities,

including gender inequality, will be essential to achieving the MDGs.

Gender equality a concern for men : an insight: In general, achieving gender
equality necessitates adjustments for both men and women. Gender is an important
part of men’s social identity that must not be overlooked. This reality is overlooked
since masculine qualities and attributes are assumed to be the norm. Gender, on the
other hand, has an equal impact on men’s lives as it does on women'’s.

Men's expectations as leaders, husbands, and sons are shaped by socictal standards

and ideals of masculinity. Men are expected to priorities their families’ monetary
necessities above the loving and caring duties that are traditionally attributed to
women.

Young men’s risk-taking conduct is encouraged through socialization in the family
and subsequently in the workplace. As a result, the lifestyles that men’s occupations

demand typically expose them to greater morbidity and mortality risks than women.
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Accidents, ignorance, aggression, and alcohol abuse are just a few risks among such
dangers.

Men have the same right as women to take on a more caring role, and such
possibilities should be offered to them. Men have obligations for the health of their
children, as well as that of their own and their spouse’s health. Recognizing men’s
individual health concerns, as well as their demands and the factors that form them, is
essential to address related rights and duties. Adopting a gender perspective is a
necessary first step to promoting gender equality in the society we live in. This is
because the same emphasizes that gender equality is concerned with both men's and

women’s roles, duties, and demands, as well as their interconnections.

The third gender and its rights in India: The Indian Supreme Court’s determination
in National Legal Services Authority v. Union of India (2014), that transgender
individuals constitute a ‘third gender’ under the Indian Constitution, as well as
framing of subsequent laws, has considerably increased transgender people’s

recognition and rights.

Enjoyment of life by all citizens and an equal chance to flourish as human beings
irrespective of their race, caste, religion, community, socioeconomic class. or gender.’
is the golden thread that runs through the Indian Constitution’s equality scheme. The

scheme is spread over Articles 14,15,16, 19, and 21.

The acceptance and acknowledgement of the “right of choice and self-determination’
is one of the main foundations of the equality programme. The freedom to determine
which gender a person belongs to and to whom they connect is inextricably linked to

their right to self-determination and their dignity.

Forms of Gender Justice:
1. Economic Gender Justice: This involves ensuring equal pay for equal work,

providing women with access to economic opportunities and resources, and

addressing gender-based occupational segregation. It also includes measures to
reduce the gender wage gap and promote women's entrepreneurship and financial

inclusion.
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Legal Gender Justice: This entails reforming laws and policies to ensure that
they do not discriminate against any gender and protect the rights of all
individuals equally. Legal gender justice addresses issues such as domestic
violence, sexual harassment, property rights, and inheritance laws.

Political Gender Justice: This focuses on promoting equal participation and
representation of all genders in political processes, governance, and decision-
making bodies. It aims to address the underrepresentation of women in leadership
positions and ensure their voices are heard in policy formulation.

Social Gender Justice: This involves challenging societal norms. stereotypes,
and attitudes that perpetuate gender-based discrimination and inequality. It strives
to create an environment where individuals can express their gender identity
without facing stigma or bias.

Cultural Gender Justice: This seeks to challenge and transform cultural
practices, traditions, and norms that perpetuate gender inequalities. It advocates

for cultural change that respects the rights and dignity of all genders.

Consequences of Gender Justice:

1. Equality: Gender justice leads to greater gender equality by removing systemic
barriers that prevent individuals from realizing their full potential, regardless of their
gender identity.
| 2. Empowerment: When gender justice is realized, individuals have the autonomy
and agency to make choices about their lives, education, careers, and relationships,
free from societal constraints.

3. Economic Growth: Addressing gender inequalities in access to education,
employment, and economic resources contributes to economic growth by harnessing
the full potential of all individuals.

4. Social Cohesion: Gender justice fosters social cohesion by promoting inclusivity
and recognizing the value and contributions of all genders in society.

5. Reduced Violence: Addressing gender-based violence through gender justice
measures contributes to safer and more secure communities for everyone.

6. Health and Well-being: Gender justice has positive implications for health
outcomes by addressing gender-specific health needs and promoting access to

healthcare for all genders.
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7. Global Development: Gender justice is closely linked to global development goals,
such as the United Nations' Sustainable Development Goals (SDGs), which

emphasize gender equality as a key factor for achieving broader development

outcomes.

In essence, gender justice is a fundamental principle that aims to create a just and
equitable society by addressing the inequalities and biases that stem from gender-
based discrimination and stereotypes. It has far-reaching implications for individual

well-being, societal progress, and human rights.

More equitable and inclusive environment are outlined below: Sensitization and
education: Before making any changes to the system, companies must educate their
employees on gender inclusiveness, workplace assimilation, and increased acceptance
of transgender” intrinsic character and personality.

Policy review: HR, administrative, recruitment. and employee benefit rules and
manuals must all be reviewed and updated. To ensure that rules represent suitable
approaches for an organization to address the third gender, it might be useful to obtain
and integrate comments from a member of the transgender community.

Sex/gender reassignment surgery (SRS) transition: Transitioning to SRS is not
only a challenging but also a stressful procedure, both physically and psychologically.
Organizations must have rules that give transition assistance, not just in terms of paid
leave, but also in terms of educating the rest of the workforce about an employee’s
transition and providing rehabilitative and counselling help.

Anti-harassment policies: Organizations must put in place adequate grievance
redressal mechanisms for transgender individuals to deal with harassment complaints,
similar to the requirements under the POSH Act (The Sexual Harassment of Women
at Workplace (Prevention, Prohibition, and Redressal) Act, 2013) while keeping the
complainant’s identity anonymous.

Gender-neutral washrooms: Employees should be able to use restrooms that are
appropriate for their profession. When trans women are forced to use male restrooms.
they are frequently humiliated and harassed.

Recruitment: Organizations must remember that transgender people have been
discriminated against for years, resulting in social, economic, and talent gaps, and that

recruiting standards must be altered accordingly. Organizations must also make an
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effort to provide training programmers that will help employees improve their

abilities.

Conclusion: In India, society should strive for gender equality and abandon the
notion that women or any other gender that do not align with the mainstream gender
division, are commodities. It’s the only way to get the country back on track to wealth
and success. We all know that gender equality in India may make a significant
contribution to the country’s growth in every aspect. Various statistics and numbers
from nations with a sizable population of empowered women show that countries with

a larger proportion of gender equality are fast growing on all fronts at the global level.

| Although the author strongly believes in equal rights for every citizen irrespective of
gender, readers of this article might encounter more female-centric content in
comparison to the other genders. The reason behind this is simple. The feminine
gender which has been a part of society since the very beginning has not been given
the prominent chair they deserved, and the third gender whose rights have been
recognized lately could expect very less from society in general. When the gender
globe is balanced with an equal number of men and women, the principle of gender

equality will be demonstrated. To realize this objective, government action with

public backing is essential.

9.  What do you understand by social and legal inequality? Whether both are same:

Discuss

Synopsis:

Introduction:

Social and legal inequality:
Analysis of the statement:

Conclusion:

Social inequality and legal inequality are related concepts. but they refer to different
aspects of inequality within a society. While they share some connections, they are
not the same, as they encompass different dimensions of disparity and discrimination.

As stated above social inequality and social mobility are related. There exists an
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inverse relationship between social inequality and social mobility. In a society where
exists high inequality based on religion, caste, sex, etc. have less social mobility. This
means they are deprived of equal opportunities in their life. Thus, the outcome of their
life is affected to a great extent by social inequality. Similarly, in a society where
there is less inequality, social mobility is high. In those societies, the life of the
individual is not affected by inequalities, and they enjoy equal opportunities to
achieve their goal. Thus, the social mobility of a country depends upon social equality
in the country. It is a determinant to find the level of inequality existing in a society.
Recently, India ranked very low in the global social mobility index, which clearly
indicates that there are still certain inequalities existing in the country on various

grounds.

Social Inequality: Social inequality refers to the unequél distribution of resources,
opportunities, and privileges among different groups within a society. This inequality
can be based on various factors, including but not limited to, income, wealth,
education, gender, race, ethnicity, caste, religion, and social class. Social inequality
often results in marginalized groups having fewer chances to access quality education,
healthcare, employment opportunities, and participation in decision-making processes.
It can lead to a lack of social mobility and perpetuate cycles of poverty and
disadvantage. Social inequality means inequality that exists due to factors like gender,
caste, race, religion, or financial position which devoid a person from equal
opportunities and rewards in society. People are not equal on economic and social
terms. There can be many factors which can lead to social inequality like societal
factors, custom, or poverty. Another term that is often related to social inequality is
social mobility.
® Regional disparity increased in the 1990s with southern and western parts doing
better than northern or eastern parts. The economic disparity also increased
within states.
The most persistent inequality in India is in the income and distribution of income
and resources among the people. This is due to factors like family influence and
inheritance etc.
There exists a large scale difference between people employed in the formal and
non-formal sector. People received less money in the informal sector when

compared to formal sectors.
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® There have been inequalities faced by various communities in the country. This
has often led to various conflicts within groups or between one social group and
the other.
People are still fighting on the basis of religion. There exists inequality between
these groups on various fronts like employment and education. For instance.
upper-caste Sikhs and Christians are more affluent than upper-caste Hindus in
both urban and rural areas.
The caste system followed in India has been abolished but only on paper. People
still practice the same. There exist wide inequalities between upper caste people
and lower caste people.
Legal Inequality: Legal inequality pertains to disparities in rights, protections, and
opportunities that are codified in laws and regulations. It arises when laws
discriminate against certain groups based on their characteristics. such as gender, race,
religion, or other attributes. Legal inequality can manifest in discriminatory laws,
unequal access to justice, and unequal treatment before the law. Laws that perpetuate
legal inequality can undermine the principles of justice, human rights, and equality

under the law.

Differences and Connections: While social and legal inequality are distinct concepts,
they often intersect and reinforce each other. Legal inequality can lead to or
exacerbate social inequality by denying certain groups access to opportunities and
resources due to discriminatory laws. Conversely, social inequality can influence the
creation and enforcement of discriminatory laws, as those with power may seek to
maintain their privilege.

Addressing social inequality often involves not only challenging discriminatory laws
but also addressing the broader structural and systemic issues that contribute to |
unequal distribution of resources. Legal inequality can be a manifestation of deeper
social inequalities, but it can also be addressed through legal reform, advocacy, and
enforcement of laws that uphold equality and human rights.

In summary, while social inequality and legal inequality are related, they encompass
different dimensions of inequality within a society. Both contribute to the overall
landscape of injustice, and addressing both is essential to create a more equitable and

just society where all individuals have equal opportunities and protection
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INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
1** Law College of India with NAAC A+ Grade

Contract-1
BA LLB (Hons.) — I Semester
Pre University Test

Time:- 03 Hrs.

Note: All questions carry equal marks. Attempt any 5 questions.

1. Define Contract .State the Essentials of a Valid Contract.
2. What is lawful consideration? When would be the consideration of an agreement
unlawful? Explain with illustrations.
What do you mean by Specific Performance of the Contracts? What contract cannot be
specifically enforced? Explain.
. An agreement in restraint of trade is void. Discuss.
. Define and distinguish between free consent and undue influence.
What do you understand by Quasi Contract? Discuss.
. Explain the principles for determination of damages on account of breach of contract.

. Time is the essence of the Contract. Discuss.

W
W
)
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=TEa INDORE INSTITUTE OF LAW

ey (Affiliated to DAVV & BCI)
—Rank 1* PRIVATE LAW COLLEGE IN M.P., C.J. & RAJASTHAN BY
INDIA TODAY — OUT LOOK — THE WEEK — THE KNOWLEDGE REVIEW

Gendalal Bam Parisar, Opp. IIM Rau, Pithampur Road (M.P.), 453331
ey Email ID- indoreinstituteoflaw(@ gmail.com, Website: www.ind oreinstituteoflaw.org

INDORE INSTITUTE OF LAW Phone no:- 9977091757, 9977019777

Date —22/08/2022

NOTICE

REMEDIAL CLASSES
B.A.LL.B.(Hons.)/B.B.A.LL.B.(Hons.)/LL.B.(Hons.)
Academic Session- 2022-23

1™ September to 15" September 2022

This is to inform all the notified students of B.A.LL.B, B.B.A.LL.B and LL.B - I year, I semester of session
2022-23 that your remedial classes will be held from 1% Sep. 2022 — 16™ Sep 2022. All the notified students
should mandatorily attend the classes as per the attached time table.
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INDORE INSTITUTE OF LAW

(Affiliated to Devi AhilyaVishwavidyalaya& Bar Council of India, New Delhi)

Date —22/08/2022

TIME TABLE

REMEDIAL CLASSES
B.A.LL.B.(Hons.)/B.B.A.LL.B.(Hons.)/LL.B.(Hons.)
Academic Session- 2022-23

1% September to 15" September 2022

Name of Faculty Subjects

Asst.Prof.VishalPuranik English Tutorials 2.00 to 4.00 PM

Computer

Associate Prof. DrReva Mishra
Fundamental

2.00 to 4.00 PM

Resume Building &
Asst.Prof.AmbarishBapat Professional 2.00 to 4.00 PM
Presentation

Group Discussion &

Job Interviews 2.00 to 4.00 PM

Asst. Prof.Ami Agarwal

Asst.Prof .Saba Khan Soft Skills i 2.00 to 4.00 PM
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=i INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
——Rank 1* PRIVATE LAW COLLEGE IN M.P,, C.J. & RAJASTHAN BY
INDIA TODAY — OUT LOOK — THE WEEK - THE KNOWLEDGE REVIEW

Gendalal Bam Parisar, Opp. IIM Rau, Pithampur Road (M.P.), 453331

bl Email ID- indoreinstituteoflaw(a il.com, Website: www.indoreinstituteoflaw.org
INDORE INSTITUTE OF LAW Phone no:- 9977091575, 9977019777

Moot Court Competition

Friday to Sunday
17" to 18" October, 2022

Indore Institute of Law, Indore
Adyv. Sharad Joshi

Adyv. Pratush Sharma

Adyv. Sanket Shah

No. of Participants : 163 Students

Indore Institute of Law as a part of Demonstrative Learning, Experiential Learning, Leadership
Learning & Star Learning, and Entrepreneurship Learning organized Moot Court Competition. The
Institute organized Moot Court on the topic of Constitutional Law for the students B.A.LL.B (H),
B.B.A.LL.B (H) and LL.B (H) to make students competent Legal Professionals and Industry Ready.

Total of 58Teams (163 Students) participated and witnessed the event. As a part of the competition
preliminary round, Quarter Finals, Semi Finals and Finals were organized along with the researcher’s Test
and the judging of memorials. The students were graced by the presence of Adv. Sharad Joshi
andAdv.Pratush Sharmaas judges in the Final Round of the moot court competition.

At the end of the competition, Winning Team which comprised of 3 members was awarded with the Trophy, Certificate and a
cash prize of Rs,5100/- and Runner Up Team with the Trophy. Certificate and Rs.3100/~, All the participants were provided
with participation certificates.
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Session for Participants participating in Moot Court Competition
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INDORE INSTITUTE OF LAW

Aftiliated to DAVYV & Bl

Moot Court External File

Submitted To Submitted By

Asst. Prof.. HARRMEET...KAVR Name : .RISHIXB. Jazy

Date :.08../.92../....2023........ Semester: .J X cueeneeerennn.

Signature: ....... Y
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CERTIFICATE

This is to certify that Rishika Jain of 9th Semester, B.B.A.LL.B (HONS.) has
successfully completed the Moot Court External File in partial fulfilment of
requirements for the knowledge of “Basics of Moot and Critical Analysis of a
Civil & Criminal Case™ given by Asst. Prof. Harmeet Kaur, prescribed by

INDORE INSTITUTE OF LAW,

This assignment is the record of authentic work carried out during the academic

year 2022-23,

Teacher’s signature-

Date- 08/02/2023
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DECLARATION

I hereby declare that the project work entitled “Basics of Moot and Critical

analysis of a Civil & Criminal Case™ submitted for fulfilling the essential
criteria of INDORE INSTITUTE OF LAW, is a record of an original work done
by me under the guidance of Asst. Prof. Harmeet Kaur in B.B.A LL.B. (HONS.)
9" semester, Indore Institute of Law for the Academic session 2022-23.

Rishika Jain
B.B.A LL.B (HONS.)
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DEVI AHILYA © '
1ILY A VISHW AVIDY A Ay Revised/C-99.07

CONFIDENTIAL AIYA[’ INDORE

' /Pr. “=mail: soconf, 1958 il.cor
No. Conf. /Pr. Exam/20 e 07%'.&2?2'43%?
! Date; ......
20 . University }?3;{9%72023
DR, DARVESH BHANDAR(, INDORE 452 001 (M. P.)

M..B. KHALSA COLLEGE, INDORE

N A M A e O M O A AR

Sir/ Madam,
I have the honour to inform
e been a

 Practical Examination of 20 MOOT%SE}%% an External Examiner to conduct the

@l University Teachinis Deparinon i oo TS eoiesss o oo weeie ot the
el . 4 nt in collaborati i o : Sl e
B liege A Univansity Teaching Sl e on with the Internal f;xam_mer(s) of the respeetive

N f Examination oned below :
ame of E at
: Name of College / §. S, / Inst, Internal Examiner
L.L.BYV SEM. _

' TO BE APPOINTED
INDORE INST. OF LAW , INDORE BY THE PRINCIPAL

2 T.‘hc marl_(s obtained by the candidates and signed by all the three / two examiners may kindly be
_prep_arcd in duplicate. The external examiner must handover the marks awarded in a sealed cover 1o the
Registrar (Cﬂlj—ﬁd‘?l'ltla!) of the University, cither by registered / speed-post or personally (for local
- external examiner only) for onward transmission to the tabulators. Each envelope should contain the
- marks of one examination only both copics of marks should be placed in different envelopes. The marks
~and valued Answer Books must be sent to the University as soon as the test is over.
2 In case you accept the appointment, [ would request you to kindly conduct the Practical
Examination in consultation with the H. O. D. / Internal Examiner of the College/s concerned.
4, You will be paid T. A, and D. A. according to the University Rules for conducting Practical
Bxamination. However postal charges of sealed envelopes may be included in the bill along with the
sinal receipt. It is requested that journcys may be arranged by lhe_- r}ormall n_nq;le o_f t!‘ﬂflSP.m for wh‘i_'ch
_admissible under the University Rules as it would not be possible to relax them in a manner such

on this account. According to the Audit point of view it is very
+ of Rail ‘Ticket with the T. A. Bill if the journey is performed by

e Anetine the following examinations will be as under : B
g?ffuﬁmgom /MBA / M. Lib. Sc./ PG Diploma / LL. M. ete. Rs. 20=00
o Rs. 500=00 to cach examiner. 3 EER i
. o Lt i _00 ‘B ctv.’:l'l Emminel‘

- ta1e and minimum Rs. 500 SuaCitnes
ale - it Yours faithfully
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Revised/C:99:07
DEVI AHILYA VISHWAVIDYALAYA, INDORE
F-mail : soconf.1958@gamil.com

Phont 0731-2524053

e A ASER

INDORE 452 001 (M. P.)

al Examiner to conduct the

Sir / Madant;
{ | have the honour 1o inform you that you have been appmnmd an Extern
| Practical Exemination of m23 e MWW
College / University 1 ‘eaching Dcp;!rlml:nl in collaboration with the Internal F.a;ammcr{s) of the respective

Internal Examiner

|
’ Collqgga’ University, Teaching Depariment as mentioned below :
Name of Callege [ 8. S, [ Inst.

| : Name of Examination
IND@RE INST GF LAW [NﬂﬂRErl‘Q BE EPE’UI'N TED
BY THE PRINCIPAL
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DEVI AHILYA VISHWAVIDYALAYA, INDORE
CGNPIDENTI E-mail 5 soconf. 1958 @gamil.com
L Phone ©0731-2524053

N

@ Conf, /Pr. Exami2n Date : ; G HA 2023
o L-nwcm!.y louse,

Gl © INDORE 452:001 (NP

DR.; NISHA; KEVALIYA ..
LIDEVI COLLEGE, INDORE

Sir/ 'Madam
T have the honour to inform you that you have been appointed an External Examiner to conduct the

Practical Examination of 2030003 ...... DRAFETING PLEADING & CONVEYANGE#he

C‘*‘““g‘: / Umm%i{y Teaching Depariment in collaboration with the Internal Examiner(s) of the respective

_EOHEEE University Teaching Department as mentioned below :
Name of Examination Name of College [ 8. 8. /Inst,

< BALLB.XSEM./ INDORE INST. OF LAW, INDORE  TO BE APPOINTED
(R BY THE PRINCIPAL

Internal Examiner

ined by the candidates and signed by all the three / two examiners may kindly be
external examiner must handover the marks awarded in 2 sealed cover to the
fithe Unwerslty, either by registered / speed-post or personally (for local

i for onward lrdr_ls-mlssion to the tabulators. Each envelope: should f.onlq;n the
bat pics Fmarks s]muid hc piact,d in d;fl‘mem cmmlopc.; The fiarks

2 ~-Ma}r be included in tluz- bﬂl aic-ng with tha

ed by the normal mode of transport for which
'asfpgld not be possible to relax them in a manner such
he_audit nomt uf vmw 1t is verv
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~ INDORE INSTITllTE OFLAW 52

(Affiliated to DAVV and Bar Council of India, New Delhi)
—RANK 1" PRIVATE LAW COLLEGE IN M.P., C.G. & RAJASTHAN BY —
INDIA TODAY | OUTLOOK | THE WEEK | THE KNOWLEDGE REVIEW

Campus Add.: “"Gendalal Bam Parisar” Opp./IM Rau, Pithampur Road, Indare (M.P.) 453331
Phone No: +91 9977091777, 9977019777 | Web.: www.indoreinstituteoflaw.org |E-mail: indoreinstituteoflaw@gmall.com

Date:§' / /1203 3

To,

The Assistant Registrar (Exam)

D.A.V.V,, Indore (M.P.)

Subject:- Regarding Internal Marks of B.A.LL.B. (Hons.) & B.B.A.LL.B. (Hons.) Regular—
III Year VI Sem, IV Year VIII Semester Session 2022-23.

Respected Sir,

Regarding Internal Marks of B.A.LL.B. (Hons.) & B.B.A.LL.B. (Hons.) Regular—
II Year VI Sem, IV Year VIII Semester Session 2022-23.

Thanking You

Enclosed: - Students List

1. B.A.LL.B. (Hons.) Regular IIl Year VI Sem. -01

2. B.B.A.LL.B. (Hons.) Regular [1I Year VI Sem. -04+1=>5

& -
3. B.B.A.LL.B. (Hons.) Regglar IV Year VIlI Sem. 01 ()_(LC/

W

City Office : 425-426, Orbit Mall, A.B. Road, Indore (M.P.)

- .
Associate Institute -~~~ INDORE Nunsma I:numr. | [ institute of Management

(Afiliated o DAV and Indiar |, New Delhi (Affiliated lo DAYV and approved h;ﬂPHmhﬂrEﬂu & AICTE, New Delhi)
WA, lndnreﬂursll‘\f]rollﬂ'ﬂ= com www.idyllicindore.com
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=Tk INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
——Rank 1* PRIVATE LAW COLLEGE IN M.P., C.J. & RAJASTHAN BY
INDIA TODAY — OUT LOOR — THE WEER - THE KNOWLEDGE REVIEW
Gendalal Bam Parisar, Opp. IIM Rau, Pithampur Road (M.P.), 453331
e Email ID- indoreinstituteoflawia il.com, Website: www.indoreinstituteoflaw.org
INDORE INSTITUTE OF LAW Phone no:- 9977091577, 9977019777

Seminar Report

Topic:Seminar on Environmental Law & Policy
Venue: Indore Institute of Law

Date:09.03.2022

Day: Tuesday

Resource Person:Prof. (Dr.) S. Surya Prakash
Number of Participants: 291 students

Subject: Environmental Law

The Institute organised a one-day seminar on "Environmental Law & Policy" for the B.A.LL.B(H),
B.B.A.LL.B(H), LL.B(H), and LL.M. students as part of the internal assessment process. The seminar was
attended by 291 students in all, and the resource person presented a thorough presentation on environmental
law. The seminar's objectives were to evaluate the students' knowledge of environmental values,
environmental protection, wildlife protection laws, and the need for sustainable development. The students

were guided by this lecture to learn important information about environmental law.

In his remarks, the seminar's chief guest praised the activity and expressed his satisfaction with the students'
enthusiastic involvement in the social cause. He went on to support the efforts and initiatives made to protect
the environment and maintain cleanliness in the Campus correct Waste Disposal by Go Green Club Started
by Indore Institute of Law Finally, for the purpose of internal assessment, each student delivered their papers

in front of a faculty panel during class.
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Chief Guest Prof. (Dr.) S. Surya Prakashenlightening the students about the topic
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INDORE INSTITUTE OF LAW

(Affiliated to DAVV & BCI)
——Rank 1* PRIVATE LAW COLLEGE IN M.P., C.J. & RAJASTHAN BY
INDIA TODAY — OUT LOORK — THE WEER —- THE KNOWLEDGE REVIEW
Gendalal Bam Parisar, Opp. IIM Rau, Pithampur Road (M.P.), 453331
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Court Visit Report

Venue: District & Sessions Court Indore, and Visit to High Court of Indore.
Date: 18-05-2023-19-05-2023

Day: Friday & Saturday

Number of Students: 275 students

Subject: Criminal Procedure Code & Civil Procedure Code

As a part of Evaluation process and Observational Learning total275 students of B.A.LL.B(H),
B.B.A.LL.B(H), LL.B(H), LL.Mprogram were taken to the District&Sessions Court, Indore and High
Court, Indore focusing to make students learn about the proceedings and to brief about filing of the cases in
the District &Sessions Court along with the role of court in delivering thejustice. After the completion of the

visit at Lower Court the students were taken to High Court next day for further learning for the students.

In High Court the students have seen various case proceedings relating to Writs, Criminal and Civil Law.
Later the students got the chance to interact with the Hon’ble JusticeAlokVerma, who enlightened the
students with the importance of Writs in delivering the justice for violation of Fundamental Rights to the
students. Hon’ble Justice further appreciated the efforts of Career Development Cell of the college for

providing ample career development opportunities to the students.

Lastly, the students got the opportunity to interact with the President of Bar Council of High Court, Indore
who discussed about the Immerging Technological Laws, Latest Laws and he also encouraged the students

to do regular internships.
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District Consumer
Dispute Redressal
Commission, Indore
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Students in the Premises of District Court, Indore

IIL Students at District Court Indore
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Effective Implementation of Academic Planner

Academic & Administrative Audit

It refers to critical evaluation of the academic and administrative processes in an institute with respect to
compare the results obtained against the objectives to be achieved in the planner and work upon the
deviations if any tasks to be done in the academic planner against the goals achieved during the span of time

i.e. academic year.

Academic Administrative Audit

Academic Audit — It refers to the Critical Analysis of the Academic Plannerwhich is duly approved by

the IQAC and theeffective and efficient implementation of the Academic Planner is done or not. It is

done for the following constituents —

% Academic Council: — It comprises of all the Head of department and University and Exam Cell.

IQAC evaluates timely execution of the academic planner with regard to conduction of routine
lectures and internal examinations along with Research Paper Presentation, Grand Viva
Presentation,Crash Course and Pre University Test. The IQAC audited the entire process and
found that all the activities were conducted as per schedule. Though the IQAC was not happy with
the non-conduction ofllInternal Examination and Grand Viva PresentationinBBA LL B II
semester due to sudden declaration of semester examination by the affiliating university in lieu of
late conduction of first semester (14 Months approx).

Skill Development Cell: The IQAC auditedSkill Development Cell’s execution of all the activities

and competitions suggested and mentioned by the IQAC in the planner. Various activities like Smt.
Nirmala Devi Bam Memorial Moot Court Competition, KLB MUN, Induction Exordium,
International Conference on Law, Management & Social Science returned to physical form
instead of the online format during covid days. The IQAC audited the entire activities and records
and found that all the activities were conducted on time and were in sync with the academic planner.

Research and Publication: The IQAC analyzed the Research and Publication Cell activities like

publication of monthly newsletterNyayaDisha, yearly Research JournalLLegal Voice of India (LVI)

and its publication and getting ISBN number for a new Research journal Anusandhan.
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IQACfound all the works completed on time and was highly satisfied with the results. The IQAC
also praised the cell for successful conduction of 4™ International Conference conducted at Indore
Institute of Law.

University & Exam Cell: IQAC regularly keeps a watch onUniversity and Exam Cellfor timely

conduction of Internal Examination and various components associated with evaluation and also
look after issues related to university and final result. The IQAC found no variation with regard to
execution and conduction of various components related to internal evaluation as per the planner
except in B.B.A. LL. B. II semester where the Second Internal Examination and Grand Viva
could not take place due to sudden declaration of Semester end examination by the University as the
semester was running late. Despite college being the Centre for 6 university semester end
examinations due to Covid the University & Examination Cell’s work was found Satisfactory by the
IQAC. The University and Exam cell proposed for Autonomous status to the College Management.

Career Development Cell: IQAC thoroughly audited the work done by the Career Development

Cell and found its working satisfactory. It went through the applications sent by students for
internship and placement assistance and checked it against the number of internship allotted and
placements provided by the CDC. If found the record satisfactory and also suggested to look out for

more number of placements. The CDC conducted Placement Drives for the students.

Detailed Report of Placements achieved by the CDC

CDC Records for Internship

B Placement

® Competitive Exam( Civil
Services, UPSC, PSU

etc)
® Higher Education

M [itigation (State Bar)
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Administrative Audit

% College Development Council: The CDC constructed theme based classrooms during the year and

the number of classes fully ICT enabled increased from 24 to 37. All the classes are fully Air-
Conditioned and are fully functional. The CDC also installed Fully Automatic Fire Extinguishing
System costing around 40 Lacs in the campus and made Indore Institute of Law the only institute
among educational institutes to implement this facility. The CDC also got the blueprintof a building
approved hosting an Auditorium with capacity of 1500Persons and various Administrative Offices.
The entire building will be fully air conditioned. The institute has a fund of Rs. 18 Crore for the
structure which is kept separate despite 2 years of pandemic. The installation of Solar Plant in boy’s
hostel, Installation of Sanitary pad Dispensing and Incinerating machine in girl’s hostel within the
campus, Installing RO plant was also audited by IQAC and was satisfied with it.

Library: The Library audit was done by IQAC with regard to various titles and volumes available
for the students on various subjects. It was also evaluated for available online resources and journals,
along with LMS. The IQAC found it satisfactory and was very appreciative with regard to the
volume and titles of the books available for reading and specially applauded the Reference Section of
the library which hosted a good number of books by renowned legal authors related to subjects. It
also appreciated the number of online journals available in the library along with the search engines
related to legal research. The institute library was updated with new books related to law and
management subjects worth 2 lacs.

IT: The IQAC thoroughly inspected the available IT related facilities like availability of internet via

wifi in various parts of the college premises, its speed and connectivity, availability of computer

systems, print out facility for students and the charges applicable. The IQAC was highly appreciative

of the facilities available at the IT lab. The institute brought new 1Id card Printing Machine to Print ID
cards in-house only.

Hostel: The IQAC evaluated the Hostel facility and various aspects like drinking water facility (RO
Plant), hot water availability, lift facility, Condition of Rooms, A.C. Facility, etc associated with it.
IQAC found the facilities and amenities at par with the best in the business. The IQAC was highly
satisfied with the overall evaluation.The institute Installed an ATM machine of Bank of India in the
Campus so that withdrawing money becomes convenient for students and staff.

Canteen: The canteen was visited by the IQAC on a random note and was thoroughly checked for
cleanliness, hygiene, food quality and taste and condition of cutlery etc. The IQAC found everything
in precise order and was happy with the practices adopted by the staff to maintain cleanliness and
hygiene in the canteen. To reduce pollution caused by plastic the management shifted to use of steel
utensils in the canteen. The limited availability of fast food at canteen also attracted the IQAC’s

attention. Overall the IQAC was satisfied with the Canteen and its services. The IQAC also audited
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the Bio Gas plant and compost pit operated by using garden waster and leftover food from the
canteen and found both the processes as per their satisfaction.

Transport: The IQAC audited the transportation facility and was pleased to see all the old buses
replaced by new ones and noted the available safety measures (fire Extinguishers, camera,
emergency gates, etc) installed in the buses. Overall IQAC was satisfied with the overall transport
facilities. The IQAC also audited the use of pick up an drop facility for students while going and
coming to college hostel during and after vacation at odd hours. The IQAC found the facility useful

and appreciated it whole heartedly.

« Financial Audit: The institute conducts audit in two modes —

e Internal Audit: It is conducted on a quarterly basis by C. A. Krishna Dugaya who audits all

the financial records of the institute.

e External Audit: The External Audit is done by Auditors A B Doshi and Company.
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